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AssurancesAffirmations, and Declarations

Everestt | £ dzS { OK22f 0O f aRverdd®S IF S o0E(BR [ay2R KOS/ NKSIANA S N { G
shall:

1 Be nonsectarian in its programs, admisgoaiicies, employment practices, and all other

2LISNF GA2yad o/ I fTAF2NYAL 9RdzOFGA2Yy [/ 2RS 0KS

Not charge tuition. (Ed. Code 8§ 47605(d)(1).)

Not discriminate against any pupil on the basis of disability, gender, gendertydenti

gender expression, nationality, race or ethnicity, religion, sexual orientation, or any

other characteristic that is contained in the definition of hate crimes set forth in section

422.55 of the Penal Code. (Ed. Code 8§ 47605(d)(1); Ed. Code § 220.)

1 Exept as provided in Education Code section 47605(d)(2), admission to a charter school

shall not be determined according to the place of residence of the pupil, or of his or her

parent or legal guardian, within this state, except that an existing publicotcho

converting partially or entirely to a charter school under this part shall adopt and

maintain a policy giving admission preference to pupils who reside within the former

attendance area of that school. (Ed. Code § 47605(d)(1).)

Admit all pupils who wislo attend Charter School. (Ed. Code § 47605(d)(2)(A).)

Except for existing pupils of Charter School, determine attendance by a public random

drawing if the number of pupils who wish to attend Charter School exceeds Charter

{ OK22f Q& OF LJ alhd extendad MIpubis buisnily tterddikig Charter

School and pupils who reside in the Los Angeles Unified School District (also referred to

KSNBAY a a[!!'{5¢ YR a5Aa0NROGE0VD O9RP [/ 2

1 If a pupil is expelled or leaves Charter Schatiout graduating or completing the
school year for any reason, Charter School shall notify the superintendent of the school
RAGAGNAOGD 2F GKS LizZLAfQa flad 1y26y FRRNBaa
provide that school district with a copy of@¢lcumulative record of the pupil, including a
transcript of grades or report card, and health information. (Ed. Code 8§ 47605(d)(3).)

1 Meet all statewide standards and conduct the pupil assessments required pursuant to
Education Code sections 60605 and 608bd any other statewide standards
authorized in statute or pupil assessments applicable to pupils irchanter public
schools. (Ed. Code § 47605(c)(1).)

 /2yadzZ G 2y | NB3IdzZ F NJolFaras gA0GK / KFNIOSNI
regardingd KS aO0OK22f Q4 SRdzOF GA2y Il f LINRPINIYad 09R

Charter School hereby declares that Charter School, operated as or by its nonprofit public
0SYSTAGL O2NLERN}YGA2yX A& YR akKltf o068 GKS SEOf
employees for the purposes of the Educational Employment Relations Act (EERA), Chapter 10.7
(commencing with Section 3540) of Division 4 of Title | of the Government Code. Charter

School shall comply with all provisions of the EERA and shall act independemtlyAtéSD for

)l
T

=) =



collective bargaining purposes. In accordance with the EERA, employees may join and be
represented by an organization of their choice for collective bargaining purposes.

bhe¢9Y ¢KAA / KINIGSN O2y il Aya aligl@dngFthed a5A &0 NRO
Assurances, Affirmations, and Declaratigestion above. The DRL should be highlighted in gray

within each Charter element or section. The final section of the Charter provides a consolidated
addendum of the DRL. This intentional redundafanylitates efficient charter petition review

while ensuring ready access to the DRL for any given section of the Charter. To the extent that

any inconsistency may exist between any provision contained within the body of the Charter

and the DRL containad the addendum, the provisions of the DRL addendum shall control.

. _________________________________________________________________________________________________|
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Element 1¢ The Educational Program

GThe educational program of theharterschool, designed, among other things, to identify those whom terter

school is attempting to educate, whak & YSIya G2 o6S +ty GaSRdzOF SR LISNE2YE¢ AY
best occurs. The goals identified in that program shall include the objective of enabling pupils to become self

Y2O0A QK GSRZ 02YLISGSyY (0. CodgR76050/BHA)B.Y 3 f SI NY SNA ¢¢

GTheannual goaldor the charter schodlor all pupils and for each subgroup of pupils identified pursuant to Section
52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, that apply for the
grade levels served, or the nature of the program operated, by the charter school, and specific annual actions to
achieve those goals. A charter petition may identify additional school priorities, the goals for the school priorities,
and the specificannudl QG A2y a (2 | OKBRISIOERS4T665HSFA)@)2 I & D¢

GLF (KS chaiPstidachvBlIRserve high school pupils, a description of the manner in which the charter

school will inform parents about the transferability of courses to other pigbhigh schools and the eligibility of

courses to meet college entrance requirements. Courses offered by the charter school that are accredited by the
Western Association of Schools and Colleges may be considered transferable and courses approved by the
UAGBSNERAGE 2F [/ FEAT2NYALF 2N GKS /FEAF2NYALF {dGFGS ' yABSN
YIed 0SS O2yaARSNBR (2 YSSi (EGE6dEEASH)SHAIINT vy OS NBIj dzA NBY Sy

LOCALCONTROIFUNDINGFORMULA L CFRANDLOCALCONTROL ANBACCOUNTABILIFY AN

(LCAP)

Charter School acknowledges and agrees that it must comply with all applicable laws and
regulations related to AB 92013)(Local Control Funding Formula), as they may be amended
from time to time, which include the reguement that Charter Schoahall annuallysubmit a

Local Control and Accountability Plan (LZ#&Mual update to the Los Angeles County
Superintendent of Schooland the Charter Schools Divisiqf€SD)on or before July 1In
accordance wh Education Codsections47604.33 and 47606.5, Charter School shall annually
update its goals and annual actions to achieve those goals identified in thicharsuant to
Education Code sectiod7605(b)(5)(A)(ii), using the Local Control and Accountability Plan
template adopted by the State Board of Educatias it may be changed from time to time
Charter School shall comply with eduirements of Education Code sectidrn606.5, including

bui y20 fAYAGSR (G2 GKS NBLJAdANBYSYyd GKIFG / KIF NI S
administrators, other school personnel, parents, and pupils in developintptia control and
accountability plan andnnual updateto the local control and aountability plarb ¢Ed. Cod&
47606.5(¢e).

ACADEMICALENDAR ANSCHEDULES

Charter School shall offer, at a minimum, the number of minutes of instruction set forth in
EducationCodesection47612.5, and the number of school days requireddaifornia Cde of
Regulationstitle 5, section11960.

MATHEMATICBLACEMENT
Charter School shall comply with all applicable requirements of the California Mathematics
Placement Act of 2015.

TRANSITIONAKINDERGARTEN

EVEREST VALUE SCHOT8 RENEWAL PEDNI 5



Charter School shall comply with all applicalelguirements regarding transitional kindergarten.

For purposes of admission to Charter School, transitional kindergarten shall be considered a part

of kindergarten, and therefore students enrolled in transitional kindergarten at Charter School

shall be coa A RSNBR SEA&GAY3I &aGdzRSydGa 2F [/ KFENILISNI {
admissions, enroliment, and lottery.

HGHSCHOOIEXITEXAMINATION

Charter School shall comply with all applicable requirements of Education Code sectiong 60850
60859, includig but not limited to the requirements of sections 60851.6 and 60852.3.

WASCGACCREDITATION

If Charter School serves students in gradd29before Charter School graduates its first class of
students Charter School shall obtgiand thereafter maintainyVestern Association of Schools
and Colleges (WASC) accreditation.

ENGLISHEARNERS

Charter Schoahallidentify potential English Learnin a timely manner in accordance with all
applicable legal requirements. Charter School nuevideall English Larnerswith an effective

English language acquisition program thasoadfords meaningfuland equitableaccess to

Charter ®K22f Qa O2NX | OF RSYAO OdzNNR Odzf dzy® Ly & NHzO
based on sound educational theory; (2) adetply supported with trained teachers and
appropriate materials and resources; and (3) periodically evaluated to make sure the program is
successful and modified when the program is not successful.

On an annual basisipon request,Charter Schoothall sibbmit a certification to theLAUSD

Charter Schools Division (C8i2} certifies thatCharter Schodiasadopted andisimplemening

either theLAUSD English Learner Master Rlan K I NIl SNJ { OK2 2t QEL)astgr 9y It A
Plan. If Charter School abges to implement its own BWaster Pan, the plan shalprovide a
RSGFAT SR RSAONALIGAZ2Y 2F [/ KFENISNI { OK22f Q& LJ

9
f How/ KI NI SNJ { OK22fQa 9] aladSNItfly LINRPJARSA
limited to Long Term English Learners (LTELs) watheffective English language
acquisition programas wellasr S yAy 3Fdzf | yR SljdzAdlroftS | O0S:
academic curriculum
How EnglishLearnera $pecificneeds will be identified
What services will beffered
How, where and by whom the services will be provided
How Charter School will evaluate its ptogram each yeamand how the results of this
evaluationwill be used to improvéhe program, including the provision of Edrvices

—

= =4 4 9

Each year, Charteschool shall provide to the CSD a report on its annual evaluation of the
effectiveness of its EL program. Upon requé&3tarter Schoahall provide a copy of its current
EL Master Rnto the CSD.

Charter Schoddhall administer the CELIELPAGnnually n accordance with federal and state
requirements.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 6



Charter School shall reclassify English Learners in accordance with federal and state
requirements.

Charter Schooshall provide parent outreach services amgtaningfullyinform parents with
limited Englie proficiency of important information regardingharter $hool matters to the
same extent as other parents.

STUDENTS WITIRISABILITIES

Federal Law Compliance

CharterSchool shall adhere to all provisions of federal law related to students with disabilitie
including, but not limited to,section 504 of the Rehabilitation Act of 1973, Title Il of the
Americans with Disabilities Act of 199@nd the hdividuals with DisabilitiesEducation
Improvement Act of 2004.

Special Education Program

Chartershoolshallensure that no student otherwise eligible to enrollGnarter Schoolshallbe

denied directly or indirectlyadmissiondue to a disability or tcCharter OK2 2t Q& Ayl 0 A f
provide necessary serviceSharter School acknowledges thatligsies and proedures are in

place to ensure the recruitment, enrolimendervice and retention of students with disabilities

at LAUSEauthorizedcharter schoolsincluding Charter School

Prior to LAUSD Boamf Educationapprovalof an initial Charter petition, and & renewing

/ K NISNJ) { OK22f AyiSyRa (2 2LISNIXaGS Fa I aaoOK2:
/ KI NIiISNJ { OK22f akKlff SESOdziS | aSY2N}yRdzy 27
and Charter School regarding the provision and fundinge€ial education services consistent

GAOK LI AOFo6fS adrasS tF¢ yR GKS [!! {5 {LISOA
for Special Educatiomnd shall be considered @ublic school of thé A & GfdtJpubpbses of

Special Education pursuamd Education Code Section 47641(thlowever, Charter School

reserves the right to make written verifiable assurances that it may become an independent local
educational agency (LEA) and join a SELPA pursuant to Education Code Section 47641 (a) either
on its own or with a grouping of charter school LEAs as a consortium following the requirements

of Education Code section 56195.3(b).

SELPA Reorganization

The Los Angeles Unified School District is approved to operate as al3istgiet SELPA under
the provisions ofEducationCodesection56195.1(a) As asingleDistrict SELPAhe Districthas
created two charter school sections (Districiperated Programs and Charteperated
Programs) under the administration of one single Administrative Unitsyant b a
reorganization plan approved by the Board of Education on January 4, 2011 (449/Jkull
implementation of the reorganized LAUSD SEt®Amencedin the 20132014 school year
requiring all Districtiuthorized charter schools to elect one of the thig&ions available under
the LAUSD SELPA. Prior to amtion election, all Distrieauthorized charter schoolsvere
required toparticipate as a school of the District under the Distégierated Programs Unit. Prior

EVEREST VALUE SCHOT8 RENEWAL PEDNI 7



to the beginning of the 2023014 schobyear, all Districhuthorized charter schools, other than
those that hal LINB @A 2dzaf @ SESOdzi SR 'y hLIiA2y owemeSY2NI Yy
required to execute a new MOU setting forth the LAUSD SELPA option election for the remainder
of the charte petition term. The Charteloperated Programschoolsdo not have LEA statusr

the purposes of special educatidnut will function in a similar role in that each charter school

will be responsible for all special educati@guirements,includingbut not limited toservices,
placement, due proess, related services, special education classes, and special education
supports. Charter schoalbat have elected to participate in a DistAgperated programs option

may apply for membership in the Charteperated Program section of the SELRAarter
schoolsaccepted for participation in the Charteperated Programs sectioreceive support

from a Special Education Director for the Chadperated Programs.

Modified Consent Decree Requirements

All chater schoolsapprovedbythe LAUSD Board of Education are bound by and must adhere to
the terms, conditions and requirements of ti@handa Smita 2 RAFASR / 2yaSyid 5S0O
and other court orders imposed updhe District pertaining to special educatioThe MCD is a

consent decree entered in a federal court class action lawsuit initially brought on behalf of
students with disabilities in LAUSD. It is an agreement of the parties approved by the federal

court and monitored by a cowdppointed independenmonitor. The MCD includesineteen

statistically measureable outcomes and facilities obligations that the District has to achieve to
disengage from the MCD and federal court oversight. All charter schools are required to use the
5AaidNR Ol QaionPaiSe®dnt Rroc&d@®ez®aniial and Welligent, the Distiighé web

0l AaSR az2F0uolNB aeaidSYy dzaAaSR T2N 2yfAyS LYRAGAR
of related services provided to students during the course of their education.

Aspartoff dzf FAf t Ay3d GKS 5Aad0NAROGQa 206f AL GA2Yya dzyl
Districtoperated and Charteoperated charter schools are made on a regular basis. The
NEIjdzSadSR RFEGlF Ydzad 0SS &ddzoYAGGSROA K rénér&d h FFA
foormatAy | OO2 NRI yOS gA 0K Gd&Gashloasd NBIjdzAi NBR GAY

End of Year Suspension

O
S

District ID,SSIS ID, last name, first name, date of birth, gender, grade, date of
suspension, number of days suspended, and reason for suspension.

Statewide Assessment Data
Thestandardfile including District ID.
Norm day

District ID, SIS ID, last name, first name, date of birth, gender, grade, location code,
school name and local district for all students enrolled on norm day.

CBEDS
All Students enrolled as of December 1 of each school year

EVEREST VALUE SCHOT8 RENEWAL PEDNI 8



District ID, SIS ID, last name, first name, date of birth, gender, grade, location code,
school name and local district for all students enrolled on norm day.

Dropout

District ID, SIS IDakt name, first name, middle name, date of birth, grade, last
location, school name and local district

Monthly SESAC and Suspension data
Graduation roster from attharterschools with 12th gradstudents with disabilities

The MCD requires charteOK 2 2 f & (2 A YLJ Sne§afall stidénSinfdsmation NA O Q
system which iscurrently referred to as My Integrated Student Information System (MiSiS).

MiSIS is a suite of applications which is designed to capture all District studenAdatharer

schmls are required to utilize MiSdirectly or interface with MiSiS via a web based Application
Programming Interface (API) in compliance with the requirements of the MCD and applicable
timelines Upon charterschool full utilization of MiSieither directly or via a web based ARte

list of required data above will autoatically be captured within MiSi

GENERAL INFORMATION
Christopher Medinger,
Principal

680 Wilshire PI., Ste 315, Lo
Angeles, CA0005

wThe contact phone number for Charter School is: (213) 4877736
wThe proposed address or ZIP Code of the target community to

wThe contact person for Charter School is:

wThe contact address for Charter School is:

served by Charter School is: 90005
wThis location is in LAUSD Board District: 2
wThis location is in LAUSD Local District: Central
wThe grade configuration of Charter School is: TK-8
wThe number of students in the first year will be: 250
wThe grade level(s) of the students in the first year will be: TK-8
w/ K NI S N3cke@uie@fizsst d@ysof instruction in 202920 is: August12,2019
wThe enrollment capacity is: 480
wThe type of instructional calendar (e.g., traditional/yeaund, Traditional

single track/multitrack, extended day/year) will be:

MTTF: 7:50 AM 3:15 PM
Weds: 7:50 AM; 12:00 Noon

wThe term of this Charter shall be from: July 1, 2019 to June 30, 202.

wThe bell schedule fdtharter School will be:

EVEREST VALUE SCHOT8 RENEWAL PEDNI 9



Community Need for Charter School

Everest Value School fills a needlowntown Los Angele®r a highqualty educational option
for families who seek a small, rigorous academic setting with a strong, Wadsesl school
culture. Students whose parents choose this environment thrive, as evidenced by their
performance relative to their peers in nearby schodlsey do so because Value Schools
creates intentional school communities in which highly qualified professionals enlist parents
and students to work toward a common gaghelping all students acquire the skills,
knowledge, and intellectual flexibility talfill their potential as citizens contributing to a better
world.

Eligibility for Charter Renewal

Section 47607 (bpf the Charter Schools Aptomulgatedminimum statutory criterigor
renewal only one of which is currently applicable following the suspension of the API
assessment. Everest Value School exceeds the applicable requirement for renewal, which is:

GThe entity that granted the charter determines that the academic performance ofhieer
school is at least equal to the academic performance of the public schools that the charter
school pupils would otherwise have been required to attend, as well as the academic
performance of the schools in the school district in which the chatéool is located, taking
into account the composition of the pupil population that is served at the charter séhool.

As demonstrated belowgcross all numerically significant subgroups, Everest Value student
achievement compares favorably to that of students in the neighborhood schools that Everest

Value students would otherwise attendnless otherwise notedhe source for all data

presentedis the California Department of Education (CDE) via its CAASPP or DataQuest

websites, supplemented Iiye dataset prepared bthe LAUSD Office of Data and

Accountability and supplied to Everest Value by the Charter Schools DiVidida.the

CalifornaB3 LI NI YSyd 2F 9RdzOFGA2Yy 0/590 KlFa y20 ARS)
comparison, Everest Value compares its own achievements favorably to traditional public and

charter schools with similar demographic characteristics. Regardless of initisd\ais,

students show substantial growth when they enter the Value Schools environment.

State Standardized AssessmeResults

English Language Arts

The initiation of the CAASRRIministered Smarter Balanced Assessment coincided with the
firstyear of ES NBad I f dzS {OK22f Qa 2LISNI A2y d { AyOS H.
achievement has steadily increased to where it now exceeds the median performance of the

schools its students would otherwise attend (resident schaamts) the mean performare of

the chartering district and of the state.

Comparative schoolwide results over timdn the last three years, a substantially higher
proportion of Everest Value students met or exceeded the SBAC English Language Arts standard
than those in the setforesident schools identified by LAUSIuring the same period, EVS

EVEREST VALUE SCHOT8 RENEWAL PEDNI 10



substantially increased its performance relativectomparison groups of tested students,the
chart below demonstrates.

Percentage of Students Proficient on the ELA SBAC
55
50
45

o o

40
3
3
2

10 III III |II |I|

2
1
2014-15 2015-16 2016-17 2017-18

o o o

m Everest Value m Resident Schools m LAUSD m California

% meeting or exceedin§BAC English Language Astandards 2015- 2018

201415 201516 201617 201718
Everest Value 20 38.00 48.08 48.53
LAUSD Resident
Schools Median 23 29.50 30.82 33.38
LAUSD 33 39.00 39.% 42.31
California 44 49.00 48.% 49.88

The chart belovexpands on the resident school median to show Howerest Valueanks in
comparison to theeight schoolsts students would likely attend if they did not have the EVS
option.

Schoolwide performance levelsf resident schoolsEnglish Language Arts (SBAZD)] 7-2018

%Did not % %
meet Nearly met % Met Exceeded  Total%
School standard standard standard standard Proficient
Hoover Street Elementary 19.66 23.03 30.06 27.25 57.31
Everest Value 24.56 26.90 32.16 16.37 48.53

. _________________________________________________________________________________________________|
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LY 1 2YYdzyAGe  34.07
Hobart Boulevard Elementary 43.06

bS¢ hLISYy 22NI R 4238
Ambassadar Df 260 f 9  53.89
' Yol aal R2NiDf 2 3945
Berendo Middle 48.64
Young Oak Kim Academy 51.83

Resident school media 42.72

Subgroup performance

TheSBAC performanaz e 9 S NB & i
to the performance of subgroups in the district as a whole, as the table below shows.

2633 28.10
1994 2139
29.84 21.27
1833 2056
3287  23.18
28.92 19.84
27.04 18.42
26.69 2133
+1 f dzSQa

11.50
15.61
6.51
7.22
4.50
2.59
2.72
6.87

39.60
37.00
27.78
27.78
27.68
22.43
21.14
27.78

Percent of sudentswho met or exceeded ELA standards on 2018 SBAGubgroup

LAUSD
42.31

Everestvalue
All Students 48.53
English Learners 17.15
Socioeconomically Disadvantaged 49.08
Latino 47.27

Subgroup growth has fluctuated, primarily due torae-year general decline in math scores

3.66

36.46
36.61

currently being addressed by the administration and mentor teachers.

EVS proficiency on ELA SBAC over time, by subgroup

SBAC English Language Arts
% ofEVSStudents who Met or Exceeded Standard

All Students

English Learners
Socioeconomically Disadvantaged
Latino

English Learner progress and reclassificatinerest Value School has an English Learner

20152016

38
8
38
36

20162017

48
15.19
46.26
46.21

20172018
48.53
17.15
49.08
47.27

y dzY' S NA Cravorably

AATY A

reclassification process that uses somewhat more rigorous criteria than many other schools, yet
its RFEP rate has continuedinarease over the first charter term. EVS believes this process is
best suited to ensuring that English Learners have access to the full curriculum and are able to
achieve a higher level of academierformance once reclassifieds noted above, the EVS

EVEREST VALUE SCHOT8 RENEWAL PEDNI
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Erglish Learner population was 15.19% proficient compared with an LAUSD average of 3.62%.

The table and chart below display the RFEP rates of Ewéagistcompared with its resident
a0K22fta FyR [!!'{5d 9@SNBad =+ f ddSrobastraelS Of I a4 A F A
proficiency n language arts overall: in 2018, 74%4f its RFEP students met or exceeded the

SBAC standard for ELA, compared to a district averagg.8®6.A similar gap was observed in

Math, in which 58.98% of Everest Value RFEP studeeti®r exceeded the SBAC standard,

O2YLI NBR (2 omomm: 2F GKS RAAINAROGQA wCO9t aidz

Percent of students reclassified Fluent English Proficient, by year

201516 201617 201718
EVS 12.4 16.4 19.8
Resident Schools 13.8 19.1 23.4
LAUSD 12.1 16.8 20.1

Mathematics

l'a A& GNHzS F2N) Y2aild LldzmtAO aokz2z2fta Ay (KS
portion of the SBAC assessmevdre lowerli Ky GKS &l YS aiddzRSyidaQ
assessment. While Everest Value still outperformed resident schbelslifferences were
smaller. Although an unusually higichieving cohort graduated in 204§, growth in other
O2K2NIa af26SR Ay (GKS alryYyS &@SIFENW» ¢2 NBISNARS |
academic leaders decided to make math teachingimany focus of the mentorship program.

They &so0 obtained training from CAASPP and HMH, publishers @oheath!curriculum, to

prepare a series of professional developmeassiongor math instruction.

Schoolwide results over timeEverest Value Schbstudent scores in mathematics increased
dramatically after the first SBAC administration and then, as in many schools, dropped slightly
or leveled off in later years. For most of the last three years, Everest Value performance
approximated or even exceed the state average, and has consistently outpaced the resident
school median and district average.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 13



Percentage of Students Proficient on the Math SBAC

2014-15 2015-16 2016-17 2017-18

50
45
40
35
3
2
2
1
1

o o0 o U1 o U1 O

m Everest Value mResident Schools m LAUSD m California

% meeting or exceeding SBAC Mathematics standa?@4,5- 2018

201415 201516 201617 201718
Everest Value 20 36.00 4557 37.79
LAUSD Resident
Schools Median 18 25.90 26.85 25.00
LAUSD 25 28.00 29.86 31.62
California 33 37.00 37.% 38.65

The chart below expands on the resident school median to show how Everest Value ranks in
comparison to the eight schools its students would likely attertkday did not have the EVS
option.

Schoolwide performance levels of resident schools, Mathematics (SBAC),-201F

Did not
meet Nearly met Met Exceeded  Total%
School standard standard standard standard = Proficient
Hoover Street Elementary 15.36 28.77 30.17 25.70 55.87
Everest Value 29.07 33.14 23.26 14.53 37.79
VL ! /| 2YYdzy A (@ 39.96 29.36 19.87 10.82 30.69
Hobart Boulevard Elementary 45.01 24.79 21.08 9.12 30.20

. _________________________________________________________________________________________________|
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Ambassadar Dt 20 f 9  51.08 26.34 13.44 9.14 22.58

Young Oak Kim Academy 53.08 27.01 13.85 6.05 19.90
bS¢ hLISYy 22NI R 5473 27.60 12.62 5.05 17.67
' YOI &4l R2NiiDf 2 58.02 29.35 7.85 4.78 12.63
Berendo Middle 62.85 26.70 8.06 2.39 10.45
Resident school media 52.08 27.31 13.65 7.59 21.24
Subgroupperformance
55aLAGS GKS RAALI NRNGE 0SG6SSy 9[! FYR YIFGKSY!I

commitment to improving performance for all student subgroups can be seen in the
breakdown of scores in numerically significant subgrobp# in a iapshot comparison to
district averages and over tim&he growth in subgroup performance was dramatic from 2016
to 2017, but the overall decline in math scores is also reflected in a decline iyeanegrowth

in those groups.

Percent of sudentswho met or exceeded Math standards on 2018 SBAC, by subgroup

Everestvalue LAUSD
All Students 37.79 31.62
English Learners 14.29 5.40
Socioeconomically Disadvantaged 37.19 25.84
Latino 37.35 25.51

SBAC Mathematics
% of EVS Students who Met or Exceed&tdndard

20152016 20162017 20172018

All Students 36 45.57 37.79

English Learners 19 27.14 14.29

Socioeconomically Disadvantaged 37 44.30 37.19

Latino 35 43.54 37.35
Summary

On the 201718 SBAC assessment in English Language Arts, 48.E3%@dt Value's students

met or exceeded the performance standards, as compared td\Ntked A R Sy ined&@mdk 2 2 f & Q
27.78%. In Math, 37.79% of Everest Value's students met or exceeded the performance
standards) & O2 YLJ NBR (2 imEd&nofB.24%0RSy (G a0K22f 4Q
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On the 20162017SBAC assessment in English Language48r@8%of Everestvalue's

students met or exceeded the performance standards, as compared to the resident $2hools
median 0f30.82% In Math,45.5®%6 ofEverestValue's students met or egeded the
performance standards, as compared to the resident sclibaéslian 0f26.85%.

Student Population to be ServegdWhois the EverestvValue School community?

Value Schools was founded to educate students who come from traditionally underserved
populations. Opened in 2014 in leased space at 668 So. Catalina in the Koreatown

neighborhood of downtown Los Angeles, Everest Value is a classrased school that serves

students in grades TK through 8, primarily from the Silver Lake/Koreatownr/Piom are.

az2zald 2F 9@SNBal +IftdzSQa aiddzRSyda 02YS FTNRBRY Tl
households where English is ribe primary languageSome are recent arrivals to the United

States, speaking little or no Engli§hnly about 10% of EVS pateihave a college degree, and

more than twethirds attended no college at all.

Students from the surrounding neighborhoods often experience domestic instability, with
families of mixed citizenship and immigration status who are often under substantiakstre

They have experienced more trauma, food insecurity and substandard education than students
in neighborhoods with higher income levels. Everest Value recognizes that the families it serves
need particular attention to ensure that students are propenggared for high school and

enter it with a collegeoriented mindset.

Although gentrification of the surrounding area is thought likely to change the demographics of
the neighborhood somewhat in coming years, Everest Value expects an enrollment and
demogaphic pattern substantially similar to that in recent years.

StudentDemographics

20142015 20152016 20162017 20172018 20182019

%Free/Reduced Lunch 98.2 93.7 94.2 92.8 90.5
%Hispanic/Latino Ethnicity 93.5 92.2 95.0 96.4 96.0
% Special Education 16.0 14.7 154 14.1 16.2
%English Learners 61.8 59.2 46.2 42.4 42.6

Bverest Value Schoolrtollment Rollout Ran

Everest Value expects its recruitment efforts to yield full classes over the term of the charter,
but has budgeted more conservativelyrgflect the uncertainty of recruiting in Koreatown.
Everest Value has continued its community outreach campaign, able to recruit 175 students to
fill 9 classes in its first yearhrough partnerships with neprofits, local businesses and city
agencies, Erest has maintained a presence in the community and steadily increased its wait
lists.
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While the school is currently authorized at a charter capacity of 456 students, Everest Value is
currently capped by its temporary facility at 260 students, includimgw Transitional
Kindergarten class of 10 students. Value Schools is currently searching withée-aile

radius of the current facility to find a permanent building to support the enrollment goals of its
charter. Thetable assumes that Everest Valudll have the space to expand over time to its
charter capacity, beginning by doubling the number of TK and K studiiasd 8" grade

students, then adding a second class at two grade levels each year thereafter.

Projected Enrollment ger Term of Chaer

Grade 20192020 20202021 2021-2022 2022-2023 20232024

TKIK 21 42 42 42 42
1 21 40 42 42 42
2 25 25 50 50 50
3 30 30 30 60 60
4 30 30 30 30 60
5 30 30 30 30 30
6 31 62 62 62 62
7 31 31 62 62 62
8 31 31 31 62 62

Total 250 321 379 440 470

Goals and Philosophy

Mission ofEverestValueSchool

Everestt I £ dzS { OK22f Qa YAadaaAizy Aa G2 FrOAtAGlIGS
students who come from underserved populations by providing a highly focused academic
program in a community that fosters character development with a core set of vatwesest

Value School is committed to helping students grow into persons who make a positive
difference for their community and their world throughout their lives.

The core values around whiétverestValue School is built, discussed at more length in the
description of Instructional Design and Focus below, are:

1. Academic excellence is the means to a full life.

2. Each student can develop to his or her fullest potential.

3. Each individual is unique and deserves respect.

4. A safe, nurturing community is essentiab tacademic excellence.

5. Service to others and the community is a responsibility of an educated person.

Everest Value students will become selbtivated, wellrounded, competent, lifelong learners
who will make a difference in the world when they have fullylerstood the meaning of these
values and put them into practice.

What it Means to be an Educated Person in theenty-first Century
Everestvalue Scho@ vision of an educated person in thesRtentury is an individual who is
able to make a positivdifference in the world by thoroughly understanding and internalizing
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five core values. These individuals must demonstrate a desire to:

1 actively seek to continue to learn throughout their entire livespecially through
college and specialty career eduicat;

1 have both the basic knowledge and skills that all persons can acquire and the

refinement of those special talents that each person possesses;

respect every person and work to promote the dignity of each person;

work in cooperation with others to achie more than they could on their own; and

use what they have learned to contribute to society through employment, civic

participation, family life, and community service.

To that end EverestValue School focuses on the following knowledge and skilldatefor 2Ft
century America:

E

1 academic excellence in English language arts, mathematics, science, and social studies;

1 the ability to gather and evaluate information from a variety of sources, articulate ideas,
and produce original works with confidence atidrity;

1 skill in using technological tools effectively, creatively, and responsibly;

1 higher order thinking skills of application, analysis, synthesis and evaluation;

1 effective oral and written communication skills; and

1 the ability to work cooperativelyoward a common goal.

How Learning Best Occurs

Learning best occurs in an environment where there are shared high expectations for academic

performance and proper behavior, and a strong community of individuals committed to the five

core values on which th€alue Schools are built.

9PSNBal +IfdzSQa (GSIFOKSNE I NB 3IdzA RS particuBrlyNBE & S N,

the meta-analyses of Robert Marzaayhichidentified nine instructional practices as

particularly effective in raising student deliement:

Identifying similarities andifferences

Summarizing and notiaking

Reinforcing effort and providingcognition

Providing appropriate homework arptactice
Modeling and allowing for nonlinguistiepresentations
Promoting cooperativéearning

Setting objectives and providifgedback

Generating and testingypotheses

Presenting cues, questions, and advamggnizers

=4 =2 -8 -4 -5 -9 _-95_2 -9

1See, e.g., Dean, C. B., & Marzano, R. J. (20E&sroom instruction that works: Reseabased strategies for
increasing student achievemertlexandria, Va: ASCD.
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identified the following factors andJNJ OG A OSa | a AYLERNIFyd G2 GKSAN
acquisition of knowledge and skills:

Appropriate motivation to acquire knowledge and/or skills

Balance of familiar and new concepts

Opportunity to immediately use newly acquired information

Frequent repétion

Diversity of models of work that illustrate high standards and expectations
Authentic and meaningful application of learning

Opportunity to transition from concrete to abstract thought

Appropriate and intermittent reinforcement and corrections dgigsuccessive
approximations to the goal

.dzZAf RAY 3 2y al NI Iy 2 EderestMAluy tBakhels Gedign legsdhs thalll OG A OS
incorporate the Universal Design for Learn{pL)concepts of multmodal representation,
action and expression, and studegngagement. In particulas teachersmay engagdearners
andmaintain their interest by:

=4 =4 =4 4 -4 -8 -5 19

1 Providingmultiple means of representations (e.g., video, audio, text, graphs);

1 Providng multiple means of action and expression (e.g., exams, written assignments
oral and multimedia presentations, short quizzes); and

1 Providingmultiple means of engagement (e.g., active lectures, open discussion, Q&A
sessions, peetutoring, and applied problersolving.

As part of their professional development, Everest Vabaehers refer frequently to practical
adz3aSadAaz2ya F2NIK2g (2 AYLI SYSyd GKSaS G4SOKyA
RSOSt 2LIAYWR diy®RZf (KIS DI 1a Ry @&2dzyASN) alGdzRSydao

Goals of Everest Value School

The overarching goals &fverest Value Schoate best stated byjts Schoolwide Learner
OutcomesThese goals explicate more fully the meaning of the core values and how those
values translate to the instructional and curricular focugwérestvalue.

Academic excellence is the means to a fifd.
EVSStulents are academicchievers who

i are driven towards academic excellence in English language arts, math, science, and
socialstudies

1 can gather and evaluate information, articulate ideas, and produce original works with
confidence andlarity

2Rose, D. H., & Meyer, A. (200R¢aching Every Student in the Digital Age: Univ@sealgn for LearningV. A.
Alexandria, Ed.).

3D.Lemov (2010)Teach like a champion: 49 techniques that put students on the path to cdlagé=rancisco,
CA: JosseBass.
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1 usetechnological tools effectively, creatively, amgponsibly
1 demonstrate the higher order thinking skills of application, analysis, synthesis and
evaluation

Each student can develop to his or her fullpstential.
EVSStudents areyoal seekers who

demongrate ambition and take initiative to set challengiggals
redlistically reflect on academipérsonalprogress

use decisiormaking processes that are logical aftective

show, understand, and appreciate the value of hamtk

are aware of a variety ofaceer opportunities and the paths to obtainem

Each individual is unique and deservespect.
EVSStudents areespectfulscholars who

= =4 =4 4 A

1 understand and respect people with different world views, belipfeferences, and
abilities

1 develop healthy relatioships with adults angeers

1 demonstrate skills in resolving interpersonal confleffectively

1 acknowledge their unique talents and gifts and share them with others in a positive
way

1 demonstrate selrespect by makingealthynutritional and sociathoices

A safe, nurturing community is essential to acaderaixellence.
EVSStudents are @llaborativeworkers who

1 are able to effectively assume a variety of roles in social and acadgouips
1 manage interpersonal relationships in a positmanner

1 adapt to new situations and changiegvironments

9 appreciate the contributions ajthers

Service to others and the community is a responsibility of an educated person.
EVSStudents are Global Citizens who

1 Recognize global issues and their impactratividuals angdommunities

1 Use their time, energy, and talents to improve the quality of life for themselves, their
school, community, state, nation, amarld

1 Understand and exercise the responsibilities involved in citizenship of the various
communitiesin which thelive

Annual goals
The annual goals fdfverestvalue Schoand for its numerically significant subgroups, and the
actions planned to achieve them, follow:
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LCFF STATE PRIORITIES

GOAL #1

Consistent with Values #1 and #2, all studentEwagrest Value will seek an(  Related State Priorities:
achieve academic excellence in a broad range of studies, consistent with

. .. . . X 1 X 4 X 7
individual gifts and potential. X2 X5 88
53 %6

Local Priorities:
X : Inculcate school value

Specific Annual Actions to Achieve Goal

To promote mastery of the common core standardad to develop the potential ofll students,
Everest Value School will:

Hire ESSAjualified teachers at all grade levels
Supply researchased curricular materials
Maintain a datadriven teacher culture using the NWEA benchmark test and the SBAC
/| SYGSN) GSII OKSNERQ LINRPFTSaaAzylf RS@St 2 LIvehtygr
meetings and selétudy
Employ a technology instructor to ensure student mastery of computer skills
Have teachers and afteschool program staff collaborate to target student skill gaps
Develop and train a team of interventionists, led by the Sgddetlucation Coordinator, to provid
support for all classrooms with small group targeted instruction
Maintain a fulltime RSP and contract for specialized services to assist students with IEPs
Employ an ELD Coordinator to prepare teachers to developrieghat support the progress EL
students toward reclassification
Provide serviceto EL studnts during designated ELD time

o Develop a Challenge team of intervention teachers who preparedpieving students to test
into a formal GATE status

Expected Annual Measurable Outcomes

Outcome #laStudents will demonstrate mastery of the Common Core Standards in English Language Arts
Metric/Method for Measuring: % of students who meet or exceed the standard on statndated assessment
English_anguage Arts (SBA)

PEPLICAELE Baseline | 20192020| 20202021 | 2021-2022 | 20222023 | 20232024
STUDENTSROUPS
All Students (Schoolwide) 48% 50% 52% 54% 56% 58%
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English Learners 17.1%% 20% 23% 26% 30% 33%
Socioecon. Disadv./Low Income Students 49% 51% 53% 56% 5% 61%
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students 47.27% 49% 51% 53% 55% 57%

Outcome #1bStudents will demonstrate a growing understanding of literacy and writing concepts and impr,

their performance irEnglish Language Arts.

Metric/Method for Measuring: % of students reaching or exceeding growth goals on NWEA MAP for Readir

SI'L/JA‘;EP;E':(B)I;JF;S Baseline | 20192020| 20202021 | 20212022 | 20222023 | 20232024
All Students (Schoolwide) 67% 69% 71% 73% 75% 77%
English Learners 68% 70% 2% 74% 76% 78%
Socioecon. Disadv./Low Income Students 65% 67% 69% 71% 73% 75%
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students 66% 68% 70% 72% 74% 76%

Outcome #1cEnglish Learners will master the English Language well enough to be reclassified English Pr¢
Metric/Method for Measuring: % of students who reclassify as fluent in English according to standards in

EVS English Learner Master Plan.

SI'L’JA;EI\LI!;:S;JITDS Baseline | 20192020 20202021 | 2021-2022| 20222023 | 20232024
All Students (Schoolwide) n/a n/a n/a n/a n/a n/a
English Learners 19.8% 20% 22% 24% 26% 28%
Socioecon. Disadv./Low Income Students n/a n/a n/a n/a n/a n/a
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students n/a n/a n/a n/a n/a n/a

Outcome #1dEnglish Learners will demonstrate growth in reading, writing, speaking and understanding thq

English language.

Metric/Method for Measuring: % of students who make adequate progress as determingti$znglish
Learner Progress Indicator or equivalent state metric

APPLICABLE
STUDENTSROUPS

Baseline

20192020

20202021

2021-2022

20222023

20232024
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All Students (Schoolwide) n/a n/a n/a n/a n/a n/a
English Learners 74% 76% 78% 80% 82% 84%
Socioecon. Disadv./Low Income Students n/a n/a n/a n/a n/a n/a
Foster Youth n/a n/a n/a nla n/a n/a
Students with Disabilities n/a n/a n/a n/a n/a n/a
Latino Students n/a n/a n/a nla n/a n/a

them.

of Mathematics (SBA).

Outcome #leStudents will demonstrate a mastery of Common Core Mathematical concepts and how to af

Metric/Method for Measuring: % of students who meet or exceed the standard on statndated assessme

SFL’JA‘IIDDEP;!E(;:?)IEJF;S Baseline | 20192020| 20202021 | 2021-2022 | 20222023 | 20232024
All Students (Schoolwide) 37.5% 39% 41% 43% 45% 47%
English Learners 14.2%% 17% 20% 22% 25% 27%
Socioecon. Disadv./Low Income Students 37.19% 3% 41% 43% 45% 47%
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students 37.35% 38% 40% 42% 44% 46%

Outcome #1f:Students will demonstrate growth in understanding mathematical concepts and how to apply
Metric/Method for Measuring: % of studentseaching orexceeding their growth goals on NWEA MAP for M

SI'L’JAI;)EI\LI!;:SEJITDS Baseline | 20192020 20202021 | 2021-2022 | 20222023 | 20232024
All Students (Schoolwide) 71% 73% 75% 77% 79% 81%
English Learners 68% 70% 72% 74% 76% 78%
Socioecon. Disadv./Lowcome Students 70% 72% 74% 76% 78% 80%
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students 70% 72% 74% 76% 78% 80%

GOAL #2
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Related State Priorities:

Consistent with Values 3, 4, and 5, Everest Value will maintain a safs n1 x4 387
nurturing school communityhat respects the uniqueness and dignity of % 2 X 5 X 8
X 3 X 6

persons and that develops enthusiastic, lifelong contributors to a healthy

cooperative world. Local Priorities:
X : Inculcate school value

Specific Annual Actions to Achieve Goal

Everest parents will be inspired to help their student reach their full potential and to make both our school &
our world a better place. To achieve this outcome, Everest Value School will:

Host two schoolwide assemblies each school year
Base Camp held at the opening of the school year to welcome parents and discuss goals fol
year.

Top of the Mountairg a yearend asembly that recaps the school year and celebrates its
accomplishments.

Hold twoParent/Student conferencesto keepaNB y i a Ay @2t OSR Ay & dzRSYy]

importance of regular attendance.

Host two schoolwide musical concerts each yiearhich every student will perform.

Provide parents with various Parent Leadership opportunities as a way to encourage family particig

and engage them with the school.

Host three classroom family nights in each classroom per school year.

I NBFGS | Wl tdzS pQ O2YYdzyAidée LINRB2SOG Ay SI OK

To inspire Everest students to come to school every day and participate in creating a safe, nurturing
environment, Everest Value School will:

Allocate funds to organize and support student actdgtsuch as leadership council, clubs and athletics
Organize and support community service activities such as neighborhood cleanups, Heal the Bay,
charity fundraisers.

/| 2yaAaidSyid 6AGK xFfdz2S |1 pX Y2RSt | Qatb, andzdikers ¥
contribute meaningfully to the school and to the wider community.

Prevent and remediate student behavioral difficulties with restorative justice plans.
9y 3 3AS GKS aSNBAOSaE 2F It dzS { OK 'dedandfamili€sy R
overcome obstacles to regular attendance.

Expected Annual Measurable Outcomes

Outcome#2at  NByiGa ¢Aftf RSY2YyaidNIdS GKSANI Ay@2f gSYSy
Metric/Method for Measuring: %of EV$arents/guardians who attend at least two parent/teacher
conferences during the school year.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 24



APPLICABLE
STUDENTGROUPS

Baseline

20192020

20202021

2021-2022

20222023

20232024

Everest Families

93%

95%

96%

97%

97%

97%

Outcome #2bParents will feel part of a safe, nurturing educational environment.

Metric/Method for Measuring: % of families giving positive feedback (ranking 3 or above) on yearly parent g

question on overall satisfaction

Snfg;\'jg’:ibis Baseline | 20192020| 20202021 | 2021-2022 | 20222023 | 20232024
Everest Families 54% 60% 65% 70% 75% 80%
Outcome #2cSchoolwide #tendance rates will remain high and increase.
Metric/Method for Measuring: % Average Daily Attendance per yead report.

Srtfg;gggbis Baseline | 20192020| 20202021 | 2021-2022 | 20222023 | 20232024
All Students (Schoolwide) 96.5% 96.5% 97% 97.3% 97.5% 98%
English Learners n/a n/a n/a nla n/a n/a
Socioecon. Disadv./Low Income Students n/a n/a n/a n/a n/a n/a
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students n/a n/a n/a n/a n/a n/a

Outcome #2d Positive behavior supports and restorative justice kép outof-school suspensions extremely

rare events.

Metric/Method for Measuring Out-of-school sispension rate as reported to LAUSD

APPLICABLE
STUDENTSROUPS

Baseline

20192020

20202021

2021-2022

20222023

20232024

All Students (Schoolwide)

0%

0%

0%

0%

0%

0%

English Learners

0%

0%

0%

0%

0%

0%

Socioecon. Disadv./Lawcome Students

0%

0%

0%

0%

0%

0%

Foster Youth

*

*

*

*

*

*

Students with Disabilities

*

*

*

*

*

*

Latino Students

0%

0%

0%

0%

0%

0%

Outcome #2eChronic absenteeism will decrease5% or lower during the charter term.

Metric/Method for Measuring: Chronic Absenteeism Rate as reported on the CDE Dashboard or equivald

state metric.
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SI'L'JA‘I;DEP;IT;Z\?)IEJITDS Baseline | 20192020| 20202021 | 20212022 | 20222023 | 20232024
All Students (Schoolwide) 8.0% 7.5% 7% 6.5% 6% 5.5%
English Learners 6.9% 6.5% 6% 5.5% 5% 5%
Socioecon. Disadv./Low Income Students 7.7% 7.5% 7% 6.5% 6% 5.5%
Foster Youth * * * * * *
Students with Disabilities * * * * * *
Latino Students 7.6% 7.0% 6.5% 6.0% 5.5% 5.0%

Instructional Design

9PSNBal I fdzS {OK22ftQa AyaldNdzOGA2ylf RSaA3dy
will continue to increase academic success in the population it serves by implementing a
traditional, classroorbased instructional model centered on five comadues. The curriculum is
grounded in the relevant state standards (Common Core, Next Generation Science Standards,
etc.), based on sound research, and primarily directed at preparing all students to attend a
four-year university.

The researctbased modeby which Everest Value School will continue to increase academic
success among lewmcome minority students rests on two proven elements: (1) an emphasis
on values and (2) accountability for results.

An Emphasis on Values

Since the 1990s, research haswhahat lowincome and minority students thrive in schools

that share key characteristics with academically successful parochial schools serving the same
demographic. Those characteristics include a focused curriculum, an emphasis on academics,
and directmanagement by the principal. The most important factor, though, is that parents and
Fl Odzft G akKINB | aSdid 2F O2NB o0StASTa FyR @I f
OFLIAGIET ¢ LINRBLISEttAYy3A adiddzRS ydathdicBilsSa@gdSReéSy G @ 06 {
Common Good,993.)

Research by Samuel Casey Carter found that schools that create a culture that purposefully
emphasizes moral development have higher achievement levels. Caderibed twelve very
different schools, each of which fosteradademic success by forming strong, charabtesed
cultures. He described four traits of such schools: a strong belief that culture determines
outcomes; a culture that is nurturing but demanding; a culture committed to student success;
and a culture of peple, principles and purpose. (Cart@mn Purpose: How Great School Cultures
Form Strong Characte?011.)

The Value Schools model does not rest on a unique curriculum or unusual teaching methods.
Rather, what energizes and binds the Everest Value Scbwhanity in the learning
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1 Academic excellence is the means to a full life.

Acaderh O f S NYyAy3 RS@St2L1LJa || LISNE2YQa OF LI OAGASaE

comfortably with others, to contribute to the economic weking of oneself and society and to

be an active citizen. Anything less than striving for excellence depritkshments and

society. The fundamental means to excellence are teachers who offer expert instruction with

high expectations for performance, students who are disciplined learners and standards of

accountability foboth.

1 Each student can develop to his ber fullest potential.
Each person is different, but each is gifted with talents and abilities. While each ought to excel
in an area of special talent, each also should develop the whole range of human talents to the
maximum extent possible. Schools hakie responsibility of assisting parents and the students
to identify areas of special talent and, at the same time, guiding students so that no area of
learning is neglected.

1 Each individual is unique and deserves respect.
Each person has the right todjfliberty and the pursuit of happiness. These rights accord each
with dignity that is to be respected by all. This dignity implies that in society there are rules that
limit certain behaviors so that all might have the fullest exercise of their righeseTtules are
the laws enacted by government, codes of conduct set by institutions, customs and practices
found in civil society and the moral norms freely adopted by individuals. Good schools set high
standards for student behavior.

1 A safe, nurturing commanity is essential to academic excellence.
wdz Sa 2F O2yRdz00 GKIFdG LINRPGSOG SIOK LISNER2YQa R
community grows from common ideals and shared experiences. A community is composed of
persons who genuinely care for eadher and who seek good for each other. In a community,
everyone belongs and feels valued by the others. In community, each feels secure and is
supported in efforts to grow in every way.

1 Service to others and the community is a responsibility of an educatexson.
An education completes a person by developing his/her talents and abilities. However, an
educated person is not satisfied only with personal development. Talents and abilities
perfected through an education need to be used to make a better worl@if. Community
service is a benefit for the civic or economic life of society, as well as for the family, social
groups and voluntary organizations.

The Value Schools experience shows that emphasizing these five values purposefully develops a
school culure that forms student character and drives student achievement.

Accountability for Results
As schools of choice, charter schools are accountable to multiple stakeholders. Parents, in
particular, must be satisfied that their children are receiving a gedhatation, and always have
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the option of moving their children to another school. Accordingly, Everest Value School is
committed to constant selassessment and accountability to its families. In its instructional
model, Everest Value implements this fean accountability using a continuous cycle of three
critical elements:

1 aclear set of student learning outcomes basecestablished standards (e.g.,
I FEAF2NYALIQa [/ 2YY2y [ 2NB {aGl1 4GS {4 YRl NRaA
Generation Science Standardstst standards for History and Social Science, and
other standards as applicable
1 methods and activities for students that have been selected by professional
teachers; and
1 ongoing assessment to determine that the student hasstered the skills and

contert.
Factors for Success
¢tKS &dz00Saa 27F I fdzS {OK22fa RSLISYRa 2y GKS &
F20dza0x FYyR (KS daK2gé¢ 02dzNJ YSGK2Ra FyR | aasSaa

shows six elements essential to success:

1 Selectthe right educators.
The educators hired for Everest Value School must demonstrate both proficiency and
commitment. They must be well trained, confident and capable of identifying the strengths and
needs of each student. They must also be flexible andiiwe=an choosing or developing
appropriate techniques to reinforce those strengths and meet those needs, while staying
faithful to the prescribed standards. Of utmost importance, they must believe in and support
the five core values that undergird the erienterprise.

1 Plan, assess, and annually revise the educational program as a team.
The principal and teachers work as a team to choose a coordinated instructional pradram.
annual schooWide cycle has three steps: (1) review curriculum standardsin@)yze available
assessment results; and (3) decide what instructional activities will take place. Following the
team planning, individual teachers make their own lesson plans. These steps are repeated in a
continuous cycle, informed by assessments.

1 Focus the curriculum on students as individuals.
A standardsbased curriculum focuses on what students know, not what teachers teach.
Teaching may be a group activity; learning is done petsgperson. Studenfocused learning
requires teachers to providedrning activities and tasks suited to individual needs. Some
learning activities may occur individually, some in small groups and some in large groups. At
Everest Value School, teachers employ differentiated instruction and assessment strategies to
focuson each individual student.

1 Use researctbased instructional materials.
As part of the annual planning and budgeting cycle, administrators and teachers seek research
based instructional materials aligned with applicable curricular standards, includinghn@om
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Core and Next Generation Science Standards. The teachers are expected to use the materials
when and where they are helpful to the students. When students require alternative or
additional materials to master content and skills, the teachers are exgdoteesearch and

request materials that will support student learnindrawing on resources such as mentor
teachers to assist them

1 Supervise teachers.
School success relies on teacher professionalism. In the Value Schools model, teacher
professionalisnis a baseline expectation, but must be ensured. A Value Schools principal
actively supervises the teachers, focusing their attention on content standards and assessment
results but also coaching them on choosing and using appropriate instructional mettods.
Everest Value, the principal, mentor teachers and other administrators supervise the teaching
that takes place. Supervision is not limited to coaching teachers on different methodologies; it
is also helping teachers understand the standards and ingegssessments. Other levels of
supervision and guidance are provided through peer observations, reflective debriefings using
video reviews and discussions of best practices.

1 Foster the growth of the educators.
Value Schools recognizes the importance ofedeping potential not just in students but in the
teachers and other school personnel who work with them. Everelstf au&n@eshipprogram
provides all school personnel systematic attention so they deelop leadership,
accountability, and collaboratn in the workplaceNine of the 29 worldays for teachers are
set aside for professional development teachers and other school personnel, including
administrators Additionally, one afternoon per week is set aside for professional development
and colaboration.In addition to these, staff are encouraged and funded through a tuition
reimbursement program to follow through with their career goals and make a deeper impact at
EverestThe administration offers and supports internal and extepralfessional development
opportunities for all teachersbased on recommendations by an ongoing data review with the
mentor council.
G¢SIOKAYy3Ie GKS It dzSa
Because the five core values are central to Bwerest Valu@rogram, a consistent and
purposeful pesentation to the students is essentidhe values are presented to and inculcated
in the studentqand their parents)n three main wayspersistent communicatiagrreinforcing
the practice of the values by studentnd the example of the faculty andat.

Persistent communicatiotstudents hear, read, or recite thelues many times during the

school daythe emphasis on values begins even before school stattthebeginning of the

@€SENE a4 | a.asS / I YaskhooSagndnsiiatoexNding to paemthey SS G A y 3
expectatiors EVShasfor families andvhat familiescan expect oEVSThe five corealuesare

the frameworkfor those discussiongor examplefamilieswill be told that regular attendance

is essentiglhighlighting thdirst value. Because academic excellens¢he means to a full life

it stands to reason thagtudents who donot attend school faithfully are less likely to succeed.

Parents arenvited to commit to supporting the values by signingaduntary pledge. While the
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Every morning after the Pledge of Allegiance, the studentsa¢lé five core values. The
valuesare printed and posted in various locatiottsoughout Everest ValuaVhenever
possible, teachers make connections betweenvhkies and classroom content to show
students how the valueselate to their academic goals drto theirdaily lives.

KS
S

Reinforcing th&/alues The valuesrereinforced byboth formal and informapraiseand by
reflections on actions that fall short of expectatiofeinforcing the practice of the values is
done most frequently by praising a studesr group of students for living out a value in the
course of a school day. Alternatively, a value can be highlighted by pointing out whemdathas
been practiced. When collecting homework assignments, for example, teachers might praise
students for getting their work done in a timely fashion, exemplifying the pursuit of academic
excellence. A failure to turn in assignments, similarly, calls forssagge about the failure to
honor that value.

Values reinforcement occurs schoolwide as well as within individual classrédmes students
meet or exceed standards on a state test, they receive an award for Value #1 (Academic
Achievement)SBAC and NWEAards recognize academic excellence and growth at the-year
SYR da¢2L) 2F (i K Studargsdegyinbniingté thelr @eSry t keceive a Student of
the Month award for exemplifying any of the five values at school. Parents may even receive
awards for buding community (Value #4) or helpitize students beome global citizens (Value
#5).

Similarly, the values serve as a vehicle for discussing academic and behavioralitbsaes
student (and if necessaryparent). Restorative justice conversatiomsayfocus on how one of

the values has not been honoreBtudents can recognize when a value has not been pragticed
when they make amends, they often do so with specific reference todhees theyneed to
practice.For example, if a student is teasing anatistudent,the discussion might center on

how such behavior violatehe third value respect for others, and how the behavior could
change to be aligned with the valustudentdearn that the values are not a matter of rote
practice but a tool that shdd help shape theidaily lives.

.dZAf RAY3 2y (KS adz00Saa¥fdzZ LINPINFY dzaSR Ay (K
principal engages the eightirade students in a week{Jommunity Time session that

reinforcesthe values, buildcommunity and expndsd 0 dZRSY 18 Q K2 NAT 2yad ¢ KS
weekly reflections on their interests, future plans and hopes for life outside of school. Guest
speakers or other school community members are brought in to share their life experiences,

focus students on collegeand careers, or otherwise inspire the negmaduates to continue

their quest for excellence.

Modeling the Valued:inally, the faculty and staff show stutts how the values are lived in
practice For examplgthey demonstrate the value of community Bizowing how teachers
work with one another. Teachers also provide opportunities for students to build community by
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assigning group projects, conducting class meeting time and teaching effective social
communication skills.

To reinforce the themes throughothe school day and campus, thige values are posted as
banners and wall hangings in many locations and reproduced in student planners. Teachers
begin every class by describing the link between the academic objectives of the session and one
ormore of the five \alues.In each classroom and the main office there is a posted pledge
evidencing student and staff commitment to specific behavibed demonstratethe values.

Summary of Instructional Methods and Strategies

9 SNBail = linstdediondl prégeads ate Grounded in thige core \alues and focused

on student needs. Everest Value is not organized around a particular pedagogical style. Its
program employs a continuous cycle of determining baseline performance in the context of
learning standards, selecting appropriate instructional materials and strategies, executing those
strategies, and analyzing the results. This cyclical approach to instruction is supported by the
selection of the principal and teachers, assessment and plgnsirpervision of teachers,
professional development, focus on individual students, and reseaaskd instructional

materials.

With appropriate assistance and oversight from school administrators and mentors, teachers
assess the learning strengths ameleds of their students, select appropriate materials, and
differentiate their instruction to lead each student to mastery of the curriculum. If the chosen
methods and materials are not successful, responsibility for adapting or replacing them is
immediateand local.

Experience shows that various teaching strategies can succeed at Everest Value. These include
direct instruction, peer teaching, collaborative problem solving and exploration, discussion,
guestioning, demonstrations and experiments, and onlesning. Transcending aflaching
methodologies are the fivealues, schoolwide learner outcomes, and the belief that when the
correct teaching strategies and motivational methods are used, all students at Everest Value
School wilkreach their full potetial.

Curriculum and Instruction

A standardsbased curriculum provides for each grade lemesubject aredhe specific content
to belearnedand the specific skills to be acquirdtlzerestvValue School uses Califoria
Common Core State Standards kbathematics and for Englidhbanguage Artsligning its
English Learner efforts to the latter; the Next Generation Science Standards; and California
state standards for other core classes

Although they are not core subjectyerestValue School also offeisstruction in Physical
EducationArt, Music and, when feasible, other electives. Nmme courses are standards
based if, as with music, recognized standards exist.

English Languag@rts (Core)
Everestvalue School is committed to providing its studentith thelanguagearts skills they
need to become fullfiterate members of the Englisspeaking society in which they live. The
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majority of school instructional time is focused on learnemgguagearts ills. However,
instruction in reading, witing, speaking anddtening takes place throughout the day in every
discipline; the integration of these skills across the curriculum is essential.

EverestValue School useéhe Houghton Mifflin Harcourt (MH) Journeygrogram in grades-&
to teachreading aml writing skills.Words Their Wais used in kindergarten through second
grade to supplement thdourneygphonics instruction and early literacy componentee HMH
Collectionsnthology along with skitbuilding exerciseqrovides the structure for the
Language Arts curriculum in grade8.6

A datadriven literacy program augmesithe core curriculum with the following components:

1 STAReading assessments administered at the beginning of the year for gra8les 1
repeated erery 812 weeks thereafter

1 Independent reading: depending on grade level, literacy teachers includ® hainutes

of sustained silent reading in their daily schedules, and assign at least 20 minutes of

reading homework per day

Leveled classroom libraries@ schoolwide literacy events such as book fairs

Targeted literacy instruction including literacy centers, guided reading, reading aloud

and other skillbuilding exercises

1 Close reading of complex texts in higher grades

1 Differentiated instruction using NWWEand STAR data

1
1

Mathematics(Core)

EverestValue Schoalses the HMHEO Math! Program for itsengaging, rigorous and
interactive approach tanderstanding Common Core math stiards. The programs gives real
world applicationof how math is used in sociegnd problemsddemonstrating realife
situationsin which students will one day need to useath. The progranalso develops
computer literacy and college/career readiness sKiltge interactive math traingorovides
practice opportunities at school and hbme.Worksheets are differentiated to meet the needs
of all learners Theyinclude components on reading strategieasd using graphic aids, tips for
EnglishLearners, challenge worksheetsd remedial worksheets.

EverestValuehas also developedwgdent learningkeysthat break down the curriculum

standards into grad@ppropriate learning targets. Using UDL principlegrestvalueteachers
support students to identify their own areas of academic success and needs, and chart a path
for mastery togetherWith the support of the_earning Farnand Khan Academsgoftware

platforms, students can review and retest to master their learning key.

SciencgCore)

Everest Value School uses graeeel appropriate instruction and hands opportunities to

give studentexperience and knowledge that will lead to a disciplined approach to the
continued study of the natural world. To implement the Next Generation Science Standards
(NGSS), Everest Value has chosef BGhgSciencélive! Exploring Science Practiggegrams
for K-5. Grades @ will useBring Science AlivetodulesForces and Energgells and Genetics
andPlanet EarthWith the assistance of a STEM coordinator, Everest \faiingplementing
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NGSS by adapting tfeLJA SISt = vdzry YR {AheBPER&EBo@matdr) K g | &
works with teachers to identifgppropriate instuctional materials and instructionalest

practicesand provides feedbachkfter classroom observatioifhe STEM coordinat@sohelps

teachers acquirany materialsneededfor sciencanvestigations or demonstrations.

Social StudiegCore)

EverestValue Schogbrovides its students with instructional materials and learning experiences
to masterthe current Californiadistory-Social Scienceontentstandards. Teachers understand
that magery of these standards requires not only learning facts, but also recognizingiaom

and complex themes that oair throughout historyandmaking connections from their own

lives to the lives gpast and future generationghey are guided not only by tistate
adFyRINRAX odzi o0& ( KBistofyiBocialScience FradewadkTor 9 RdzOl G A 2
California Public Schools, Kindergartiemough Grade TwelveCurrently supporting these

lessons in the classroom are the California editions fi@Explorg(K-5) and TCIHistory Alive

(6-8). Supplemental supports include historical novels, simulation exercises, videos and DVDs,
web-based information, and primary sources.

PhysicalEducation (Non-core)

Physical Education is not considered a core subject at Ewéaist School, but the curriculum
follows the physical education guidelines in the Physical Education framework adopted by the
state of California.

Art (Non-core)

While Art is also not considered a core subjedEa¢restvValue School, weekly lessons follow
the Visual Arts standards adopted by the state of Califokviaerever possibleeachers
integrateart activities and appreciation into the core subjects.

Music (Non-core)

The music curriculum follows California statesic standards as well as National Association

for Music Education standards. Activities are coordinated with classroom teachers to make
crosscurriculum connectionsMusical activities vary by grade level and inclsdwing, playing
pitched and unpitckd percussion instruments, keyboards, recorders (gradgf 8kulele

(grades €8), creative movement and composition. Students develop skills in rhythm and

singing, as well as sensitivity to musical expression. They also develop transferable skiks such a
teamwork, listening, cooperation, confidence and seipression.

Each year, students are able to participate in two concerts, musical theater productions and
several talent shows.

Musical Theate(Non-core)
Each year, students have the opportunity tati@pate in fully staged musical theater
productions such aShrek the MusicaindBeauty andthe Beast { (i dzZRSy G a  SI Ny @K

4See generally J. Spiegel, A. Quan & Y. ShinRlponing Professional Learning Using the NGSS Implementation
Pathway Modelhttp://www.classroomscience.org/planningrofessionalearning-usingthe-ngss
implementationpathwaymodel (accessed October 10, 2018).
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story and music, audition for roles, practice music and staging, and put on a fully staged show
with sets, costumes, lightend sound in the spring. Productions are often cro@sipus affairs
between Everest Value and one or more of the other schools in the Value Schools network.

Keyboard and Music Technology Electiv@&on-core)

These weekly elective classes are offered fifedint terms depending on student interest and
teacher availability. The keyboard elective is open to middle schooésts. It covers piano

skills including hand position, music reading, chords and scales. Each student selects a song to
learn over seveal weeks and perform for the class at the end of the term. Students also have

an opportunity to write their own music.

In the music technology elective, students use programs such as Audacity or Incredibox to learn
about recording, mixing and sound editirfgrojects include remixes, short commercials and
podcasts. Students are also introduced to working in sexatated work environments such as
setting up concert equipment and creating sound effects for the annual Haunted House.

Student Teaching (Nowore)

Student teaching offers students the opportunity to build new skills as well as explore their
interest of helping educate others. Students to go into different classrooms in the school and
help teachers with any task that need completing. Teachers alseflidecause they can

utilize the student teachers in adding additional instructional assistance in the classroom. This
elective allows for students to explore the educational field by showing them various
opportunities about how classrooms are run.

Sports Fitness(Noncore)

The Sports Fitness elective gives students the ability to participate in fun sport activities that
challenges their physical abilities while having fun with their peers. From basketball, football,
soccer, and volleyball students geetichance to practice their skills or try out a new activity.

Yoga/Mindfulness (Norcore)

The Yoga/Mindfulness elective allows students to explore the world of relaxation and
meditation for an hour a weekStudents get to explore topics such as-seffection, using
meditation techniques during stressful situations, and learning various yoga poses.

Curricular materialsAlthough supplemental materials are commonly used, the basic curricular
materials for each grade level and major subject are listed in the table below.

Transitional Kindergarten
Socialemotional Development HMHBIg Day for PreK
Language and Literacy HMHBIg Day for PreK
English Language Development = HMHBIg Day for PreK
Mathematics HMHBIg Day for PreK
Grades K through 5
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English Language Arts HMHJourneys

Mathematics HMHGO Math!
Science TCIBr_ingScienceAIivd: Exploring Science
Practices
Social Studies TCIExplore
Grades 6 through 8
English Language Arts HMHCollections
Mathematics HMHGO Math!
Science TCIBring Science Alive!
Social Studies TCIHHistory Alive!

Intervention and enrichment programs

Student Support and Progreggogram

Everest Value School uses a thtieged Response to Intervention (Rtl) model of program
supports to ensure all students reach their potential. The Student Support and Progress Team
(SSPT) at Everest Value identifies, challenges, supports amisfetiadents who are

struggling academically or behaviorally. The five values provide the framework for
intervention, discussion and change. The tiers and basic support structure are explained
below. Specific intervention techniques are described in motaitie the discussion of how
Everest Value meets the needs of all studemsa.

Tier 1 Students who mak gradelevel progressvithin the expected time frameas measured
on the NWEA, are classified as Tier | students. Typicpflyp@mately 70% odll studentsare
in Tier | Most ofthese students use a gradevel or advanced curriculum, usually in a whole
group setting.

Tier | alsancludes students who have demstnated that they can make neayrade level
progress with some extraelp in small, lsill-based groupslesigned by the teacher. That extra
help may be directly from the classroom teacher or delivered by an interventionist on arpush
basis. Progress is monitored frequently and recorded on a spreadsheet accessible to all
educational staffivho work with the student. The small groups are fluid throughout the year,
with students moving in and out according to results of program assessments.

Tier 2 Teachersvho observe a student displaying academic or behavioral difficulties convey
that obsenation to the SSPT coordinator. A student who displays these difficulties may be
placed in the Tier 2 level of intervention, depending on the severity of the situation.

Students areonsidered in Tier 2 when, over time, thiestvedemonstratedmore significat
skill deficits. Possible criteria that would identify students in this group:
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Scoring more than two levels belaywadeon the NWEA benchmark
Scoring Early Intermediate or below on the CE(dDELPAC equivalent)
Consistent deficits ohearning Key tardgs, plusteacher request

O« O¢ O«

In addition to wholegroup instruction and smafiroup reteaching,Tier 2students receive
regularly scheduled support from outside interventionists, as well as extra time on research
based reading and skitlased software progmas. Teachers may also create a separate file for
all oftheir Tier 2students recording observations and describing the accommodations,
behavior plans, and other strategies used. These documents are shared with the
administration and mentor teachers andagif the teacher refers the studetd the S$Tto
develop a student support plaandto consider, if necessary, assignment to Ti¢lEP)

status.

Tier 2 students may also be referred to the SSPT for analysis of faotergially contributing

to slowerprogress. A meeting is held with the teacher, parent, SSPT coordinator, and any other
A0FTF YSYOSNI Ay@2ft SR gA0K GKS addzZRSy(iQa LINES3
The group decides on an action plan, a schedule, and a date to recorovezadw progress.

When students still show insufficient progress with these strategies, increased supports are

provided and a recommendation may be made to conduct further psychological assessments to
check for an underlying disability.

Tier 3 Studentsvho do not make sufficient progress in lower tiers may be referred to the

Special Education coordinator for evaluation and, if necessary, an Individualized Educational

Plan or a 504 plan and related services.

wSIFOKAY3 2y SQa LI { SAfévary step df the Student’SticBessPyogran,INR O S &
students are encouraged to be agents of their own change and growth. As positive behaviors
increase, students gain more power over their choices and consequences. The SSP team is

there to guide, support, enasage and model at the level needed for each student.

Enrichment opportunities for all students

Everest Value School provides enrichment opportunities for all students to become well
rounded people. These opportunities include exposure to the fine autgjral activities,
introduction to career and college preparation, field trips and other extracurricular
SELISNASYyOSad ¢KS&aS OGAGAGASE I NB TNBIldSyift e
understanding of topics they are studying. Students mayogbé Museum of Tolerance

when their social studies class is focusing on that historical period, to the Los Angeles County
library when working on research skills, or to an art museum showing an exhibit related to an
FNIAal GKS@QNB addzZReAy3aod

Oncampus and@rosscampus enrichment events include schoolwide talent shows, concerts,
musical theater productions, and book fairs. Motivational guest speakers are brought in to
speak to the students about their goals and future, offer advice on higher education and
careers, and encourage them to persist in their studies.

Student leadership development is a particular emphasis both -@Ai® and at Everest Value.
Selected leaders in the upper grades attend an annual organizafide Student Leadership
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Development Confence, but Everest Value students of all ages take part in an extensive
range of student government and extracurricular activities. Among the many projects of the
in-house afterschool program that pervade the school community throughout the school day
aswell is a highly developed student economy and government structure. One example is the
student senate, which facilitates tutoring, organizes events to increase school spirit and giving
back to the community, and partners with the Parent Board on a rafigetwol improvement
projects.

Technology aEverestValue School

Becausdeverestvalue School uses a hybrid curriculum delivery systeririgtisnLanguage

Arts and Matematics students are exposed to technology regularly and use computers and
other devicesboth to learn ando demonstrate theiknowledge A dedicated corputer lab
accommodates up to 38tudents forstandardsbasedinstructionthrough a collaboration of the
Technology Coordinator and classroom teackeatditionally, @ch classroom housenough
computers to run small groupsvhen more computers are necessary for a given session,
teachers share equipment from sevecalrtsthat provide portable accegs additional
computers

To prepare students for online CAASPP ex&wsresiValue Scbol has adopted a

computerized benchmark assessment (NWEA MAPS) to monitor student pregezgs

trimester. With two computerized benchmarks before treate assessments the spring

school and home office technology stafbubleshoot any potential sysm-wide problems well
ahead of time. To help families better prepare their children at home, the Parent Center offers
weekend computer classes and Common Core Workshops to help families raise 21st century
learners.

Technology is also used to assist the development of teachers as part of the Video Self Study
program. Teachers and mentors use rubrics to identify teaching practices to focus and review
video clips to target student triggers and places to improve effajefhe school has purchased
the Teach like a Champion library of strategy videos and use these as comparisons for these
discussions as well.

TRANSITIONAL KINDERGARTEN

Underthe California Education Codparentsmayenroll afour-year oldchild as aransitional
kindergartenstudentat Everest: I £ dzS { OK22f AT iiKf@llbédeanft RQa FA T
September 2 and Decembein®the school yearAs soon as space is available, Everest Value

intends to create a separate transitional kindergarten clafagp to ten students, but has

budgeted using the assumption that it may take some time to be able to implement that plan.

Children who are enrolled in theansitionalkindergartenprogramhaveparticipated in the
same program as reguleindergartenstudents atEVS$with teachers modifying the curriculum
as needed to ensure that it developmentally appropriatéor each childA discrete TK class
would do the same. In both settings, the curriculum willdbictured around HMER Big Day
for PreKan ageappropriate blend of literacy, science, math, and the aftisthe end of the
school year, the teacher may recommend that th@nsitionalkindergartenstudent move on to

EVEREST VALUE SCHOT8 RENEWAL PEDNI 37



first grade, or continue wittkindergarten in the following school year. IT& student continues
with kindergarten in the following school year, thislly 2 i O2dzy i | a NBGSYyGAz2y
record.

Calendar and Schedules

The Academic Calendar for 202920, sample class schedulaead an instructional minutes
summaryfollow.
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Sample Grades-R Schedule

Subject Monday, Tuesday, Early Dismissal Approximate
Thursday, Friday (Wednesdays) minutes per week
Morning Ceremony 7:50¢ 8:00 7:50¢ 8:00 50
Designated ELD 8:00-8:30 8:00-8:30 150
Language Arts 8:30-9:20 (M,Th); 11:40 8:30¢ 9:20; 10:3( 700
12:30 (T,Th), 12:392:15 11:00
Recess 9:20¢ 9:40 N/A 80
Social Studies 2:15¢ 3:05 (M,F) N/A 100
Lunch 11:00-11:40 10:00¢ 10:30 190
Science 2:15¢ 3:05 (T,Th) N/A 100
Physical Education 11:40-12:30 (M,F) N/A 100
Computer Class 8:30¢ 9:20 (F) 9:20¢ 10:00 90
Music 8:30¢ 9:20 (T) N/A 50
Mathematics 9:40-11:00 11:00¢ 11:50 370

Sample Grades-8 Schedule

Subject Monday, Tuesday, Early Dismissal Approximate
Thursday, Friday (Wednesdays) minutes per week
Morning Ceremony 7:50¢ 8:00 7:50¢ 8:00 50
Language Arts 8:00¢ 8:50 (M, Th); 12:30 8:00¢ 8:30, 10:0 540
¢ 2:05 10:30
Recess 9:20¢ 9:40 N/A 80
Social Studies 2:05-3:10 (T,Th) N/A 130
Lunch 11:45-12:20 10:30¢ 11:00 190
Computer Class 10:40¢ 11:45 (T, Th) 11:00¢ 11:50 180
Designated ELD 8:50¢ 9:20 8:30¢ 9:00 150
Science 2:05¢ 3:10 (M,F) N/A 130
Physical Education 10:40¢ 11:45 (M,F) N/A 130
Music 8:00¢ 8:50 (T, F) N/A 100
Mathematics 9:40-10:40 9:00¢ 10:00 300

. _________________________________________________________________________________________________|
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Sample Grades-8 Schedule

Monday, Tuesday,

Early Dismissal

Approximate

Subject Thursday, Friday (Wednesdays) minutes per week
Morning Ceremony 7:50¢ 8:00 7:50¢ 8:00 50
Language Arts 8:00¢ 10:00; 8:00¢ 9:30 610
1:20¢ 2:00 (M)
Recess 10:00¢ 10:20 N/A 80
Social Studies 2:00¢ 2:40 (M,T,Th) N/A 120
Lunch 12:35¢ 1:20 11:00¢ 11:30
Science 1:20¢ 2:00 (T,Th) 80
Physical Education| 11:30¢ 12:35 (T,Th) N/A 130
Elective 1:20¢ 2:40 (F) N/A 80
Mathematics 10:20¢ 11:30; 9:30¢ 11:00 435
11:30¢ 12:35 (F)
Designated ELD 2:40¢ 3:10 11:30¢ 12:00 150
Music 11:30-12:35 (M) 65
Instructional Minutes
Instr.
Number | Minutes Number
Number Number Number of Per of Instr.
of Instr. of Instr. of Instr. Parent Parent Minutes Minutes
Grade | Number | Minutes | Number | Minutes | Number | Minutes | Teacher | Teacher Total Req'd Total Above/
s of Per of Early | Per Early of Per Confere | Confere | Number Per Number Below
Grade | Offer Regular | Regular | Dismissa| Dismissa| Minimu Minimu nce nce of Instr. State of Instr. State
5 ed Days Day | Days | Day m Days m Day Days Days Days Law Minutes Req't.
TK/K Yes 154 385 46 220 5 220 10 385 200 36000 69410 33410
1 Yes 154 385 46 220 5 220 10 385 200 50400 69410 19010
z Yes 154 e 46 2 5 2 10 5 200 | 50400 | 69410 | 19010
3 Yes 154 380 46 220 5 220 10 380 200 50400 68640 18240
4 Yes 154 380 46 220 5 220 10 380 200 54000 68640 14640
5 Yes 154 380 46 220 5 220 10 380 200 54000 68640 14640
& Yes 154 Sa0 46 220 5 220 10 e 200 | 54000 | 68640 | 14640
v Yes 154 <8 46 2 5 2 10 0 200 | 54000 | 68640 | 14640
& Yes 154 S 46 220 5 220 10 el 200 | 54000 | 68640 | 14640
9 No 0 64800 0 645;00
10 No 0 64800 0 645;00
1 No 0 64800 0 645;00
12 No 0 64800 0 645;00

. _________________________________________________________________________________________________|
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Professional Development

Teacher recruitmenaind retention

Educators hired for Value Schools must have the professional training required to be able to
recognize student needs, to identify materials and approaches likely to meet those needs, and
to differentiate their instructional approaches to maximize studechiavement. Everest Value
seeks teachers who are committed to helping all students succeed, who understand and accept
the five core values, and who are willing to collaborate with other faculty to create an
exceptional school by instilling those valueshair students. All teachers recruited for Everest
Value School must have the appropriate qualification for state credential requirements.

To recruit qualified teaching candidates, administrators at Everest Value will:

T distribute job announcements

T postjob positions on Internet websiteg .., EDJOIN

T attend job fairs in California

7 O2y Gl OG0 t20Ff dzyAO@SNBAGASAQ SRdzOF A2y LINE3
T maintain partner relationships with Teach for America and Loyola Marymount

University

The principal and a team of administoas, lead teachers, and core faculty with relevant
knowledge interview promising candidates. Whenever possible, candidates are asked to
provide a model lesson, either online or in person, to allow the interview team to assess the
NBE ONXzA G Q& Oeandit€aghing skis2 6 f SR 3

Value Schools and Everest Value facilitate teacher recruitment and retention through:

1 competitive salaries and benefits plan;

periodic longevity salary increases;

small campus settings;

tuition reimbursement opportunities;

opportunities for leadership roles; and

T traditions and appreciation celebrations that recognize teachers.

=A =4 =4 =4

Continuing professional development

Everest Value encourages all teachers to continue their education by attending online and in

person graduate and pogfraduate courses, workshops, and training throughout the year,

including the summer months. A mentor council assesses training needs, creates and oversees
9PSNBal +IfdzSQa LINE T S.Zaparanfiestare Bifergdoh @ultifeS y i LINE 3
tracks:

CMOwide education.Teachers Teaching Teachers (TTT) is a-@id®©initiative that occurs at
least twice during each academic year. TTT provides an opportunity for all faculty members at
Value Schools to learn from each other on a range of topics common talaé 8chools and
pervasive in the population they serve. These events operate to increase teacher knowledge
and to build community across Value Schools, which enhances educational continuity from
kindergarten through high school graduation.
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Site-based prdessional development session&@ne afternoon per week (currently
Wednesday) is set aside for-gite professional development and for teacher collaboration.
Usually, eachers and administrators share their expertise with the rest of the teaching staff
through inhouse workshopsoutside speakers are brought in for special topics

Observation, coaching and mentoringverest Value organizes administrator and peer

observations to ensure that formal professional development lessons translate to actual

teaching. The administration visits classrooms frequently to observe teachers applying these
techniquesUsingprinciples and strategies drawn froboug[ S Y 2T@detiLike a Champion

books (2010, 2014ndPaulBambrick{ | y (i 2evé@a@eilLeadership PracticaGuide to

Building Exceptional Scho¢®012) Everest Value also uses a mentorship strategy to develop
GSIFOKSNAR YR 20KSNJ adlF¥Fo [ NASN) 321 fa &dzOK |
R2oy Ayid2 avYlFLttSNI I OGA2Yy adiddmdamyémentd GARSY
a0UNI GS3aIASE GGKIFG &2dz gAff GNB 2dzi ySEG 6SS| vé
classroom or other professional setting, following up with a video review session to identify
strengths and weaknesses and to discuss altivasstrategies.

Seltstudy professional developmenBy the end of the first trimester, each teacher completes
a selfstudy report with written and video elementgcluding student work sample8 mentor
teacher and the principal use the report to help the teacher set goals and plan actions to
improve over the rest of the school year.

Off-site specialty trainingAs desired and appropriate, Everest Value encourages and supports
teachers who vgh to attend courses and conferences and share their increased knowledge
with the wider school community.

Professional Development PlaBefore each school year begins, specific preparation and

training sessions are scheduled for all teachers (and in sost@nces, all staff) to ensure

proper delivery of the educational program and familiarity with required topics. Throughout the
year, data analysis, observation and reflections inform professional development program

choices, allowing prompt response ttentified needsFor the20192020school yearEverest

+ fdzS {OK22f Q& t NPFPcudes2y | f 5S@OSt2LIVSyd tfly

1. In August, bfore school begingor all staff members:

a. Curriculum, discipline, general staff expectations, schoolwide data trends, school
culture and values.

b. Health, safety, and emergency procedures, including bloache pathogen

avoidance

Child abuse detection and reporting

Youth suicide prevention

BrownAct requirements

f. Any othermandatedsubject

2. During the school year:

© Q0

a. Weekly professional development sessions (every Wednesday while school is in
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session) conducted, as appropriate, by the administratentor teachers, and
others with particular expertes Topics and scheduling are structured according
to need, with some sessions being relevant for all and some for more specialized
groups.

b. Outside workshops and other professional development opportunities as
approved.

The professional development prognas adjusted in response to developments throughout
the year, particularly in student performance and behavigelow are some of the professional
development topics expected to be covered during the-frear charter term. In addition to
the mandated sesions, topics scheduled for 202® are noted by an asterisk.

Implementing Common Core State Standards in the classroom*
Working with students with disabilities*

Teaching English Language Learners*

Behavioral interventions and restorative justice*

Writing across the curriculum

Vertical connection of math instruction across grade levels
Collaborative learning*

Using technology in the classroom*

STEM and the NGSS*

How to differentiate instruction*

Teaching critical thinking/metacognitive strategies

Responséo Intervention*

Using Accelerated Reader and STAR*

Strategies to inspire student engagement and ownership of learning*

O¢ O¢ O¢ O¢ O¢ O¢ O¢

O¢ O¢ O¢ O¢ O¢ O¢ O«

Meeting the Needs of All Students

English Learners
Everest Value School uses the Structured English Immersion (SEI) program model to achieve the
following two state goals:

1. Ensure that English Learners acquire full proficiency in English as rapidly and effectively
as possible and attain parity with natigpeakers of English.
2. Ensure that English Learners, within a reasonable period of time, achieve the same
rigorous graddevel academic standards that are expected of all students.
The Structured English Immersion program provides a classroom settinggiistE_earners
who have not yet acquired reasonable fluency in English, as defined by Everest Value School.
Instruction is through an English Language acquisition process, in which nearly all classroom
instruction is in English but with a curriculum armégentation designed for children who are
learning the language.

Process for identifying English LearneEszerest Value School's ELD Coordinator or
administrator designee identifies potential English Learners (ELS) in a timely manner in
accordance with all applicable legal requirements. Parents of all new students complete the
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Home Language Survey. Answerghimse questions guide the initial classification of English

hyte> 9y3tAakK [ SFENYSNE 2N F2N) 0K2aS ¢gKz2asS 9y13
5SGSNXY¥YAYSRéE 0¢.50d 2KSy (GKS 12YS [Fy3dz 38 { dzN.
or the ELBCoordinator administers the statmandated assessment (e.g., CELDT or ELPAC)
GAUGKAY on RlI&a 2F SyNR{tYSyd G2 laasSaa GKS aid
an overall score of 3 or lower, or an overall score of 4 but a subcategory dc®@ delow in

any domain will be classified as an English Learner and will receive services until the

reclassification criteria are met.

Educational program(s) for English language acquisitidbo ensure that students make

adequate progress toward masteof the English Language Development (ELD) standards,

Everest Value School focuses part of each day on instruction for English Learners. Using the SEI
program model, language is developed through Designated ELD and Integrated ELD. During
Integrated ELDS OKSNA RS@St 2L I aiddzRSyiQa | OFRSYAO ¢t
opportunities to meet language objectives. During Designated ELD, language is the focus and
content materials are used as the vehicle for developing the English language. Teaehers, th

ELD Coordinator, and other administrators monitor the implementation of standards,

da0KSRdz Sasx YR LINRPANIYEaAP /2y OdzZNNByidtex GdkSe S
academic growth. To ensure English Language Development and proficiency ¢orciere

areas, school staff conduct observations and data analysis on a consistent basis.

The table below summarizes how, where, and by whom services will be provided.

What How Where By Whom
; Integrated ELD o
Structured English o Daily in the
Immersion 0 SDAIE Classrooms Teachers and Support Staf

0 Small Groups

Scheduled 3060 minutes daily , depending paijly in the

Designated ELD on the progress of the students on the Classrooms Teachers and Support Stai
CELDT/ELPAC
Intervention for ELD During the after school program Available Space ELD Coordinator and
support staff
Intervention for EL in As needed after each benchmark Classroom Teachers and support stafi

Core Subject

At all grade levels, the CELDT/ELPAC scores are used to inform the approaches needed to
support and accelerate student progress towards English proficiency. As indicated by the
reclassification criteria, English Learners who score a 4 or 5 (Bridging)l anera 3 or higher

in all domains are considered Fluent English Proficient. Students who score at Le8eds at

the Emerging Expanding levels receive support through Integrated ELD and Designated ELD
during the instructional day, and interventidrefore and after school if there is no significant
progress across CELDT/ELPAC levels from year to year.

Beginning with the first year of the charter term, classroom teachers will use the atiaeted
McGrawHillWonders, Study SynandGo Math!resoures to provide scaffolded instruction to
9y 3t AaK [SFENYSNE® 9QOSNBad +IfdzS {OKz22fQa [ y3
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access to content. Suitable materials are provided for students at an approaching level, for
students who are on level, andifstudents who need to be challenged. CalifoMiandersand
Study Synoffer resources for students at the Emerging, Expanding, and Bridging levels. These
curriculum resources are aligned with the HEIAD framework and place specific emphasis on

its fivekey themes: Effective Expression, Language Development, Making Meaning, Content
Knowledge, and Foundational Skills. Teachers, the ELD Coordinator and interventionists also
use the Dataworks curriculaaunch to Literacfor newcomers andLinks to Literacfor others
receiving ELD services.

Reclassification

The overarching goal of the EL program is to bring English Learners to sufficient English fluency
to merit reclassification and leave the program. Limited English Proficient (LEP) students who
demonstrde that their English language skills are proficient can be reclassified fEnghsh
Proficient (RFEP). The ELD Coordinator monitors the progress of LEP students and reclassifies
them using the following criteria and processes:

1. An overall ELPAC score of at least 4, with no subcategory scoredinder
2. A score at onbove the 45th percentilef the ELA national norm on the NWEA or, for grad8san
overall score of 3 on the English Language Arts section of the CAASPP/SBAC.

3. TeacheNBO2YYSYRI(GA2y o6l &aSR 2y3> odzi y2i ftAYAGSR

Teachers may uUgeLA program assessments, report cards, student projects, or other appropriate
assessment of reading/comprehension; written/oral communication; math; social stuales

scienced ¢ S OKSNE NBFTSNAE (2 GKS Ofl aaNerz2yYy G4SI OKSI

responsibility for teaching or placement decisions of the student. Teacher recommendation
needs to beendorsed by the principal using the evidence that thadieer and ELD
coordinator have gathered.

4. When criteria 13 are met, parents/guardians are asked for their input and consent to
NBEOf I AaAFTAOIGAZ2Y D ¢KS 9 [/ 22NRAYI 02N NS
LISYRAY3I NBY2@0IFf FTNRBY GKS 9[5 LINPINI Y |
progress

GAS
Y R

Students with an IEP are considered for reclassification on an individual basis and in
consultation with the special education department. Typically, the criteria for reclassification of
a student with an |IEP are:

1. An overall score of 3 or higher on tB&PAC, with no subcategory score under 2.

2. Students must have met or exceeded the NWEA RIT score that was created by the NWEA
during the first round of testing at the beginning of the school y&drich indicates their
projected growth for the year. To methis criterion, they must reach this goal during the
last round of testing in May.

Long Term English Learners (LTELS) are also monitored using the NWEA benchmark
administered three times per year and curriculum unit assessments with a focus on the
effectiveness of intervention during, before and after school.
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Program evaluation

Everest Value School evaluates its EL program each year by analyzing schoolwide and subgroup
CELDT/ELCAP and CAASPP data. Additionally, observations, formative and summative
assessments, and walkthrough feedback sessions are conducted throughout the year to ensure
proper implementation of the Title Il plan and EL Master Plan. Using the results of state exams
and its own benchmarks, Everest Value School improves the prograufalaservice delivery by
adding professional development sessions, reviewing effective teaching practices, and adjusting
the amount of intervention.

Gifted and Talented (GATE) Students and Students Achieving Above Grade Level

Everest Value School does yet have a formal GATE program, but may implement one during

the charter term. GATE students will be identified by testing conducted through the Johns

Hopkins Center for Talented YoUu8TY.)Students scoring 96 or above on the NWEA and/or a
4ontheSBA | NB Sy O2dz2N} 3SR (2 NBIAAGSNI G2 GF1S [/ ¢,
families of qualifying students to facilitate the process of registering.

t SYRAY3 ONBFGA2Yy 2F | D! ¢9 LINRPINIYI 9@SNBad =+
to academicall advanced students to help these students reach their full potential. Students
may qualify for the Challenge program in English Language Arts, Math/Science, or both.

Identification. Students are identified fathe Challenge program using these criteria:
Grade 1: 8% percentile on the NWEA and classroom teacher recommendation
Grade 2: 8% percentile on the NWEA and classroom teacher recommendation
Grade 3: 8% percentile on the NWEA and classroom teacher recommendation
Grades 43: SBAC Level 4 or8percentile on the NWEA

At any point during the year a teacher may recommend a student be added to the Challenge
LINEINFY 2NJFal aGKIFG F aGdzRSyd 0S NBY2OSR AT |
performance.

Program servicesExceptionally advancesddudents may be placed in a group with Challenge

students in higher grades, but most Challenge students receive services in their home

classroomln all grades, mentor teachers from the Challenge team help classieachers

differentiate and target instration to high-achievingand talented students

At present, enhanced instruction is delivered by the Challenge teaEbestudents who
remain in their home classroom, serviaae deliveredas described in thaexttable.
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GraddStructure ELA

1-2 Classic chapter books; guided creative writing; basic persuasive/opinior
Pullout; 1 hour/wk  writing

3-6 Advanced vocabulary; emphasis on plot and conflict elements of stories
Pullout; 1 hour/wk Read and perform dramatic texts.

7-8 Focus on perspectives of writers and characters; interpret and critique t
Pushin; 1 hour/wk

Math/Science
1-8 Acceleration within gradéevel math curriculum; advancement to higher

Pushin, small group; grade content if able. Updated sciencarriculum aligned with NGSS,
1 hour per week  involving differentiated instruction, hanesn experiments and problem
solving challengef\dvanced students are given the opportunity to tutor
classmates in math and science

In addition to enrichment and acceleration in core language arts and mathematics areas,

Everest Value offers a range of opportunities to students who demonstrate leadership, artistic

2NJ YdzaAO oAfAlGed 'y | OGAGS adilddesShances®e GSNYYSYyY
students to take on leadership roles, plan events, tutoring, mediate disputes or manage the

student store. The student body elects a president and vice president; other positions require
applications to staff members as well as teacher reoctendation.

Artistically talented students can participate in art club or art classes, and can entarcity
state-wide art contests. Students with musical ability have multiple performance opportunities
as part of the Everest Value chorus, talent shawsicerts and musicals.

Progress Monitoring

Everest Value monitors the progress of all students using the NWEA MAPS assessment
program. Reports are generated that rank students by percentile rankings in relation to national
norms.Sudents scoring abovehe 80th percentile are tracked and recommended tfoe

Challenge program if they continue to achieve these results over time. This data is cross
referenced with curriculum based assessments, teacher recommendations and annual state
assessments.

Students Ahieving Below Grade Level

Within its Rtl modelEverest Value School usasiltiple approaches tdelp each childorogress

to mastery of graddevel standardsWhile most students needing intervention are identified by
classroom teachers, the Everest Vainiervention team ado uses the results from the fall and

winter administration of the NWEA to ensure that no students needing additional help are

missed. Students who score at or below tHelS NOSYy GAf S 2y GKS b29! Qa vy
who do not alreadyeceive services under an IEPPBSan, or English Leaer plan are flagged

for the SSPT to create a Student Succésms. P

Intervention TeamThe Intervention Team includes the RSP, ELB&REoordinators; an RSP
teacher; ELD assistants; the afsrhool director andbehavioral interventionis After-school
and other staff arkey elements of the intervention proceskhis team helps classroom
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teachers, special education providers, and the ELD program deliver consistent services
according to best practice$he level of intervention depends on the nature of the achievement
lag and the tier to which a student is assign8pecific interventions vary by individual, but
commonapproachesemerge.

As assessment data are collected and analyzed, teachers, parents, administrators, and coaches
at Everest Value engage in an ongoing dialogue, in person and in shared trackingedts;u

NE3II NRAY3I | &Studhts ¢ré ivied talpktisipddd & thelr own success planning

as appropriate if they are in the sixth grade or highararning needs of students who are not
appearing to make adequate progress in an area aretifileth by checking performance on a

variety of assessment instruments against the learning standards. Appropriate interventions are
discussed and implemented in the classroom as needed. Below are possible actions taken to
address the needs of students rmppearing to make adequate progress in mastering the grade
level skills and knowledge:

1 After determining levels of achievement, teachers may place students in small
homogeneous groups for part of the day to meet the specific needs of the low achieving
students. Instructional coaches and school administrators help teachers to find appropriate
resources for these students, and to track their progress closely.

1 Academic intervention is provided in small groups by teach&sithes per week.

1 Everest Value offs an irhouse afterschool program that provides at least one hour of
homework assistance plus tutoring and enrichment. Aftelhool program staff observe
general classroom activities to see what strategies and techniques teachers are using and to
learn what learning standards and activities may need to be reinforced.

1 Parents who are not able to or do not wish to use the affelnool program are provided
with names of free or reasonably priced reasonable tutoring resources, such as Salvation
Army.

1 Studers who need extra help often sit close to the front of the classroom and may be
provided with printed notes or additional study aid$iey may also be directed to
computerbased resourcem the classroonfor instruction, practice exerciseand skill
building activities.

1 Listeningand writingcenters, math manipulatives, arfdgh-interest independenteading
materials are available for struggling learners.

SocieEconomically Disadvantaged/Low Income Students

Thevastmajority of students aEverestValue School come from underserved communitiesl
qualifyfor free or reduced price lunche$herefore, Everestaluedevotes resources to
connecting its students with experiences, opportunities, and resources that they may not
typically have access through their families The afterschool progranprovides not only

tutoring and homework help but osite and offsite extracurricular and enrichmeattivities.

An onsite Parent Center hosts several workshops each month and connects parents with free
or reducel cost community resources that provide access to nutrition, health care, counseling
services, and more. Teachers enrich the educational experience through field trips, cultural
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presentations, sports, and clubdsverest Valualso emphasizedeveloping sdfskills such as
communication, courtesy, integrity, teamwork, leadership, and professionalism that will help
students succeed ihigh schoolcollege workplaces antbeyond.

¢ KNRdzZAK AYRAGARdIzZE £ | YR 3INRddzZL) Y.6PaehBpad a dzOK I &
activities,parentteacher conferences, and other communications, parents are encouraged to
AYUSNI OG0 6AGK GKSANI OKAfRQa GSIFOKSNJ YR aoKz22
goals and opportunities.

Students with Disabilities.
Seethe District Required Language concerning students with disabilities.

Students in Other Subgroups

Given the population that Everest Value serves, nearly all students fall within one of the
categories already described, particularly socioeconomically désadged/low income status.
Homeless and foster youth are not a large segment of the school community, but Everest Value
recognizes that the segment may grow over the charter term due to, among other things,
changes in national immigration policy. It alecwognizes the particular needs of such students
and the rights accorded them under Cal. Ed. Code 848856q.and abides by its

responsibilities under the Foster Youth Bill of Rights.

EverestValue generally first learns of the home status of its studehiring the enroliment

process (postottery, if any), when it gathers residence and parent/guardian information.

Teachers and counselors are alert to signs that alréagyNR f f SR a i dzRSY 14 Q K2 YS
changed, and foster parents typically identify theelves to the school promptly upon taking on

their fostering duties.

To meet the particular needs of homeless and foster yohktlerestvalue partners with local

support agencies. For example, it maintains a strong relationship with Magnolia Placef, part

0KS / KAf RNBYyQa . dzaNBldz 2F {2dziKSNY [/ FEfAF2NYALl =
youth and foster parents. One memberBv¥erests | £ dzSQ& 62 NR 2 IFmeRANBOG 2 N
S5ANBOG2NI 2F / 2YYdzyAdG e { SNIro SebrifgRspdcial ExBertisedzNS | dz
and close attention to matters involving this populatji@and works with the Everest Value

dean, who serves as the liaison for homeless and foster youth populations

When an EverestValue student is identified as a fostayuyth, the principal assigrtsm or her

to the dean for academic counseling. Theang 2 NJ & ¢ A (i K clas&r&mntéadhezfoS y i Q &
monitorthed G4 dzZRSy 1 Qa | OF RSYAO FyR &a20Alf LINRPINBaao
daily, allowing for regular moniting of social and behavioralsues. Thdeanmeets with the
studentfrequently, often including the teacheto gather data and develop plans for any

additional support the student may need.

Il G¢eéLAOKf 51 8¢

A typical Everest Value School day begins alitetudents and teachers gathering in the yard at
7:50 AM for Morning Ceremony. Each Morning Ceremony is led by a classroom and students
lead the entire school in the Pledge of Allegiance and a recitation of the five values. Special
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student leaders. The ritual centers the community, reminding everyone of their common

purpose and commitment. It may include an amusing quiz, a brainteaser, or recognition of a
problem solve.

At 8:00 am students report to their classrooms. Classes are@elfined, but EVS retains the
option to adopt a departmentalized model in the middle school grades when capacity allows,
and to adjust teaching schedules to make the best use of each ke& NX & , paitibliyy3 G K &
in science and social studiéhe typical day will include instruction in English language arts,
mathematics, social studies, science, physical education and music.

At any time during the day, visitorsight observe teacheled instrudion; individual, pair or
smallgroup projects; class or smahoup discussion; demonstrations by teacher or other
students; and individual research activities, using both print media and electronic resources.
One class may be participatimgan art activity while another is learning to play the recorder.
The computer lab will be a hive of keyboard activity while the gym echoes with the sounds of a
basketball game.

Visitors may be greeted and guided by a representative of the Stulmbtassador team who

will confidently and knowledgeably describe the inner workings of every classroom. Throughout
the day, visitors will sedisdents and teachersho areNB &4 LISOG Fdzf 2F 20 KSNBRQ
backgrounds, property, and space. A general respecufes and procedures will be evident
throughout the school. Students will be engaged in the learning process, and accountable for

0§KSANI LINPINB&aAD wSadz Ga 2F adGdzRSydaQ 62N 6A

celebrate learning and achievemieat all levels.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 51



Element 2¢ Measurable Pupil Outcomeand

Element 3¢ Method by whichPupil Progres3 oward Outcomes will be
Measured

G¢KS YSIadaNI o6fS LlzLAf 2dzi02YSa ARSYGAFASR T2NJ dzaS oeé&
part, means the extent to which all pupils of the school demonstrate that they have attained the skills, knowledge,

YR FGGAGdzZRSa ALISOAFASR a 3A2Ffta Ay GKS aoOKz22ftQa SRdzO!F
address increases in pugitademic achievement both schoolwide and for all groups of pupils served by the charter

school, as that term is defined in subparagraph (B) of paragraph (3) of subdivision (a) of Section 47607. The pupil
outcomes shall align with the state priorities, asedcribed in subdivision (d) of Section 52060, that apply for the

grade levels served, or the nature of the program operated, by the charter scbdBH. Codes 47605(b)(5(B))

6The method by which pupil progress in meeting those pupil outcomes is tod@sured. To the extent practicable,
the method for measuring pupil outcomes for state priorities shall be consistent with the way information is
reported on a school accountability report caid(Ed. Codeg 47605(b)(5(C))

MEASURABLGBOALS OF THODUCATONALPROGRAM

Charter School shall meet all statewide content and performance standards and tgEgbts.
Code 887605(c)(1), 6060%.

Charter School shall comply with all applicable laws and regulations related to(R&L3}(Local
Control Funding=ormula)and AB 484 (2013)as they may be amended from time to time,
including all requirements pertaining to pupil outcomes.

STANDARDIZETESTING

Charter School agrees to comply with state requirements for participation and administration of
all statemandated tests, including computéased assessments. Charter School shall submit
and maintaincomplete, accurate, andp-to-date California Longitudinal Pupil Achievement Data
Systen (CALPADS) data in accordance with the requiremen®alifiornia Code dRegulations,

title 5, section 861Charter School hereby grants authority to the State of California to provide a
copy of all test results directly to the District as well as Charter School. Upon request, Charter
School shall submit, in the requested fatfe.g., CD), a copy of the results of all stat@ndated

tests to the District.

Measurable Goals of the Educational Program
The information and LCFF tables set forth in Element 1 are incorporated herein by reference.

Measuring Pupil Progress Toward Ouatoes: Formative Assessment

Internal Assessments of Academic Progress

Teachers aEverestValue School use a variety of strategies to assess student progress.

Formative assessments include pamd posttests in published curricular programs, daily

questiont YR ' YyA6SN) aSaaAirzyaz GSIFOKSNI LINBLI NBR |j dzA i
fluency, and online progress tracking with programs sudbeasning Farm and Khan Academy

During each August professional development period, teachers crestendardsbased

G SENYyAy3a YSedeé {dFyRIFENRA INB OoNR|1SY Ayildz2 YlIy
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teachers describe in understandable terms for students and parents. Teachers maintain an
online spreadsheet that displays a snapshot of the progees$ student has made toward

these learning targets. The spreadsheet is accessible to the principal, interventionists,
afterschool tutors and the mentor teachers to ensure that all educational efforts are targeted
to particular learning goals. The princigad mentor teachers also use the Learning Key
snapshots to generate schoolwide and subgroup intervention initiatives. Mentor teachers use
them to help classroom teachers plan new targets, differentiate instruction and focus on areas
of need.

Three timesa year the teachers administer benchmark tests. All Value Schools campuses use
the nationally normed NWEA MAP Assessments to drive instrudiftmnNWEA exam allows
teachers to see the growth of all students relative to national nofResults provide teders

and other school stakeholders with valuable data on how students are progressing in acquiring
skills and where their approximate zone of proximal development is in each content area. This
helps teachers tailor each studéatiearning to their individal needs. During small group time

the teacherswill group students with similachallenge areasgether to help them work

towards mastery.

In addition to the Value Schoelside benchmarks, students in grade8 3ise the interim
assessments provided by &8PP to determine how prepared students are foryharend
state exams. These exams test students on Common Core standards at their grade level.

Along with computetbased standardized assessments, students demonstrate mastery of
knowledge and skillhrough presentations, projects, speeches, demonstrations, and written
assignments.

Grading Policy
Grading practices vary by grade level. Kindergarten through fifth grade classes use a standards
based reporting system with the following proficiency levels

Not proficient:Insufficient progress toward meeting grade level standards
Partially proficientBelow grade level in meeting standards, making progress
Proficient:Meets grade level standards

AdvancedExceeds grade level standards

PN PE

In gades 68, the following grading system is used:

F 59% Insufficient progress toward meeting grade level standards
D 60-69% Below grade level standards/ making progress

C 70-79% Meets grade level standards

B 80-89% Often exceeds grade levebstdards

A 90-100% Consistently exceeds grade level standards with quality

Other Assessment Instruments
Everest Value School uses surveys to measure parent engagement and support of the five core
values. Parents have the option to complete the survey mte themselves on how much they
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value school attendance, academic progress, safety, collaboration, and workshops offered by
EVS. In the survey, parent and student rate their participation in the Charter School as well as
its programs and provide feedbla&VS can use to improvdthough the survey is highly
encouraged, it is optional and parent can also choose to submit it but still be anonyfriese
surveys are administered and analyzed annually, and reports from the data are prepared for
the Board oDirectors andhe Charter Schoa@ommunity.

Everest Valu&tool uses Power School to maintain data collected; this includes attendance
and tardy records, suspension and expulsions and online access to grades.

The teachers a@EverestValue Schoabbserve and track studemitehavios using ageand grade
appropriate definitions of concepts such asceptance of responsibilityespectfor self, others,

and property;selfcontrol; use of time ability towork with others observance of safety rules

completion of class work and completion of homewd&udent behavior is rated as

outstanding, good, satisfactory or unsatisfactory. Progress Reports are distributed to parents

three times during the yeaParentsalsohaveonlinel O0S&da (2 agksSA NI OKAf RQa

State Testing Program

EverestValue School participates in all testing programs required of charter schools by the

state of CaliforniaThe results of these testge published by the California Department of

Educationr YR F @I A f I 0 f &taQuésNarazhé the CAASRRA websiEverest

Value School compiles its achievement data with data from neighboring schools and
disseminates that information to the school community. The Value ScBaalsd of Directors

through its Academic Performane&ad Accountability Committeés alsoprovided with

analyses of the state test resulis facilitate its monitoring ofhe Charter Scho@&d I OF RSYA O
performance.

Using Data to Drive Instruction

EverestValue School uses a variety of tools to gather and analyze data on student performance.

In August of each year, teachers review the most recent state assessment results to analyze
strengths, weaknesses, trends, and anomalies according to subject, sstandard, student,

AN} RS IyR a0OKz22t® !t GSIFOKSNA KIF@S I 00Saa i
time and structure to analyze student scores, check for trends, and begin to set goals for the

coming school year.

By midSeptember, teacherwill have administered and analyzed their first program-pre
assessments for the Language Arts and Mathematics curricula. They will also administer a
general outcomes assessment for Reading, Language and Math, which rounds out the picture of
the performane levels for each student in their classes. Teachers then look for trends,
corroborative data, and inconsistencies.

When teachers begin small groups in the fall, the teachers have a clear idea of which students

need extra assistance in accessing varioutsp# the curriculum. They make plans in their

daily schedules for targeted small group instruction with these students. The teachers keep a

record with annual, benchmark, and program assessment information, along with ongoing

notes on students who haveébSy ARSYGAFASR a ald NRale 2F y2

EVEREST VALUE SCHOT8 RENEWAL PEDNI 54



new assessment data are received throughout the year, they are added to this record, and
student progress can be tracked by the teacher, administration, and all support providers. As
teaches work with students in small groups, progress toward mastery of standards is recorded.

As partners in the education process, students and parents have access to individual
performance dataStudents are kept apprised of their progress on reaching bendhma
standards, and help set developmentally appropriate sttertn and longterm goals with their
teachers. Datare shared with parents on program, benchmark, and annual assessments, and
student performance data is shared at parent conferenéggyregate sident performance

data (e.g., gradéevel, schoolwide, and suffroup) are shared with stakeholders to inform
curricular and instructional decisions.

PromotionPolicy
Everest Value School makes every effort to ensure that all students are promotedezadbyy
implementing the following practices:

1. The curriculum, daily instructional activities, materials, textbooks, and assessments used

to deliver instruction are aligned to support progress for all students towards the
achievement of the Common Core Stands.

2. Teachers inform students and parents on grade policy and procedures, including the
common core standards to be met for each grade level and the appeal process at the
beginning of the year at open house and back to school night.

3. Teachers evaluate stedts on the degree to which they are progressing and achieving
grade level standards for language arts, the ELD frameworks, science, anq$eath.
grading policy.)

4. Extra support is provided to students belonging to the following subgro&psjlish
Learrers,students with an Individualized Education Plan, low scoring students having
academic and/or behavioral issues.

5. Attendance, work habits, and cooperation are not used as part of the grade and are
instead demonstrated in the citizenship marks

6. Scores angrades are marked for all students who have been enrolled and attended at
a school for 15 or more days during the regular reporting period. Anything less than 15
RFead gAff 0S YINJSR dzy RSN 4GKS (S OKSNRa
attendanrOS G2 RSOSNXAYS LISNF2NXIyOSé o

7. Teachers will inform parents regarding exceptional student performance and a
A0NYzZI3ft Ay3 a0dzRSYyidQa AYLINROSYSylo

8. Specific intervention should be offered and implemented before issuing a score of 1 or 2
and/or before issuing eecommendation for retention.

9. Everestvalue School will issue the progress report to parents three times during the
school year for grades-8th.

10.Parent input and student input will be gathered at Parent Conferences twice per year.

Retention Policy
Students who do not perform at grade level receive prompt, differentiated, and increasingly
intensive intervention as necessary to bring them to grade level, using a tiered Response to
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Intervention model. In some instances, several factors indicate tistt@dent who is not
performing at grade level despite such intervention would benefit from an additional year in
that grade.Thegoal is to bring thastudentup to grade level bgnhandngthe opportunity for
academic, social and/or emotional success lpegding instructiorand affording more time to
master knowledge, skills and abilities

When a student has not demonstrated gralgel proficiency in the core content areas, and
failed to meet the criteria for conditional promotion, retention is consitkrThis decision will
be made in consultation with the teacher, parents, and other staff, if appropriate. The final
decision remains with the principal. Parent will be notified as soon as retention is being
considered and no later than the end of the seddrimester.

Retention Procedures

Consistent with itRtl approachEV3nakes every effort to identify and remediate problems

throughout the year to prevent the need for students to repeat a grade. That approach is

described in Element 1 and includes many forms of intervention including voluntary after
schooltutoring. Retenton is only considered if it is believed that having an extra year in grade

gAftf ONRARY3I GKS addzRSyiaQa I OKASGSYSy(d dzld G2 3N
This procedure is not to be used with a special education student currently on an active IEP.

1. Aparent/guardian who believelis or her child would benefit from repeating a grade
level may submit aequest for grade retentiomo the principal.

2. A teacher who notes, from performance data such as test scores and work product, as
gStt a OflaaNR2yY 20 asmidperformangeis wlkoklaw that & ( dzR
of his or her graddevel peers, may submitr@quest for grade retentiomo the
principal.

3. SST team may be contacted by the principal for the Grade Retention Teacher and Parent
Informationformsand to discuss the press and evidence.

4. Principal routes the Grade Retention Teacher and Parent Informédroms with a date

by which to have the completed forms returned to the principal.

Teacher completes the Grade Retention Teacher Information form.

Parents/guardians compte the Grade Retention Parent Information form.

7. Further data gathering, as deemed necessary, is completed for a developmental student
profile. Examples include end of unit or year tests, running records, grades, etc.

8. Once the data are gathered, a retentitgam meeting is held and recommendation
made.

9. Final retention team meeting with parents (Steps 7 & 8 could be combined).

10.Decision is reached and a Grade Retention Form is completed no later than the first
week of June.

11.Future teacher is informed of plarf action.

12.1f the student is retained a grade level, the principal notifies the student data system
coordinator and secretary to make the appropriate grade adjustment to the student
database system.

13.Place following documentation in student cumulative fatde

o o
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Grade Retention Teacher and Parent Information forms
Grade Retention Recommendation

Grade Retention Resolution

Review Staffing Form

oo

Appeals Process

Written appeal requests are to be made by parents/guardians, within seven calendar days of
the date ofthe retention notification meeting, to the principal. Upon request, appeal forms are
available from the school office or the teacher. Principal and team will then meet again with
parents to discuss the appeal and consider retention and alternatives. fdlel&cision on
retention rests with the principal.

. _________________________________________________________________________________________________|
EVEREST VALUE SCHOT8 RENEWAL PEDINI 57



Element 4c Governance

G¢KS 32 FSNY I y O Sharteisdhbial inctiztidy, bat Fot limkeS to, the process to be followed by the
chartera OK22f (2 Sy &dNE (B SReIT60ED)BPP2t ISYSY i dé

(GENERAPROVISIONS

As an independent charter school, Charter School, operated asits bhgnprofitpublic benefit
corporation is a separate legal entity arsthal be solely responsible for the debtsdhabligations
of Charter School.

Charter School shall ensure that, at all times throughout the term of the Charter, the bylaws of
its governing board and/or nonprofit corporation are and remain consistent with the provisions

of this Charter. In the event that the governing board and/onpfit corporation operating
Charter School amends the bylaws, Charter School shall provide a copy of the amended bylaws
to CSD within 30 days of adoption.

Charter School shall send to the CSD copies of all governing board meeting agendas at the same
time that they are posted in accordance with the Brown Act. Charter School shall also send to the

CSD copies of all board meeting minutes within one week of governing board approval of the
YAYydziSad ¢AYStEe LRadAy3a 27F | IS yskelwil sdtisfyRhisY A y dzii
requirement.

The District reserves the right to appoint a single representative tdttagter Schoolgoverning
board pursuant taeducationCode section 47604(b).

LEGAL ANBPOLICYCOMPLIANCE

Charter Schoahallcomply withall applcable federal, state, and local laws and regulations, and
District poli¢gesas itrelatesto charter schoolsdopted through Board actioh.

Charter School shall comply with all applicable federal and state reporting requirements,
including but notlimited to the requirements of CBEDS, CALPADS, the Public Schools
Accountability Act of 1999, and Education Code section 47604.33.

Charter Schoahallcomply with the Brown Acind the Public Records Act

Charter School and all employees and represengatiof Charter School, includingembers of

/ Kl NIi S Nhofethikgb@afd @ambers of Charter School or governing board committees

and councils, ChartercBooladministrators,and managersshall comply with federal and state

laws, nonprofit integrity sandards, and LAUSD charter school policy, regarding ethics and
conflicts of interestCharter Schodalhall enter into all transactions and conduct business with all
LISNE2Yy & | YR Sy Ad inSke cdsdiof otHewiSeapermiSisla ielted party

GNI yal OdAzyasz Ay | YIFYYySNI SljdzAa gt Syd G2 | N¥Qa

5The District is in the process of compiling a list of LAUSD policies that apply to its authorized charter schools. The
list will be finalized by April 1, 2018harterSchoolDivision staff will annually review District policies and make
recommendations taghe LAUSD Board of Education on continued application to charter schools.



Charter School shall notify parents, guardians, and teachers in writing within 72 hours of the
issuance of a Notice of Violation, Notice of Intent to Revoke, Final Decision to Revoke, Notice of
Non-Renewal, or equivalent notice, by the LAUSD Board of Edoca

TITLHX, SECTION04, ANDUNIFORMCOMPLAINTPROCEDURES

Charter Schoddhdl designate at least one employee to coordinate its efforts to comply with and
carry out its responsibilities under Title IX of the Education Amendments of 1972 (TitlelX) a
section 504 of the Rehabilitation Act of 197&éction 504), including any investigation of any
complaint filed with Charter School alleging its noncompliance with these laws or alleging any
actions which would be prohibited by these laws. Chartero8kbhallnotify all of its students

and employees of the name, office address, and telephone number of the designated employee
or employees.

Charter Schodhalladopt and publisitomplaintprocedures providing for prompt and equitable
resolution of studat and employee complaints alleging any acttbat would be prohibited by
Title 1X or Section 504.

Charter Schookhall adopt andimplement specific and continuingroceduresfor notifying
applicants for admission and employment, students and parentdeshentary and secondary
school students, employees, sources of referral of applicants for admission and employment, and
all unions or professional organizations holding collective bargaining or professional agreements
with Charter Schoolthat CharterSchooldoes not discriminate on the basis of sex or mental or
physical disability in the educational prograrmr activiies which it operates, and that it is
required by Title IX and Section 504 not to discrimiratexiny such basis.

Charter School shallseablish and provide a uniform complaint procedure in accordance with
applicable federal and state laws and regulations, includingnot limited to all applicable
requirements ofCalifornia Code of Regulatignigle 5, section4600et seq

Charter Skool shall adhere to all applicable federal and state laws and regulations regarding
pupil fees, includindeducationCode sections 4901:049013 and extend its uniform complaint
procedure to complaints filed pursuant to Education Code section 49013.

Chater School shall extend its uniform complaint procedure to complditgd pursuant to the
LocalGontrol FundingFormulalegislation provisions set forth EBducationCodesection52075

RESPONDING TIRQUIRIES

Charter School, includings nonprofit corpration shall promptly respond to afeasonable

inquiries, including but not limited to inquiries regarding financial records from the Djsindt

shall cooperate with the District regarding any inquise Charter Schoohcknowledges that
Charter School, including but not limited s nonprofit corporation is subject to audit by
LAUSDincluding, without limitation, audit by the District Office of the Inspector Gen€tadrter

School shall provide the District with curremomplete,and accurate contact information for
Charter 8hool,Charter 8hool administrators, and Board members.



If an allegatioror other evidencef waste, fraugabuse or other material violation of lanelated

to Charter Scho6l@perations or breach of the Chear, is receivedr discoveredy the District,
Charter School including but not limited to its nonprofit corporation, employees, and
representativesshall cooperate with anyesultinginquiry and/or irvestigation undertaken by
the District and/or the Ofce of the Inspector General Investigations Unit.

Charter School acknowlgdges and agrees that persons and entities that directly exercise control
2P0SN) 0KS SELISYRAGAINE 2F / KINISN { OK22f Q& LJdzo
appropriate Distict charter school oversight.

NOTIFICATION OF TBESTRICT

Charter School shalbtify the Charter Schools Divisig@SDin writing of anycitations ornotices

of workplace hazards, investigations by outsigevernmental regulatory or investigative
agences, lawsuitsgchanges in corporate or legal status (e.g., loss of IRS 501(c)(3) siattkgr
formal complaintsor notices within one week of receipt of such notices harter
SchoolUnless prohibited by law, Charter School shall notify the CSDhitingvof any internal
investigations within ne week of commencing investigatiodBharter School shall notify the CSD
within 24 hours of any dire emergency or serious threat to the health and safety of students or
staff.

STUDENTRECORDS

Uponrecept of a studentrecords request fronareceiving schodchool district,Charter School

shall transfem copy ofiit KS a0 dzRSy G Qa 02 Y LI} S feb (l0Dsthdadaysii A @S NX
accordance with Education Code section 490&harter School shall comply witthe
requirements ofCalifornia Code of Regulations, title 5, sect8i24, regarding the transfer of

student special education records.the event Charter School closes, Charter School shall comply

with the student records transfer provisions in Elemé&&t Charter School shall comply with the
requirements of Education Code section 49@88eq.,which include provisions regarding rights

to access student records and transfer of records for youth in foster care.

PARENTENGAGEMENT

CharterShool shall notrequire a parent orlegalguardianof a prospective or enrolled student

to perform volunteer servicbours, or make payment of fees or other monies, goods, or services

in lieu of performing volunteer service,a | O2y RAGAZ2Y 27F driticuedK SNJ OK
enrollment, attendance, orLJ- NI A OA LI A2y Ay UK Sies,200#2mviteQa SR
discriminateagainst a studenin any mannebecause his/her parent cannot, has not, or will not

provide voluneer serviceto Charter $hool.

FEDERAPROGRAMOOMPLIANCE

As a recipient of federal fund§harter Schodhas agreed to meet adlpplicableprogrammatic,
fiscal and other regulatory requirements of ti#ementary and Secondary Education (<$SEA,
also known as Every Student Succeedg28$S5)p and other applicable federal progran@harter
Schoolunderstands that it is a local educational age(idyA for purposes of federal compliance



and reporting purposeharter Schoagrees that it will keep and make available to the District
any documatation necessary to demonstrate compliance with the requirement&8EAand
other applicable federal program€harter Schoalsoacknowledgeshat, as part of its oversight
of Charter School, the District may conduct program review federal & well as state
compliance
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Value Schools
Value Schools, a Charter Management Organization, is a California nonprofit public benefit
corporation established by Jerome R. Porath, Ph.D. and incorporated in July 2000.

The mission of Value Schools is to estatdisth support higkquality, valuesbased elementary
and secondary charter schools for populations of students who have been historically
underserved.

The Value Schools Board of Directors sets all policies for, and has sole legal and fiduciary
responsibilityfor, Everest Value School.

Value Schools is responsible for establishing and maintaining relationships with all relevant
government units on behalf dverest Valu&chool, including but not limited to the Los
Angeles Unified School District, the llogyeles County Office of Education, and the California
Department of Education.

Value Schools separately accounts for all funds, public and private, that are given to Everest
Value School, and uses such funds solely for the operation of Everest Valué Sahoo

Schools enters into all contracts, leases and other legal agreements that may be necessary to
operate Everest Value School.
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Value Schools provides financial and accounting services, legal representation, public relations
and general oversight otkool operations for Everest Value School. In return for the services
provided, a percentage of the public funds given to operate Everest Value School is transferred
to Value Schools for its general operatiodalue Schools sets that percentage for eatosl|

it operates according to the anticipated cost of services provided and financial position of that
school. Eight percent per year is curtly set as the appropriate target when a Charter School
attains full enrollment; newer schools historically hdeen assessed a lower amount until they
reached full enrollment. Value Schools reserves the right to adjust the fees as necessary to
cover the services provided.

Value Schools Board of Directors

Membership and General Responsibilities

The Value SchooBoard of Directors oversees all schools operated by Value Schools, the
nonprofit public benefit corporation that operates Everest Value Schdw.Value Schools
bylaws provide thathe board is to have at least five and no more than seven members. The
board is selperpetuating, witheach Director elected for a term expiring on the second June
30" occurring after the date the Dictor takes office, unless theohrd determines that to
provide the continuity of staggered terms, a Director may be elected term expiring on the
first June 3® occurring after the date the Director takes office.

The Value Schools Board of Directors also appoints, removes, and sets the terms of the
YSYOSNE 2F GKS =+ f dzS { Q&@aifdrnia nad@afipliitic bérdefd y 0 G+ { C
corporation recognized as an exempt organization under section 501(c)(3) of the Internal

Revenue Cod@peratesexclusively to support Value Schools. VSF does not receive any public

funds and does not exercise any authority over Value SsharcEverest Value School.

The Value Schools Board of Directors recruits candidates for both boards who share the vision
of Value Schools and who have the capacitgdntributeto the advancement of the mission of
Value Schools. This capacity is demaatstl through a commitment to educational excellence

for traditionally underserved populations; understanding of the communities Value Schools
serves; time to assist with board or Value Schools projects; and expertise relevant to the

02 NRQ& 3 dzrsightyuacSond. QuRertidard memberdiave expertise in education,
finance and investments, community resources, law, community health and organizational
consulting.

The responsibilities of the Value Schools Board of Directors are to ensure that iemas

the Charter School is fulfilled, to hold the Value Schools Chief Executive Officer accountable for
the successful performance of Everest Value School in all areas, and to ensure the financial
integrity of the Charter School and the sufficiencyegaurcedo operate it

The governing board of Value Schools, as the sole controlling and governing body for the
Charter School, holds fiduciary authority and responsibility for, among other things

1) the selection, hiring, compensation, supervision, evatmg and termination of the CEO
and, through the CEO, all Everest Value employees;
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2) the governance and operation of Everest Value School in compliance with applicable law
and policy, and with the Charter, as these may be amended from time to time; and

3 EveSail =+ fdzS {OK22tQa FTAYIYOALIf YIFIyl3aSYSyl

all expenditures and accounting of all public funds received by or on behalf of Everest
Value and its students.

Board of Directorg; Structure and Operations

The Value Sdols Board of Directors conducts its work through meetings of the whole and

three standing committees, all of which operate under Brown Act requiremé&usmittees

set their own meeting dates, usualiyie to two weeks before meetings of the full boardt bu

may meet more frequently as circumstances and projects require. The Ipoaydalso be

informed by advice and analyses produced by ad hoc committees or by task forces that the CEO
forms from time to time For all committees, membership is determined byajority vote of

directors then in office, subject to any membership constraints in the Value Schools bylaws.

Audit Committee

The Audit Committee participates in the selection of an external auditor, annually meets with
the auditor, and reports audit findgs to the Value Schools Board of Direct@sgically it
includes at leasbne member of the Value Schooleérd. The committee chair may not
simultaneously serve as a member of the Finance Committee.

Academic Performance and Accountability Committee

The Academic Performance and Accountability Committee works with senior staff and school
leadership to monitor academic performancekaterest Valu&chool, considering what
performance elements should be measured, how they should be measured, the timing of
measurement, and how results should be reported. For each meeting, the principal gives the
committee dashboard metrics assessing progress toward schoolwide and subgroup goals
included inEverest: | f dzS Qas wéll Aginy other significant internal metrs. From time to
time, the committee also examines broader issues of educational importance and how Value
Schools can increase academic achievement. The committee regularly reports its findings to the
Value Schools Board of Directors to help the boarfillfitk responsibility to ensure a successful
educational program.

Finance Committee

The Finance Committegorks with the CEO, CFO and baffice service provider to ensure

that the finances oEverest Valu&chool are properly managed and reported. Rt&

Committee meetings include reviews of financial reports fitbmValue Schools staff and back
2FTFTAOS aAaSNWAOS LINPOARSNIY ¢KS O2YYAGGSS +Hfaz
maximize efficiency and effectiveness. The group regularly repertmdings to the Value

Schools Board of Directors to help theard fulfill its responsibility to ensure sound financial
operations.

Meeting procedures
Timing, location and notic&ach year at its June meeting, tBeard of Directorschedules at
least fve meetingsfor the upcoming school year, typically in September, November, January,
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March and JuneAt times hroughout the year, additionaldard meetingsnay beconvened as
needed to act on unforeseen or urgent issues, such as the need to obtohtions to pursue
facilities orfundingopportunities. Board meetings are held within the LAUSD boundaries,
usually at one of the Value Schools, in a location sufficiently large to accommodate members of
the public who attend. Time is allotted for memberstioé public to address the board.

Consistent with Brown Act requirements, written notice of meeting dates and locations is
provided, postedoth on the Value Schools website aatcEverestvValueSchooin a prominent

place as close to its main entranceiggractically possible. At least 72 hours before regular
meetings, and 24 hours before special meetings, the meeting agenda is posted in the same
manneras the notice of dates and locations.

¢tKS O2N1LIR2NIGS &aSONBGI NE g¥dasayidintedtiggimin@esinA Sa 2 F
which are recorded all board votes, including abstentions. These matareaksvailable on

request by email or at theEverestvValue main office, and are posted on the Value Schools
website.

Quorum A quorum of the bard for thetransaction of business shall beetigreater of a
majority of the drectors then in office or ondifth of the authorizeddirectors.

Teleconferencinglhe lmard may use teleconferencing in connection witly aneeting of the
board. If the lmard elects tause teleconferencing, it shall post agendas at all teleconference
locations and conduct teleconference meetings in a manner that protects the statutory and
constitutional rights of the parties or theuplic appearing before thedard. Each
teleconferencedcation shall be identified in the notice and agenda of the meeting or
proceeding, and each teleconference location shall be accessible to the public. The agenda shall
provide an opportunity for memberof the public to address theokrd directly at each
teleconference locatiorDuring any period tha¥/alue Schools operating one or more charter
schools within the State of California pursuant to a charter petition or charter petitions
approved by one or more charter authorizers, during the teleconfereatckast a quorum of
the members of the Board shall participate in or from locations within the boundaries of the
jurisdiction of one of such charter authorizeParticipation in a meeting through use of
teleconferencing constitutes presence in persorthatt meeting as long as all members
participating in the meeting are able to hear one another. All votes taken during a
teleconferenced meeting shall be by roll call.

Value School#/ajor Executive Positions

Chief Executive Officer

The primaryresponsibility of the Chief Executive Officer (CEO) of Value Schools is the leadership
and management of that organization. The duties of the CEO include oversight of academic
programs; educational leadership; budgeting; fundraising; development; puldittares; long

range planning; student services; and recruitment of personnel for the home office. The CEO is
responsible for the financial stability of the organization and oversight, control and supervision

of all buildings, grounds and equipment.
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The CE@ecruits, appoints, supports, evaluates and, if needed, dismisses school pringipals.

least once each monthhe CEQneets with the principal of each of the Value Schools to discuss
individual school performance, operation and needs. The CEO alscseplaisate monthly
YSSGAyYy3Ia g A G K8 prihcipalz®nd higekhdd@ dridciQalsyas well as with the entire
group. These meetings facilitate supervision and compliance as well as the exchange of ideas on
best practices, organizational developmeand problem solving. At least annualliietCEO
alsoconvenesaleadershipgprofessional developmenivorkshopthat includes all principals and

school leadensip teams

The CEO reports to the Value Schools Board of Directors, which is responsible foe¢hersel
hiring, compensation, supervision, evaluation, and termination of the CEO. The CEO is not a
member of the Value Schools Board of Directors or of the Value Schools Foundation Board.

Chief Financial Officer

The Chief Financial Officer (CFO) keepsnaaidtains adequate and correct accounts of the
properties and the financial transactions of Value Schools. The CFO works with the CEO and
backoffice service provider to ensure thtte charter managemenorganization andll its

schools ardinancially sund and hae appropriate processes and procedures in place. The CFO
provides expertise in the areas of finance and accounting; payroll and human resources;
insurance; grant and bond reporting. The CFO supports the activities of the auditors during the
annual financial audit and ensures timely preparation and dissemination of such financial
reports as may be required by theobrd ofdirectors or the CEO. The CFO reports to and is
evaluated by the CEO.

Everest Valueschool Staff and Organization

Principal

The major responsibility for Charter School decisions rests with the principal. The principal has
authority in the areas of school personnel, curriculum, students, facilities and finances. The
principal also chairs the School Site Council. The principaitssjpoand is evaluated by the

CEO.

Faculty & Staff
See Job Descriptions in Element 5. Faculty and staff report to and are evaluated by the principal
of Everestvalue.

School Site Council

As prescribed by Cal. Ed. Cods2852,Everest Valu¢ OK 2 2 folXSite ou&l Zomprises
the principal, two parents chosen at parent meetings, two faculty members chosen by the
faculty, and two students chosen by student election.

The School Site Council participates in the Everest Value budgeting process befmrdgbeis
submitted to the board of directors for approval, receives input from the LCAP committee and
provides its own input to the principal, reviews any policies sent to it by the Value Schools
Board of Directors for review, and serves as the Advisomrilttee required by Title I. The
School Site Council also advises on school policies of concern to parents and students (e.g.,
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vacation schedules, nutrition, special classes and esdrdcular activities) and to the faculty
(e.g., leave days, facultyelts code and nenlassroom responsibilities).

The School Site Council meets at least four times a year and complies with the Brown Act in its
operations. Information from School Site Council meetings is communicated to the Val
Schools bard by the pringal.

English Learner Advisory Committee (ELAC)

This committee works with school leadership to ensure English Learners receive the services
necessaryo become proficient in English and prepared for high school courseWbekELAC
helps to assess needsgrogram goals and objectives, develop a master plan for English
Learners at Everest Value, and makeatents aware of the importance of regular school
attendance The committee consults with the principal to ensure all members receive
appropriate training and materials to carry out their legally required advisory responsibilities.
ELAC membership includes school administrators, teachergaredts. Rrentsof English
Learneranake upat least the same percentage of the ELAC membeshipnglishearnersdo

2T (KS aoOKz22ftQa (201t addzZRSyd LRLMXzZA FGA2Yy D

Parent Board

The Parent Board meets monthly during the school year, currently in an evening session on the
second Tuesday of each month. Membership is open to all interested parents;dahstiand

teachers, as well as all parents, are invited to its meetings. The dean is the main point of
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proceedings to staff at their regular meetings. There is alstudent government

representative who attends all meetings and acts as a liaison between the board and Everest
Value students. The Parent Board designhates an informal subcommittee of two parent

volunteers to attend and report on meetings of the LCAP cdtes) membership rotates if
oversubscribed.

The Parent Boardlects its owrchairand forms its own ad hoc committees as needed (e.qg.,
committees on fundraising, room parents, traffic). The board ghapares the meeting
agenda, which includesuggestiosfrom students, faculty, and afteschool staff to improve
school operationsthe educational progranand school facilities anculture.

LCAP Committee

The LCAP committee is responsible for gathering stakeholder input to help the School Site
Council ad the principal develop and update the annual LCAP. Everest Value School uses the
monthly bulletin, school gatherings and other outreach mechanisms to make the LCAP process
as transparent and participatory as possible, encouraging parents, staff anchsdudevork

with the LCAP committee. The committee generally includes the principal, two teachers, four
students and two parents. Students are elected in a student government meeting; if more than
two teachers volunteer, committee representatives are edetcby their peers. Parent members
NBLEZ2NI 2y GKS O2YYA(GGSSQa FOUA@AGASAE G2 GKS t
of the Value Schools board so they will have an early and complete understanding of the goals
and needs underlying the budget thide principal develops.
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At the beginning of the LCAP update process, the committee meets to ensure that new and
returning members understand the process and their roles in it, and to receive the results of

the January surveys of students, parents andfsta February and March, the committee

gathers more detailed opinions on goals and areas of greatest need, such as enhancing the ELD
program or improving the school site. During March and April, the committee surveys
stakeholders to prioritize those nesgdrefine goals and identify specific budget expenditures to
help achieve them.

The committee compiles the results of its outreach to stakeholders and develops specific
recommendations for LCAP modifications to respond to the prioritized suggestioagoits

its findings and recommendations to the School Site Council. As a result of these consultations,
and under the budget guidance of the Value Schools CFO, the principal prepares a budget
reflecting the decisions made during the LCAP process. Stakesdidve the opportunity to

review the results again before the budget is submitted for approval by the Value Schools
board.

Other Stakeholder Involvement

Everestvalue builds a safe, nurturing community of scholars by affirmatively seeking as much
studen, teacher, and parent participation as possible. The administration ussshiool

announcementsa monthly bulletinetters, the parent/student handbook, and the Value

Schools website to advertise opportunities by which stakeholders can help Guatest

+1 fdzSQad SRdzOF GA2yLFf LINBANFXY FyR aOK22f 2LISNI i
Teachers, parents and students also use the communication€&ggsDojoo share photos,

videos, and messages and to work together in teams.

In addition tooutreach by the LCAP Committee and School Site Council during the LCAP

process, Everest Value conducts surveys and group discussions with parents to communicate

with parents and to invitdeedback orthe educational progranspendingand school

environmer and culture Everestvalue holds frequent meetings to inform parents about the
a0K22f Qa 2 LISNI 3A 2AWaOtldgRRA yOR NB Y2lyilidkS &8 G O2FFSS 4
Participation opportunities are held both during the day and dugrgning hours to

accanmodate parentwork schedules

Schoollevel and subgroup performance data are made available so parents can review student
progressBroader parent education initiatives are developed cooperatively between school and
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academic testing and score interpretation, a technology series, parenting and health classes,

and meetings with cmmunity representatives such as the president of the Los Angeles Unified

School Board of Education and local law enforcement.

Teachers participate ioommittee and other meetingthroughout the year to analyze
performance data and evaluate program effectiveneésdministrative matters are handled by
email when possible, so that staff meetings may be devoted primarily to pedagogy and to
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matters of common concern that need group dission.This collaborative process encourages
maximumschool stafinvolvement in decision making.

Several groups involve multiple stakeholder constituencies, such as the Values Committee
(student, staff and principal), Discipline Committee (principalndedterschool director,
playground supervisor, and two teachers), and Leadership Team (principal, mentor teachers,
special education coordinator and dean).

Additionalopportunities forstudent involvement includé&tudentCouncil, School Site Council,
Student Ambassadoprogram, athletics, and various clubs.

. _________________________________________________________________________________________________|
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Element 5¢ Employee Qualifications
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EOUALEVIPLOYMENOPPORTUNITY

Charter School ackmdedges and agrees that all persons are entitled to equal employment
opportunity. Charter School shall not discriminate against applicants or employees on the basis
of race, color, religion, sex, gender, gender expression, gender identity, sexual ooentati
pregnancy, national origin, ancestry, citizenship, age, marital status, physical disability, mental
disability, medical condition, genetic information, military and veteran status, or any other
characteristic protected by California or federal law. &gemployment opportunity shall be
extended to all aspects of the employemployee relationship, including but not limited to
recruitment, selection, hiring, upgrading, training, promotion, transfer, discipline, layoff, recall,
and dismissal from employme

ESEA/ESSAIDCOREDENTIALINBEQUIREMENTS

Charter School shall adhere to all requirements of the Elementary and Secondary Education Act
(ESEA, also known as Every Student Succeeds Act (ESSA)) that are applicable to teachers and
paraprofessional employese Charter School shall ensure that all teachers are appropriately
assigned and fully credentialed in accordance with applicable state requirements for certificated
employment, including but not limited to the provisions of Education Code section 47605(]).
Charter School shall maintain current copies of all teacher credentials and make them readily
available for inspection.

Employee Positions and Qualifications

During the term of the charter, Everest Value expects to employ individuals in the following
postions as enroliment and facilities warrant:

Certificated: Classified:
P.r|n0|p.al . Teacher Aide
VicePrincipal

SchoolSecretary/Clerical Assistant

Deanof Discipline School Custodian/Janitor

Teacherg Core Subjects
Teacherc Instructional Coach
Teacherg Special Area
Substitute Teacher (as needed)

Job descriptions for Everest Value School positions follow.
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Job Description for Position d?rincipal

General Responsibility

The principal provides overall leadership, direction and management to the school community
in accordancaevith the policies and practices ®alue Schools

Supervision

The principal is supervised by the chief executive offic&fadfie School@r an autheized
designe@ and is directly responsible to that person.

Specific Duties

1.

© ® N O

Hires, supervises and evaluates the teachers and other school personnel, subject to the
policies ofValue Schoolgoverning the qualification for employees and the personnel
practices including teacher evaluation based on student achievement.

With the advice and assistance of the faculty and subject to the curriculum standards and
program assessment fdfalue School®rganizes the instructional program, chooses the
programs andnaterials, and supervises the instruction and assessment of students.

Administers the admission of students to the school, including the lottery, student

orientation and parent induction; makes major student disciplinary decisions; supervises

student gradng; makes student placement decisions with the advice and assistance of

faculty.

{ dzZLISNIDA &S& GKS YIAYOGSylryOS FyR NBLI AN 2F GKS
property; with input from staff, submits recommendationsValue School€EO or

dedgnee for facilities improvements.

With input from staff, prepares the school budget according to\adue Schools Ch Q a
budget preparation guidance; makes or approves all financial decisions necessary to
implement the approved budget plan.

Chairs theSchool Site Council and provides it with staff support.

Plans appropriate professional development activities.

Acts as a role model of the five core value¥alue Schools

. Supports the philosophy and goals of the school and the mission and ga&sueSchools

10.Ensures the health, safety and welfare of students and other faculty and staff.

11.Holds confidential matters with appropriate confidentiality.

12.Adheres to all the employee policies and practices of the school axdloé Schools

13. Carries out othesuch duties and responsibilities as may be assigned by the chief executive

officer (or authorizedlesigneé to achieve the goals &falue Schools
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Required Qualifications

1. Evidence of agreement with the five core value¥afue Schools
2. Amt & (i S NI i scRodladwdhiStration (or equivalent).
3. Succes:sfgl experienceAasva principal in a prjvate or parochial school or as a pfincipal in a
aabHaslYl yI ASRE LJzo0f AO aOK22fT 2NJ LINBLI NI GA2Z2Y
a. on-the-job training by having been a vice principal (or egi@maposition with a
different title) in a private, parochial or sHeasedmanaged public school or

b. graduatelevel education in a program designed to prepare for leadership in private
or parochial school.

4. Compliance with the policies on tuberculosis, d¢niad record review and employment
eligibility verification.
5. Fluency in the English language.

6. Ability to: read printed materials; respond to oral questions and instructions; orally present
information, give directions and answer questions; arrange furnjtecggiipment and
materials in classrooms and other school settings.

Desired Qualifications

1. Five year®f successful experience as a principal of a private, parochial doaited
managed public school.

2. Academic preparation through gradualevel educationin a program designed to prepare
for leadership in private or parochial school.

3.CftdzSyO0e Ay GUKS ylIGA@S fFy3dzr3S 2F GKS / KIF NI S

Job Description for Position of Vice Principal
General Responsibility

The vice principabkiresponsible for assisting the principal by performing some of the duties of
the principal inaccordance withthe policies and practices dalue Schoolshe vice principal
may also be assigned teaching responsibilities when such assignment is congittehée

Value Schoolgolicy that all core courses will be taught by properly assigned, appropriately
credentialed teachers.

Supervision

The vice principal is supervised by the principal and is directly responsible to the principal.

Specific Duties
1.t SNF2N¥a 2N FaaAradca LINAYOALIf 6AGK LINRAYOALI €
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Represents the principal to the faculty, staff, parents and students in the absence of the
principal.

Participates in professional development activities established by the principaltbe by
chief executive officer (or authorizetesignes.

Acts as a role model of the five core value¥afue Schools

Supports the philosophy and goals of the school and the mission and ga&fuef Schools
Ensures the health, safety and welfare of staotéeand other faculty and staff.

Holds confidential matters with appropriate confidentiality.

Adheres to all the employee policies and practices of the school avidloé Schools

Required Qualifications

1.
2.1 YIFaAaGSNNa RSAINBS 2NI/ FEAF2NYAlL GSIFOKAYS
3.

4. Compliance with the policies on tuberculosis, criminal record review and employment

5.

Evidence of agreement with the five core value¥afue Schools

Five years of successful teaching experience.

eligibility verification.
Fluency in the English language

Desired Qualifications

1.
2.
3.

Experience working in one of théalue Schools
Preparation by experience or education to be a principal in one o¥/tiilee Schools
Fluency in the native language of the students other than English.

Job Description for Positionf Dean ofDiscipline

General Responsibility

A dean odisciplineis responsible for maintaining order in the school community.

Supervision

A dean ofisciplineis supervised by the principal and is directly responsible to the principal.

Specific Duties

1.
2.
3.

Performs certain specific duties of the principal that are assigned by the principal.
As assigned,saists principaknd vice principal, if any, with theiluties.

Participates in professional development activities established by the principal or by the
chief executive officer (or authorizetksigneg.
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1

Works with faculty and staff to:

Acts as a role model of the five core value¥afue Schools
Supports the philosophy and goals of the school and the mission and ga&fuef Schools
Ensures the health, safety and welfare of studemid ather faculty and staff.
Holds confidential matters with appropriate confidentiality.

Adheres to all the employee policies and practices of the school avdloé Schools

a. createclassroom discipline procedures;

observeclassroom management;

® oo o

organize me#éngs with parents and students;
update emergency preedures in classroom and school;
help develop sound relationships withustents; and

f. assure that students are demonstrating the values of the school.

0.Works withstudents to:

a. mend and maintain relationships with teachers, students and parents

b. assist them with their behavior in the classropm

develop their fullest potential

®© o o

1.Works with parents to:

hold them accountable for their actions

obtain appropriatecounseling servicesnd
f. helpthem understand the need tattend school every day arah time.

a. emphasize the irportance of academic excellence;

® oo o

Required Qualifications

1.

2
3.
4

.1 ol OKSf 2NRa RS3INEBS

Five years swessful teaching experience.

eligibility verification.

Fluency in the English language.
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create ahome environment that isafe and conducive to learning
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help reinforce the five values of the school.

Evidence of agreement with the five core value¥afue Schools
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. Compliance with the policies on tuberculosis, criminal record review and employment
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6. Ability to: read printed materials; respond to oral questions and instructionstyopa¢sent
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

Desired Qualifications
1. Experience working in one of théalue Schools
2. Preparation by experience or educatitmbe adeanin one of theValue Schools

3. Fluency in the native language of the students other than English.

Job Description for Position of TeacheCore Subjects

General Responsibility

A core teacher is responsible for facilitating student learning at specified grade level(s) or in
basic subject area(s) atcordance witlihe policies and practices dalue Schools

Supervision

A core teacher is supervised by the school principal ares@onsible to the principal.
However, if the size of the school justifies school administrators in addition to a principal, the
principal may assign the supervision of a teacher to one of these other administrators.

Specific Duties

Prepares and deliveisstruction.

Monitors student acquisition of the learning standards by formal and informal means.
Supervises students, models and reinforces responsible student behavior.

Provides reports on student progress to all relevant stakeholders.

Maintains an envonment that is conducive to learning.

Participates in school planning, budgeting and decision making as required.

Supports and cooperates with other school faculty and staff in a manneh#ips them
completetheir duties.

8. Responds promptly and respéally to inquiries from parents.

9. Attends parent, community and professional meetimgsdirectedoy the principal.

10. Participates in relevant professional development activities.

11.Acts as a role model of the five core value¥afue Schools

12. Supports the philosophy and goals of the school and the mission and gdétuefSchools
13.Ensures the health, safety and welfare of students and other faculty and staff.
14.Holds confidential matters with appropriate confidentiality.

N o s wDdh P
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15. Adheres to all the emplyee policies and practices of the school an&alue Schools
16.Performs other duties that may be assigned by the principal that further the goals of the

school.

Required Qualifications

1.
2.
3.
4. Compliance with the policies on tuberculosis, criminal record review and employment

o

Evidence of agreement with the five core value¥afue Schools

Has the appropriate credential for the position.

eligibility verification.
Fluency in tle English language.

I OKStf 2NN& RS3INBS Ay (KS &adzo2SO0 I NBF6av

Ability to: read printed materials; respond to oral questions and instructions; orally present

information, give directions and answer questions; arrange furniture, equipment and

materials in classrooms and other school settings.

Desied Qualifications

1. Successful experience in teaching or inestways working with studentsf the age level

2

for which employment is offered
. Fluency in the native language of the students other than English.

Job Description for Position of Teachelnstructional Coach

General Responsibility

An instructional coach is responsible for ensuring that student learning is facilitated at specified

grade level(s) or in basic subject area(sgdnordance withihe policies and practices dalue
Schools

Supervisbn

An instructional coach is supervised by the school principal and is responsible to the principal.
However, if the size of the school justifies school administrators in addition to a principal, the

p

rincipal may assign the supervision of an instructlawach to one of these other

administrators.

Specific Duties

aprwdE

Prepares and supports teachers in both curriculum and pedagogy.

Responds promptly to inquiries from parents.

Attends parent, community and professional meetimgsdirected by the principal
Plans and/or participates in relevant professional development activities.

Acts as a role model of the five core value¥afue Schools
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6. Supports the philosophy and goals of the school and the mission and gd&tuefSchools

7. Ensures the health, safegnd welfare of students and other faculty and staff.

8. Holds confidential matters with appropriate confidentiality.

9. Adheres to all the employee policies and practices of the school avdloé Schools

10. Performs other duties that may be assigned by the ppalcthat further the goals of the
school.

Required Qualifications

1. Evidence of agreement with the five core value¥afue Schools

2. . I OKSf 2 NIadubjBcbatieh(® & betglgltbachedor in a closely related area.

3. Has the appropriate credential féhe position.

4. Five years of successful teaching experience, with a proven track record of student
academic performance.

Compliance with the policies on tuberculosis, criminal record review and employment
eligibility verification.

6. Fluency in the Englishriguage.

Ability to: read printed materials; respond to oral questions and instructions; orally present
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

o

~

Desired Qualiftations

1. Successful experience in teaching or in other waykingrwith studentf the age level
for which employment is offered
2. Fluency in the native language of the students other than English.

Job Description for Position dfeacher Special Area

General Responsibility

A special area teacher is responsible for facilitating student learning by providing a particular
educational service that supplements the work of the core teachers in accordance with the
policies and practices &falue SchoolsSone examples of Special Area teachers who may be
employed are: special education teacher and coordinator, ELD coordinator, technology
instructor, remedial specialist, speech therapist, librarian, school counselor, art or music
teacher.

Supervision

A speciahrea teacher is supervised by the school principal and is responsible to the principal.
However, if the size of the school justifies school administrators in addition to a principal, the
principal may assign the supervision of a teacher to one of thdser @dministrators.
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Specific Duties

9.

. Determines specialized needs of the students through consultation with one or more of the

core teachers and the principal and through appropriate assessment procedures.

Prepares and delivers instruction, support or expeces to increase or enhance student
learning.

Supervises students, models and reinforces responsible student behavior.
Provides reports on student progress to all relevant stakeholders
Maintains an environment that is conducive to learning.

Participates in school planning, budgeting and decision making with the principal as
required.

Supports and cooperates with other school faculty and staff in a manneh#ips them
completetheir duties.

Responds promptly and respectfully to inquiries from parents.
Attends parent, community and professional meetiagsdirectedoy the principal.

10. Participates in relevant professional development activities.

11.Acts as a role model of the five core value¥afue Schools

12. Supports the philosophy and goals of the sdharad the mission and goals dalue Schools
13.Ensures the health, safety and welfare of students and other faculty and staff.

14.Holds confidential matters with appropriate confidentiality.

15. Adheres to all the employee policies and practices of the schoobt¥idlue Schools

16. Performs other duties that may be assigned by the principal that further the goals of the

school.

Required Qualifications

1.
2
3.
4. Compliance with the policies on tuberculosis, criminal record review and employment

Evidence of agreement with the five core value¥afue Schools
I OKSf 2NNa RSI3INBS Atgughiidlis a clodely &Btediared. NS | 0 & 0
Has the appropriate credential for the position.

eligibility verification.
Fluency in the English language.

Ability to: read printed materials; respond to oral questions and instructions; orally present
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

Desired Qualifications

1.

2.

Successful experience in wang or in other ways working with students (of the age level
for which employment is offered).

Fluency in the native language of the students other than English.
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Job Description for Position ddubstitute Teacher

General Responsibility

A substitute teaher is responsible for facilitating student learning by performing the work of a
core teacher or special area teacher in the absence of that teachaccordance witlihe
policies and practices &falue Schools

Supervision

A substitute teacher isupervised by the school principal and is responsible to the principal in
all matters. However, if the size of the school justifies school administrators in addition to a
principal, the principal may assign the supervision of a substitute teacher tofdhese other
administrators.

Specific Duties

1. Implements the lesson plans, learning activities and assessments designed by the absent
teacher.

2. In cases of a long absence of a teacher, the substitute teacher may be required to perform

all the specific dutie of the teacher for whom a substitute is neededth assistance from

mentor teacher as appropriate

Acts as a role model of the five core value¥afue Schools

Supports the philosophy and goals of the school and the mission and ga&fuef Schools

Ensures the health, safety and welfare of students and other faculty and staff.

Holds confidential matters with appropriate confidentiality.

Adheres to all the employee policies and practices of the school avdloé Schools

Performsother duties that may be assigned by the principal that further the goals of the

school.

©NOOA®

Required Qualifications

1. Evidence of agreement with the five core value¥afue Schools

2. . OKSf 2NNRa RSAINBS Ay (KS &dz 2Sdakea.l NBI 60&0
3. Has the qualifications required by the State of California for the position.

4. Compliance with the policies on tuberculosis, criminal record review and employment
eligibility verification.

Fluency in the English language.

Ability to: read printed matrials; respond to oral questions and instructions; orally present
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

o 0

Desired Qualifications

1. Successful experienceteaching or in other ways working with students (of the age level
for which employment is offered).
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2. Fluency in the native language of the students other than English.

Job Description for Position dfeacher Aide

General Responsibility

Ateacheraideagsa ia | O2NB G(GSI OKSNJ 2NJ aLISOALE | NBI

responsibilities iraccordance wittihe policies and practices dalue School& teacher aide
may be assigned a more specific title for the convenience of school admirgstratich as
interventionist.

Supervision

A teacher aide is supervised by the teacher or teachers to whom the teacher aide is assigned
and is responsible to that teacher(s). The principal of the samwails assigneather
administrators such agnentor teachers otthe coordinators for special education or English
Language Development, may also exercise general supervision of the teacher aide.

Specific Duties

1. Guides students in learning activities under the direction of the teacher.

2. Supervisestudents abng with the teacher and, at times, independently of the teacher,
especially before school, during recess, lunch, and after school.

3. Helpsthe teachermaintainan environment that is conducive to learning, and helps to
maintain the general appearance of stlhool facilities.

Reviews student work under the supervision of the teacher.

Arranges furnishings, materials and equipment.

Does printing, copying and mailing as needed to support the teacher.

Reports on student learning and behavior to the teacher azssary.

Meets with parents, along with the teacher, if needed to support student performance.
Attends parent, community and professional meetiagsdirected byhe principal.

10. Participates in professional development activities established by the prinmifey the
chief executive officer (or authorizatesigneg.

11.Acts as a role model of the five core value¥afue Schools

12. Supports the philosophy and goals of the school and the mission and gdédtuefSchools
13.Ensures the health, safety and welfarestudents and other faculty and staff.

14.Holds confidential matters with appropriate confidentiality.

15. Adheres to all the employee policies and practices of the school axdloé Schools

© N O A
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16. Performs other duties that may be assigned by the principal thahéu the goals of the
school or oValue Schools

Required Qualifications

1. Evidence of agreement with the five core value¥afue Schools

2. Sixty semester units or ninety quarter units of colldgeel courses.

3. Has the qualificationthat may becomeequired by the State of California for the position.
4. Compliance with the policies on tuberculosis, criminal record review and employment
eligibility verification.

Fluency in the English language.

6. Ability to: read printed materials; respond to oral questionsl amstructions; orally present
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

o

Desired Qualifications

1.1 0l OKSt 2NR& RS3INBSO®

2. Experience in working with children.

3. Fluencyin the native language of the students other than English.

Master Job Description for Clerical Positions

General Responsibility

Clerical positions afalue Schoolsay have different titles depending on levels of responsibility

YR SELISNASYOS FyR GKS &A1 S 2F GKS AYyRAQGARdZ ¢
manager, school secretary, administrative assistant, and clerical assistant. Employees in these
positions provide clerical and staff support to principals and to others on the school faculty and

staff.

Supervision

An employee in a clerical position is supervised by the principal or by a staff person assigned by
the principal to perform the function.

Specific Duties

1. Performs clerical functions including word processing, data entry, filing, and mailing;
answers telephones; schedules events, meetings and appointments, etc.

2. Performs receptionist duties of greeting visitors, answering general inquirimst dfe
school, observing activities on school premises.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 80



© © N o 0 &

Helps to prepare reports and school records (attendance, fire drills, inspections,
employee work hours, etc.).

Calls parents in cases of student absence, emergencies, or as otherwise directed.
Manages projects as assigned by the principal.

Helps with certain bookkeeping and financial management functions.

Purchases office and school supplies as directed.

Admits tardy students and records their entry into the school.

Acts as liaison with members of tiemmunity beyond the Charter School.

10.Helps teachers arrange field trips, duplicate materials and order instructional supplies.

11. Attends staff meetings as directed.

12. Participates in professional development activities as directed.

13.Acts as a role model of tHave core values o¥alue Schools.

14.Supports the philosophy and goals of the school and the mission and ga&dtuef

Schools.

15.Ensures the health, safety and welfare of students and other faculty and staff.

16.Holds confidential matters with appropriate cadéntiality.

17.Adheres to all the employee policies and practices of the school avidloé Schools.

18. Performs other duties as assigned by the principal that further the goals of the school.

Required Qualifications

1.
2.
3.

Evidence of agreement with the five core value¥afue Schools.
High school diploma.

Experience or formal training in word processing, data entry and management, the use
of computers and other office equipment.

Compliance with the policies on tuberculescriminal record review and employment
eligibility verification.

Fluency in the English language.

6. Ability to: read printed materials; respond to oral questions and instructions; orally

present information, give directions and answer questions; arrangatfure,
equipment and materials in classrooms and other school settings.

Desired Qualifications

1.
2.

Clerical experience commensurate with position level.

Experience as an employee or volunteer in a school or agency serving-agekdol
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children and youth.
3. Sone college.
4. Knowledge of basic spreadsheet functions.

5. Fluency in a native language of the students other than English.

Job Description for Position dbchool Custodian

General Responsibility

A custodian is responsible for cleaning the school buildinggaodnds and keeping the
appearance of the facilities in good orderaocordance witlihe policies and practices dalue
Schools

Supervision

The custodian is supervised by the principal or by a staff person assigned by the principal to
perform thefunction; the custodian is responsible to the principal or assigned staff person.

Specific Duties

1. Prepares &leaningscheduleand deans all areas of the K I NJi S Nbuifldiddsp 2 f Q a

regularly and routinely.

Ensures that the exterior of the building ancgnds are in good order.

Helpsfaculty and stafimaintainthe good appearance of their work areas.

Cleans facilities on evenings or weekends as needed to accommodate school activities.

Orders cleaning and other school supplies.

Attends staff meetings askeduled by the principal.

Participates in appropriate professional development activities.

Acts as a role model of the five core value¥afue Schools

Supports the philosophy and goals of the school and the mission and gdé&tuefSchools

10 Ensureghe health, safety and welfare of students and other faculty and staff.

11.Holds confidential matters with appropriate confidentiality.

12.Adheres to all the employee policies and practices of the school axdloé Schools

13. Performs other duties that may besigned by the principal that further the goals of the
school.

©CoOoNoOhwD

Required Qualifications

1. Evidence of agreement with the five core value¥afue Schools

2. High school diploma.

3. Compliance with the policies on tuberculosis, criminal record review and employment
eligibility verification.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 82



4. Fluency in the English language.

5. Ability to: read printed materials; respond to oral questions and instructions; orally present
information, give directions and answer questions; arrange furniture, equipment and
materials in classrooms and other school settings.

Desired Qualifications

1. BExerience of three or more years in a custodial position.

2. Experience as an employee or volunteer in a school or agency serving-agedathildren
and youth.

3. Fluency in a native language of the students other than English.

. _________________________________________________________________________________________________|
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Element 6¢ Health and Safetyrocedures

G¢KS LINPOSRdAz2NBa (KId GKS OKIFNISN a0Kz22ft gAftf FT2f¢
These procedures shall include the requirement that each employee of the charter school furnish it
with a criminal record summary as descriBe Ay { S O (i(E® Qoden§M7605th)5(F).)

HEALTHSAFETY ANBMERGENCIKREPAREDNEBSAN

Charter School shall comply with all applicable federal, state, and local requirements related to
school and student health, safety, and emergency preparesines

If Charter School occupies and/or operates on a District faciigrter School shall comply with

all District health, safety, and emergencyopedures and requirements applicable to District

facilities and related operations, and $hhe subject toA Y A LJISOG A2y o6& GKS 5Aia
Services Division ffice of EnvironmentalHealth andSafety, and other District offices in the same

manner as other LAUSD campuses.

Charter Schoahdl adopt, implement, and maintain at all timescurrent, compréensive, and
site-specificHealth, Safetyand EmergencPreparednes®lané at f I Y€ 0 X G KA OK Ydza
is not limited to provisions for building and site emergency evacuation, the acquisition and
maintenance of adequate onsite emergency supplielse Plan must includeCharter ® K 2 2 f Q &
requirements and procedures for protecting student health and safety duringasffpus schoel

sponsored activities, including but not limited to field trips and transportatioharter School

shdl ensure thatall staff membersreceiveannualtrainingon/ K I NI S Nheélth) Kafesy farfdi &
emergency procedureicluding but not limited to training on bloodborne pathogeasdshall

maintain a calendaior, and conductemergency response drills for students and staff.

Charter School shalbrovide all employees, and other persons working on behalCloarter
Shool who are mandated reporters, with annual training on child abuse detection and reporting
which shall occuwithin the first six weeks of each school ygar within the first six weeks of a
LISNB 2y Qa SYLX 28YSyid AF SYLX28SR | FUSNI GKS
requirements of AB 1432 (2014).

Charter School shall stock and maintdia required number and type of emergency epinephrine
auto-injectorsonsite ard provide training toemployeevolunteersin the storage and use of the
epinephrine auteinjector as required by Education Code section 49414 aantios 4119.2 of the
Business and Professions Cpde they may be amended from timetime.

(@]
(0p))
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Charter School shall comply with the requirements of Education Code section 49475, with respect
to any athletic program (as defined in Education Code 8 49475) offered by or on behalf of Charter
School.

Charter School shall periodically review, amutlate and/or modify as necessary, its Health,
Safety, and Emergency Preparedness Plan, and keep it readily availablesfte ose. Charter
School shall provide a copy of the Health, Safety, and Emergency Preparedness Plan for review
upon CSD request.



FAMILYEDUCATIONARGHTS ANBPRIVACYACT(FERPA)

Charter School, including its empl@g officers and representatives, shattomply with the
Family Educational Rights and Privacy Act (FERPAEducation Code sectid®060 et seqat
all times.

CRIMINALBACKGROUNQOL EARANCES ARINGERPRINTING

Charter School shall comply with all requirements of Education Code sedd@37 and 45125.1.
Charter $hoolshalldesignate and maintain at all times at least one Custodian of Redoigs
authorized by the California Department of Justice.

Charter Schodhdl maintain on file and available for inspection evidence {iaCharter School
hasperformed criminal background checliad cleared for employmerdll employeegrior to
employment; (2) Charter School has obtained cerdficn from each of its contracting
entities/independent contractorghat the entity/contractor has conducted required criminal
background kearancesfor its employees prior tgprovision of schoolsite servicesd/or any
contact with studentsand has requested subsequent arrest notification senaoe; (3) Charter
School has performedriminal background checkand cleared for service all volunteers not
directly supervised by staff and who may have contachwiuidents.Charter School shall also
ensure that it requests andreceives subsequent arrest notifications from tl@alifornia
Department of Justicéor all employees and volunteersot directly supervised by staff. Upon
request, Charter School shall prdgia copy of Department of Justice confirmation of Custodian
of Records status for each Custodian of Records. Charter School, including its administrators and
officers, shall comply with the requirements of Education Code section 44030.5.

IMMUNIZATION ANDIEALTHSCREENINBEQUIREMENTS

Charter School shatequire all employees and any volunteer or vendor/contracting entity
employee who may have frequent or prolonged contact with studemsundergo a risk
assessment and/dve examinedand determined to bdree of activetuberculosiqTB)within the
period of 60 days prior to employment/serviag,otherwise meet the requirements of Education
Code section 4940&harter Schoahdl maintainTB clearance records and certificatasfile.

Charter School shalomply with all federal and state legal requirements, including but not
limited to the requirements of SB 277 (2015), related to student immunization, health
examination, and healtBcreeningincluding but not limited to screening fersion, hearingand
scoliosisto the same extent as would be required if the students were attending achamter
public school.Charter Schooshdl maintain student immunization, health examination, and
health screening records diie.

SAFEPLACHOLEARNACT

Charter School shall comply with all applicable requirements of the Safe Place to Learn Act,
Education Code section 234 et seq.




SQUICIDEPREVENTIOROLICY

If Charter Soool serves students in gradesl12, Charter School shall comply with the
requirements of AB 2246 (2016), codified in Education Code section 215, including but not limited
G2 GKS NBIAdANBYSYylG GKFG GKS aOKz22f Qa LJzLJA €
consultation with school and community stakeholderschootemployed mental health
professionals, and suicide prevention expe@sarter School shall providee CSD witla copy

of its pupil suicide prevention polidgr review upon request.

Custodian of Records

For purposes of the California Department of Justiceinegnents, the Principal of Everest
Value School and the Chief Financial Officer of Value Schools will serve as Custodians of
Records.

Health, Wellness & Safety

Everest Value School maintains comprehensive policies to ensure the health and safety of its
students, staff, parents and others who may be on school premises. These policies cover the
following areas:

1 Compliance with federal, state and local laws concerning health and safety, including
but not limited to building codes, fire codes, and occupaticzéty laws

Supervision of students

Prevention of injury

Prevention of property loss by fire, vandalism, theft and water damage

Emergency preparedness for fire, medical emergency, earthquake, flooding, bomb
threat, and violence or criminal activity or je®# action around the school

1 Administration of medication to students

= =4 -4

In addition, Value Schools has adopted wellness policies on physical activity and nutrition to
implement its commitment to providing school environments that promote and protect
student) K S| f-béifgXandsaBilitytto learn by supporting healthy eating and physical
activity. In particular:

1 Everest Value will engage students, parents, teachers, food service professionals, health
professionals, and other interested community membersiéveloping, implementing,

Y2YAU2NRY3IS YR NBGASgAY3d (GKS aoOKz22ft Qa ydz

1 All students will have opportunities, support, and encouragement to be physically active
on a regular basis.

1 Foods and beverages sold or serveddtool will meet the nutrition recommendations
2T GKS ! o{d 5SLI NIYSYyd 2F ! ANRKROdzZ (dzNB Qa

1 Qualified child nutrition professionals will provide students with access to a variety of
affordable, nutritious, and appealing foodsat meet the health and nutrition needs of
students; will accommodate the religious, ethnic, and cultural diversity of the student
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body in meal planning; and will provide clean, safe, and pleasant settings and adequate
time for students to eat.

1 To the maxnum extent practicable, the Charter School will participate in available
federal school meal programs (including the School Breakfast Program, National School
Lunch Program [including aftechool snacks], Summer Food Service Program, and Fruit
and Vegetale Snack Program).

1 Everest Value School will provide nutrition education and physical education to foster
lifelong habits of healthy eating and physical activity, and will establish linkages
between health education and school meal programs, and vellited community
services.

Specific goals have been adopted in the following areas:

1 Nutritional quality and portion sizes of foods and beverages sold and served on campus,
including both governmensupported food programs and foods and beverages sold
individually

Quialifications of school food service staff

Discouraging the sharing of foods and beverages

Healthy choices in fundraising activities, rewards, celebrations, and sspoonkored

events

1 Nutrition and physical activity promotion and food marikef, appropriate to grade

level, using a sequential, comprehensive, and standbaed®d program

Integrating physical activity into the classroom setting

Communicating with parents about the importance of healthy diets and daily physical
activity for theirchildren, encouraging good practices in these areas, and supplying
resources to educate them on ways to achieve these goals outside school

I LILINPLINA F S F22R YIENJSOAYy3I Ay aokKz2z2f O2yaAa
Staff wellness

Physical activity opptunities and physical education, including daily physical activity

and physical activity opportunities before and after school

= = = =4 -4
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For each of the schools it operates, Value Schools establishes a baseline assessment of the
a0K22ft Qa ydzi N itk faylis ang rRyuladi @chifor® anfl redie®@dipblicies to
ensure that its charter schools achieve the standards set by the Wellness Policy.
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Element 7¢ Means to Achieve Raciaind Ethnic Balance

G6The means by which the school will achieve a racial @tishic balance among its pupils that is reflective of the
general population residing within the territorial jurisdiction of the school district to which the charter petition is
submitted £ (Ed. Code § 47605(b)(8).)

COURTORDEREINTEGRATION

Charter Schol shall comply with all requirements of the Crawford v. Board of Education, City of

Los Angeles court order and the LAUSD Integration Policy adopted and maintained pursuant to
GKS / N gF2NR O2dzNI 2NRSNJ 08 UGKSORADERNROUES i
2NRSNBR LydS3aNI (A 2ofderedNdegratibnYProgrdm apii€s to/a stiddis

within or chartered through LAUSD.

/| KI NISNJ { OK22f Kl a aSid FT2NIK 0St2¢ Ada AYyAGAL
and Ethnc Balance goal of a 70:30 or 60:40 ratio. (Ratio represents the percentage of
Predominantly Hispanic Black Asian Other (PHBAO) compared to Other White (OW)). The written

plan lists specific dates and locations of recruitment activities that Charter Seilbohdertake

AY 2NRSNJ (2 | OKAS@S (KS 5AaGNROGQa wlkOALf I|yR
implementation and outcomes of the initial plan, and modify it as necessary throughout the term

2F GKS [/ KINISNI G2 IFUpshied@s, Chakeéd SchoblsliaNpradidetide 32 |
District with a copy of its current written plan.

The District receives neither average daily attendance allocations nor-Gagted Integration
Program cost reimbursements for charter school studentg. District may receive the Targeted
Instructional Improvement Block Grant (TIIBG) for its Cotdtered Integration Program. The
District retains sole discretion over the allocation of TIIBG funding, where available, and cannot
guarantee the availabilitgf this funding.

General Policy Statement

Notwithstanding other statements, assurances and certifications that may appear in this
charter petition, in admitting students, Everest Value School will follow California law and the
requirements and procedurgzesented in Element 8.

/| K NISNJ { OK22fQa tfly G2 ! OKAS@S (KS 5AaidNXOG
Most Everest Value students come from nearby neighborho@us population of these

neighborhoods is largely Hispanic/LatisoEverest Value has a diggportionately high

number of Hispanic/Latino students compared to distiiétle percentagesbut is ¢hnically

almost identical to traditional public schools in the surrounding afessthe composition of the
neighborhood changes, Everest Value expeststitdent population to change accordingly.

Everest Value will continue to prepare recruitment literature in English, Spanish and Korean and
will attend or schedule outreach events for community organizations during the late fall and
winter to attract chitiren from other ethnic group€very third Wednesday from January to
August,Everest Value participates imavent onvened by Heart of Los Angel&gcurity
Committeeand/ KA f RNByYy Qa . daNdhhedionGviH tHawil ekrdeiluiing at:
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Magnolia Place1910 Magnolia Ave, Los Angeles, CA 90007

Korean Youth Community Cente3727 W 6th St #300, Los Angeles, CA 90020
Central American Resource CenteB845 W 7th St, Los Angeles, CA 90005

Heart of Los Angele®701 Wilshire Blvd #100, LAsgeles, CA 90057

Pathways Los Angele8325 Wilshire Blvd #1100, Los Angeles, CA 90010

. S06SSy WdzyS YR {SLIWSYOSNE GeLAOlrfte 2y
summer outreach efforts include a booth or other representation at these conityevents:

= =4 =4 4 A
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1 Levitt Pavilion Summer Concerts, MacArthur Park, L.A.
1 Summer Night Light&&RYD Foundation, multiple locations)
1 National Night Out (August)

Everest Value alduas partner relationships with community organizations and service
providers, and though them becomes known as a sound educational option for their clients. In
addition to those listed above, these include:

Bresee Foundatiori,84 Bimini PI, Los Angeles, CA 90004

All Peoples Community Ceni&22 E 20th St, Los Angeles, CA 90011

Korean Arerican Family Servicgd727 W 6th St # 320, Los Angeles, CA 90020
LIFT Los Angele910 Magnolia Ave #404, Los Angeles, CA 90007

Para Los Nbs, 1521 W 3rd St, Los Angeles, CA 90017

Los Angeles City Council Offid&819 SWestern Ave, Los Angeles, 83006

St. Thomas the Apostle Chur@r27 Pico Blvd, Los Angeles, CA 90006

St. Basil Chur¢i3611 Wilshire Blvd, Los Angeles, CA 90005

St. Sophia Cathedrdl324 Normandie Ave, Los Angeles, CA 90006

When nonlLatino families inquire about Everest Value, the administration will make every
effort to encourage them to enroll their children. In addition, Everest Value School will look to
nearby neighborhoods that may have racial/ethnic populations othantHispanic and actively
recruit in those neighborhoods. In particular, Everest Value will advertise, by posters or flyers
and, when possible, iperson gatherings, at the followirigcations

Normandie Park Recreation Cent@650 Normandie Ave, Ldsigeles, CA 90006
Seoul International Payk3250 San Marino St, Los Angeles, CA 90006
Toberman Recreation Centef725 Toberman St, Los Angeles, CA 90015
Lafayette Recreation Par&25 S Lafayette Park PIl, Los Angeles, CA 90057
Hoover Recreation Centetp10 W 25th St, Los Angeles, CA 90007

MacArthur Park2230 W 6th St, Los Angeles, CA 90057

Value Schoolmaintains a website to inform families of prospective students about their school
choices and the advantages of attending one of\tadue Schoolshartter schools. Performance
and other information about Everest Value is included on that site to encourage parents to
consider it as an educational option on the basis of its academic success and strong school
I ——
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culture. Everest Value ensures that it is listth information sites about charter schools such
as those maintained by the LAUSD and the California Charter Schools Association, and makes
written materials available on site and by mail.

. _________________________________________________________________________________________________|
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Element 8¢ Admission Requirements

G! RYAaaAzy NBILId NG ESiE §47603(%(5)(H).)
DOCUMENTATION @¥®MISSIONS ANBNROLLMENPROCESSES

Charter School shall maintain complete and accurate records of its annual admissions and
enrollment processes, including but not limited to documentationngblementation of lottery

and waitlist criteria and procedures in accordance with the terms of the Charter. These records
shall be made available to the District upon request.

HOMELESS ANEDSTER'OUTH

Charter School shall adhere to the provisions offdgeral McKinneyvento Homeless Assistance

Act and ensure that each child of a homeless individual and each homeless youth has equal access
to the same free, appropriate public education as provided to other children and youths. Charter
School shall prode specific information, in its outreach materials, websites, at community
meetings, open forums, and regional center meetings, that notifies parents that Charter School

is open to enroll and provide services for all students, and provides a standarittRistrtact

number for access to additional information regarding enroliment.

Charter School shall comply with all applicable state law regarding homeless and foster youth,
including but not limited to the provisions of AB 379 (2015) and Chapter 5.51{eaning with
Section 48850) of Part 27 of Division 4 of Title 2 of the Education Code, as amended from time to
time. Charter School shall extend its uniform complaint procedure to complaints filed pursuant
to the applicable provisions of AB 379.

NON-DISCRIMINATION

Charter School shall not require a parent/legal guardian/student to provide information
NB 3 | NR A y 3 didability, gelzées gendarddentity, gender expression, nationality, legal or
economic status, primary language or Englisarher status, race or ethnicity, religion, sexual
orientation, or any other characteristic that is contained in the definition of hate crimes set forth
in section 422.55 of the Penal Code any other information that would violate federal or state

law, mrior to admission, participation in any admissions or attendance lottery, ceprellment

event or process, or as a condition of admission or enrollment. Charter School may request, at
the time of, and as part of, conducting its lottery process, the igion of information necessary

to apply specific admissions preferences set forth in this Charter.

/ KI NISNJ { OK22f akKlFff y20 NBIdzSad 2N NBI dzA NB
record or related information prior to admission, parfiation in any admissions or attendance
lottery, or preenrollment event or process, or as a condition of admission or enroliment.
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Student Recruitment

EverestValue School primarily recruits students from the neighborhood in which it is located.
As indicged in the demographics of its surrounding schools, the student population is largely
sociaeconomically disadvantaged (as defined by eligibility for free or reduced price meals).
There are also a significant number of English language learners. Th®tralditublic schools

in the surrounding area have low achievement profilegerestvValue School reaches out to
students from these schools to inform them of their educational choiEgsrestvalue School
will ensure that all of its recruiting, advertigirand outreach materials clearly state ttihe
Charter Schodbas programs and support for students with disabilities and that it welcomes
those students.

Admissionrequirements

The requirements for admission Everestvalue School are as follows:
1. The sudent must be a resident of the state of California.
2. The student must bageeligible to enter Kindergarten or Transitional Kindergarten.
3. The student must not have completed the eighth grade.

Admission Priorities
In the event that there are more childreseeking enroliment icverestvalue School than there
is space available, students will be admitted according to the following priorities:

Lottery Exemptions
Students currentlynrolled inEverestvValue Schoakre exempt from the lottery.

Lottery Preferences
1. Students living within LAUSD boundaraes given first preference in the lotteas
required by Ed. Code §47605(d)(2)(B)
2. Second preferences given to siblings of children currently enrolled in Everest Value
School, to promote educationabntinuity and family unity and convenience.
3. Third preference will be given to siblings of children currently enrolled in another

school in the Value Schools network, to the extent permitted by law, to promote
educational continuity and family unity androgenience.

4. Fourth preference is given tditddren of9 @S NB & (staff-or of bdeSdéembers
up to 10% of enrollmentto promote board involvement, regular school attendance
and staff retention.

AdmissionProcess

1. Parents who are seeking to enroll a newdent in the school submit a lottery
F LI AOF A2y d ¢KSAS f200SNE LIS AOFGA2Yya
website throughout the school year for the following school y&amollment is open
all year except from the close of businesstio@ Monday before the lottery draw to
the morning following the draw.

2. The lottery applicatiorasks forthe studenQ@ame, parent contact information, the
grade level for which admission is sought, the birth date of the student and
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information that wouldindicate whether the student is eligible for preference in the
lottery. It also lists the date, time, and place of the lottery.

3. On or about January 15th parents of students who are currently enrolled are asked if

they plan to have their childrenreturninKS F2f ft 26 Ay 3 &SIFNW» LT

to return the Parent Intent to R&nroll Form asking about their plans, those

students are counted as returning for the purpose of calculating the number of

available seats in each grade.

Open enroliment perid ends on theMlonday before the lottery draw date.

A lottery draw is held on the second Thursday in Februaith the specific date and

location listed on the lottery application. Attendance at the lottery is not required

for admission to the school. Thettery is held at the schopbn the playground or in

the community room as weather and attendance numbers dictate

6. If the number of applicants at any grade level doescaise the enrollment of that
grade level to reach its capacisl| the applicant@re accepted.

7. If the number of applicantwith preferencesat any grade levaloes not cause the
enrollment of that grade level to reach its capacdil,those students are accepted.

8. If the number of applicants with lottery preferences exceeds the availsdats on
the lottery date, a lottery is conducted by the school administration by randomly
drawing names of only the applicants on the list of students with preferences, in the
order of priority listed. Those names drawn first are accepted for admissidrithe
other applicants on this list are placed on a waiting list in the order their names are
drawn

9. Once the waiting list of students with lottery preferences is established, the school
administration randomly draws names from the remaining appligardl and places
them on a waiting list in the order the names are drawn.

10.0nce all seats are filled and a waiting list established, applications are still accepted,
and assigned a waiting list number in the order in which they are received.

11.0nly after a sident has been accepted in the school is the family asked to complete
aregistrationform, by which the school obtains information required for
enroliment.

12.0ne staff member chosen by the faculty and one designated parent representative
chosen by the &entBoard oversee lottery procedures, and verify that procedures
were fairly executed. District representatives are invited to attend lottery drawing.

ok

Public notice of admissioprocess

1. All applicants tdeverestValue Schodare given a written description dlfie rules
governing the admission process when they subnhittiery application.

2. The dates and times of all lotteries are posted in a prominent place near the
entrance to the school most commonly used by the public and on the Value Schools
website.

3. TheRGGSNASAE I NB O2yRdzOGSR 2y GKS aoOKz22f Qa
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Registration

1. Beforea studentattends Everestalue School for the first time,Registration Form
must be completed for thastudentto complete the admissionsrpcess.The school
secretary notifies those selected for admissionthe order of their lottery drawif
the secretary is unable to reach a parent directly, the secretary will leave a message
asking the parent to call for an appointment. If the parenisféo respond within
two businesglays, that student loses his/her place and is moved to the end of the
waiting list.

2. At the time of the contact an appointment is scheduled for the parent to complete
the Registration Form, either in a group meeting orividually. If the parent fails to
keep the appointment and does no#schedule, that student loses his/her place and
is moved to the end of the waiting list. Appropriate accommodations are made for
parentdguardians who cannot attend an appointment, inciag submitting the
Registration Form by mail

3. AsnotedA Yy &! RYA&aaAzy tNROSaa¢ [620S> |GdSyRI
admission to the Charter SchoBlarents may contact the Charter School main office
G2 € SINYy GKS 2 dziterg apflicaston, i.dl, Kdnksdioh @ flacé dRaa f 2
waiting list.

Waiting list

1. The waiting list governs the order in which openings are filled.

2. If a parent applies after the lottery and all seats for a given grade have been filled,
the parent is orally nofied at the time of application of the approximate position
that the student will be assigned on the waiting list.

3. If a seat becomes available at a later ddtee to the departure of an enrolled
student, the school secretary callmrents in the order of lacement on the list.
Parents aralirectedto contact the school withilmne business datp indicate
interest in the position.

Lottery records

EverestValue School maintains in the cumulative files of admitted students a record of how
they were selectedor admission (e.g., a sibling of a current student or lottery) for as long as
the student continues in enrollment at the school. If the student leaves the school before
graduating, the record of how the student was selected is removed from the studesbpee!
file and filed with the records of those students not selected in the year the student was
admitted.

EverestValue School maintains for three years a file with the lottery applications for those
students not selected for admission. Filed lottery Bggtions indicate the date the application

was received, the date of lottery and the waiting list number if one was assigned. A copy of any
admissionrelated correspondence between a family and the school is appended to the filed
application.
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Parentorientation

After the student has been admitted, parents are offered the opportunity to meet with Everest
+ | £ dzS prindipal Brid€digneeor to attend an orientation meeting of all families new to
EVSIn the conferencéhe Charter Scho@ a& S E LJ3oDhibth thé stugleat and parent are
2dzif AYSR® t I NByida NS SyO02dzN} 3SR (2 ARSYGATEe
and potential challenges. They are also asked to identify the challenges they may face in their
role as partnersinthe® K A f R Q &4 EverziVali Seéhool. The principal dean meets

with parents who anticipate challenges agdides then through possible solutionand school
based supportsThe conferencéncludesan invitation to parents to make a commitment to
support the core values and to cooperate wilV3n the formation of the student in these
values.As appropriate to their age and grade levélidentsmay also be encouraged join the
parentat the conference and alsencouraged tanake a commitment to theore values.

Parent orientation and education about the five valwesitinues afparent gatherings such as

t I NByd . 2FNR YSSGAy3azr LI NBYydkidSFOKSNI O2y FSNEB
SgSyitad /2yaraisSyid oAGK eSS ASpaninerzih thedz@ucaficd K 2 2 £ Q
of their childrenthese meetingsre used to helgparents understand their role in assisting in
0§KSAN) OKAf RNByQa SRdzOlI GAZ2Yy @
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Element 9¢ Annual Financial Audits

G¢CKS YFIYYSNIAY G6KAOK Fyydz €32 AYRSLISYRSyYyl TFAYLl
employ generally accepted accounting principles, and the manner in which audit exceptions

and deficiencies shall be resolved to the satisfaction of the chartering<a@t NJA(Ed 2Cbde §
47605(b)(5)(1).)

Charter School shall provide for an annual audit that shall be conducted in compliance with
applicable state and federal laws, including but not limited to the requirements of Education
Code sections 47605(b)(5)(I) atl020 as they may be amended from time to time. Charter
School shall ensure compliance with the requirements of section 41020(f)(2), which makes it
unlawful, absent an Education Audits Appeal Panel waiver, for a public accounting firm to
provide audit sevices to a local educational agency if the lead audit partner, or coordinating
audit partner, having primary responsibility for the audit, or the audit partner responsible for
reviewing the audit, has performed audit services for that local educationalge ech of

the six previous years.

The following reports will be submitted to LAUSD, in the required format and within timelines
to be specified by LAUSD, each year:

Provisional Budgeg Spring prior to operating fiscal year

Final Budget, July of thebudget fiscal year

First Interim Projectiong November of operating fiscal year

Second Interim ProjectionsFebruary of operating fiscal year

Unaudited Actualg July following the end of the fiscal year

Audited Actualg December 15 following the end tie fiscal year

Classification RepoggtY 2 Y 1 Kf @ | OO2NRAyYy 3 (2 [/ KFENIHSNI { Of
Statistical Report Y2 Yy G Kf &8 | OO2NRAY 3 (2 / KI NIGSNI { OK?2

In addition:

S@reoo0oTy

1 P1, first week of January

1 P2, first week of April
i. Instructional Calendar annually five weeks prior to first day of instruction
J. Other reports as requested by the District

Selecting the Auditor Approved by the State Controller

The Value Schools CEO and CFO meet annually with the Audit Committee of the Value Schools
board to determine whether the auditor engaged for the previous fiscal year should be

contracted for the current fiscal year audit. If the auditor previously engageétermined to

be satisfactory and eligible, the Audit Committee reports that determination to the Value

Schools board for its approval. If a new auditor is to be engaged, the Value Schools CEO and

CFO propose two or more auditorsth experience in edwation finance from the California

{GFGS /T 2yaGNREESNRa ftA&G 2F / SNIATASRLotadzo t A O !
Education Agency Audits as postedhtips://cpads.sco.ca.gowr otherwise promulgated by

the Controller. The Audit Commitereviews the qualifications of the auditors, verifies that
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GKSe FTNBX 2y GKS aidlFrdS O2yGNRftSNNRa tAad 2F | LI
reviews references as needed. The Audit Committee submits its recommendation to the Board
for approval.

Conducting the Annual Audit

With the assistance of a badkfice service provider hie Value Schools CFO prepares a draft
financial statement for the auditor's review, prepares all schedules requested by the auditor

and provides all documents and m@dsrequested by the auditor. Theripcipal ofEverest

Value School provides information to the CFO or to the auditor as requested. The Value Schools
CEO is available to meet with the auditor to ensure that all necessary information is provided.
The AuditCommittee has the opportunity to meet with the auditor to review the draft audit

before it is finalized.

Correcting Issues Identified in the Audit

Upon completion of the annual audit the final audit report is submitted to the Audit

Committee. The Audit @amittee reviews the report for any deficiencies, findings, material
weaknesses, or audit exceptions. The Audit Committee reports such issues to the entire Value
Schools Board of Directors. The Audit Committee supervises the CEO and CFO in the correction

of such issues and provides such support as may be needed. All recommended changes are to

0S AYLX SYSYGSR 6AGKAY GKANIE& RlIeéa 2F (GKS ! dzRA
within a reasonable time period in light of the complexity of the recomdesl changes. All

deficiencies, findings, material weaknesses, or audit exceptions are to be resolved to the

satisfaction of LAUSD.

Submitting the Audit to Required Agencies

The Value Schools CFO is responsible for ensuring the submission of the cormphetal

audit to the Los Angeles Unified School District, the California State Controller, the California
Department of Education, the Los Angeles County Office of Education and any other
governmental agency that might become required by law or regulafibbe. submission of the
annual audit is to be on the timeline required by state law or regulation.
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Element 10¢ Suspension and Expulsion Procedures
G¢KS LINRPOSRdAzZNBA o6& 6 KAOK LIZEN Codle SAT6P5(LYBJ)5 dza LISYRSR 2 NJ SE
GENERAPROVISIGS

Charter School shall provide due process for all students, including adequate and timely notice
to parents/guardians and students of the grounds for all suspension and expulsion
recommendations and decisions and their due process rights regarslisgension and
expulsion, including rights of appeal.

Charter School shall ensure that its policies and procedures regarding suspension and expulsion
will be periodically reviewed, and modified as necessary, in order to conform to changes in state
law.

K NISNJ { OK22f akKlff SyadaNB GKIFIG Ada adl¥F Aa
Discipline Foundation Policy and/or current equivalent policy, as required by the Modified
Consent Decree. Charter School shall comply with the terms ofaieoSDiscipline Policy and

School Climate Bill of Rights resolution adopted by the LAUSD Board of Education on May 6, 2013.

Charter School shall be responsible for the appropriate interim placement of students during and
pending the completion of Chartdf OK2 2f Qa &G dzRSy G SELJz aA 2y LINR
post-expulsion placement of expelled students.

Charter School shall document and implement the alternatives to suspension and expulsion that
Charter School utilizes in response dtiendancerelated concerns, e.g. truancy or excessive
tardiness.

STUDENTS WITIBISABILITIES

Charter School shall establish and implement policies and procedures to ensure full compliance
with federal and state laws and regulations regarding the dis@mirstudents with disabilitiesf

a student is recommended for expulsion and the student receives or is eligible for special
education, pending the completion of the expulsion process, Charter School shall identify and
provide special education programand services at an appropriate interim educational
placement determined in coordination with the LAUSD Division of Special Education.

Ly G4KS OlFasS 2F | a0dzRSyd oK2 KlFa Fy LYRAGARdZ
has a Section 504 Plan,&ter School shall ensure that it follows correct disciplinary procedures

to comply with the mandates of state and federal laws, including IDEA and section 504 of the
Rehabilitation Plan of 1973. As set forth in the MOU regarding special education betineeen

District and Charter School, an IEP team will meet to conduct a manifestation determination and

G2 RAaOdzzaa fAOSNYFGAGBS LI FOSYSyild dziAt Al Ay3a (K



Manual. Prior to recommending expulsion forastuderivid | { SOGA2Yy pnan t 1 y>
administrator will convene a Link Determination meeting to ask the following two questions:
A2l a GKS YAaO2yRdzOG OFdzaSR o6& 2NJ RANBOGT &
disability?
B. Was the misconducta diric NBadz G 2F GKS / KIFINIGSNJ { OK22f ¢
5047

NOTIFICATION OF TBESTRICT

Upon expellin@nystudent, Charter School shall notify the Charter Schools Division by submitting
an expulsion packet to the CSD immediately or as soon atigable, which shall contain:

T /2YLX SGSR ab20AFAOFGAZ2Y 2F [/ KFENISN { OK22¢
website or office], including attachments as required on the form
1 Documentation of the expulsion proceeding, including statement of spefafits
ddzLIL2 NI Ay 3 GKS SELMz aAz2y FyR R20dzYSyidl GA:
procedures were followed
Copy of parental notice of expulsion hearing
Copy of expulsion notice provided to parent stating reason for expulsion, term of
expulsion, rehabilitation plan, reinstatement notice with eligibility date and instructions
F2NJ LINPGARAY3I LINR2F 2F adadzRSyidQa O2YLX ALY
options for enrollment
1 If the student is eligible for Special Education, documentation related to expulsion in
compliance with IDEA and the MCD, including the Expulsion Analysis page of the pre
expulsion IEP
1 If the student is eligible for Section 504 apntmodations, documentation that Charter
School conducted a Link Determination meeting to address two questions:
A2l a4 GKS YAaO2yRdzO4 Ol dzaSR o0&3% 2NJ RANBOG T ¢
disability?
B. Was the misconduct a direct result of ChafeOK2 2 f Q&4 FI Af dzNB G2 A"
504 Plan?

= =

Notwithstanding and apart from the documentation sent to the Charter Schools Division as
indicated above, if the student is a resident ddcool district other thah AUSD, Charter School

must notify the sWISNAY G SY RSy G 2F GKS addzRSydQa RAaGNR(
expulsion. Additionally, upon request of the receiving school district, Charter School shall forward
student records no later than 10 school days from the date of the request asdstaEducation

Code section 49068 (a) and (b).



OUTCOMEDATA

Charter School shall gather and maintain all data related to placement, tracking, and monitoring
of student suspensions, expulsions, and reinstatements, and make such outcome data readily
avaibble to the District upon request.

REHABILITATIORLANS

Pupils who are expelled from Charter School shall be given a rehabilitation plan upon expulsion

4 RS@OSt2LISR o0& /KFENISN {OK22f Qa 3J2@0SNYyAy3a 02
include,but is not limited to, periodic review as well as assessment at the time of review for
readmission. Terms of expulsion should be reasonable and fair with the weight of the expelling
offense taken into consideration when determining the length of expulsibmerefore, the
rehabilitation plan should include a date not later than one (1) year from the date of expulsion
when the pupil may apply to Charter School for readmission. Charter School shall inform parents

in writing of its processes for reinstatemeanhd applying for expungement of the expulsion

record.

READMISSION

/| KI NISNJ { OK22f Qa 3J20SNYyAy3a o62FNR akKlff | R2LJI
processing of requests for readmission and the process for the required review of all expelled
pupils for readmission. Upon completion of the readmission pratess KI NI SNJ { OK2 2 f Q2
02FNR akKlff NBFRYAG GKS LlzLAf X dzyf Saa / KI NI SN
pupil has not met the conditions of the rehabilitation plan or continues to pose a danger to
campus safety. A description of theZpOSRdzNE aKlF € 06S YIRS | @I Afl of
parent or guardian at the time the expulsion order is entered and the decision of the governing
02FNRX AyOfdzRAYy3I |yé NBfFGSR FTAYRAYy3IaAI Ydzai
parent/guardian within a reasonable time.

REINSTATEMENT

/| KI NISNJ { OK22f Qa 3I2@0SNYyAy3a o62FNR aklfft I R2LI
reinstatements, including the review of documents regarding the rehabilitation plan. Charter
School is responsible forirstating the student upon the conclusion of the expulsion period in a

timely manner.

GUN-FREESCHOOLACT
Charter School shall comply with the federal Gtree Schools Act.

School Climate and Student Discipline System
The Charter School's valubased school climate and student discipline system are consistent
gAGOK (KS LINR Yy O Disdipithé Foandaticin Rdficy, Séhéoli Diekipline Qality



School Climate Bill of Righessolution in that it uses schoolde positive behavior support and
discipline prevention; implements tiered behavior intervention; employs multiple alternatives

to suspension; and provides professional development to teachers, administrators, and staff on
all aspects of the EVS disciplpaicies.

Everest Value School maintains a positive behavior philosophy, with modeling and
reinforcement of positive behavior and lifestyle choices. Discipline policies focus on the
a0dzRSyGaQ NARIKGA | YR NB&LRY &A ohattitities, Savellak A £ S
GKS aoKz22fQa 2LIJIA2ya F2NI RSIfAy3 gAGK OKI ff
to support students when behavioral missteps occur, including conversation with teachers or
administrators, Community Time sessionsvimch students are able to reflect on their actions

and make amends to the community, and tiered interventions of increasing severity. (See
GLYGSNBSYGA2ya wlkiGKSNI GKIFyYy {IyOuAz2yaed o0St28d0
EVS discipline polés shall not be discriminatory, arbitrary or capricious. The policies are

adapted as needed to take account of the provisions of the IDEA and other considerations

common to students with special needs.

2
Sy

Responsible Behavior for Students

Responsible behavias a hallmark of Value Schools because it reflects the Five Core Values,
particularly the values of respecting others and building a safe and nurturing community. These

gl tdzSa | NBE Of 2aSte |t A3y ShHsciginelFéundatiPlicyJNR y OA LI S
Students learn these values and how they relate to their educational experience throughout

their EVS tenure, as described more fully in Element 1. The emphasis on these values results in
such habits as:

1 politeness and courtesy towards all (etgachers, students, volunteers, visitors);

1 kind words about others: statements that degrade another because of race, gender,
creed, national origin, physical appearance or any other characteristic are not
acceptable; language that is crude, obscene omy\aay may be considered a form
2F aSEdzZa f KINI&aavySyd A& dzythéngsdkllifoorts ST G KN
of bullying even if made in jest are not acceptable;

1 just actions toward others: acts of physical violence of anykindluding pushing,
shoving, tripping and any kind of fighting are not acceptable; taking or destroying
or in any way reducing in value the property of another (including the community
property of the school) is not acceptable; lewd behavior, signs and gestures are not
acceptdle;

1 making healthy choices, including avoiding tobacco, controlled substances and
alcohol.

wSaLISOlAy3a KdzYly RAIyAGeEe AyOfdzZRSa (2f SNI yoOS 2
than that. Beyond just getting along with others, human persons hagegportunity to

benefit from the gifts and talents of one another. This is the meaning of community:

recognizing that we both give and gain in our cooperative work with one another. This value

results in such habits as:
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cooperation with teachers anstudents in academics and other activities;

honesty: telling the truth creates the possibility of trust and trust leads to a comfort

and freedom in cooperation;

1 resolving differences peacefully: going beyond the avoidance of negative words or
violent actions and seeking a way to live and work together so that everyone can
benefitt resolving differences peacefully sometimes means bringing in another
person (most often an adult) who can help find a solution that works for everyone;

1 getting help for those in nedt this includes help for those who are physically sick or

injured and those who are psychologically suffering because of some personal

problem (e.g., substance abuse or depression) of some family situation (e.g., death
of a parent or divorce) and of sonpeer pressure (e.g., conflicts in school or with
friends, pressure from gangs);

following safety rules so that all can feel and be secure;

regular attendance because frequent absences affect school funding that reduces

NBE&2dzNOSa F2NJ Infeflucatich. ¢Sttt +a 2ySQa 24

= =4

= =

The other three valuesl OF RSYA O f SIFNYyAy3Is (GKS RS@St 2LIVSy
academically weltounded way, and service to the communitare manifested in the following
habits:

AOGNAOGAY3I G2 R2 2ySQa oSad Ia Ftt GAYSAT
paying attenton in class and following teacher directions;

doing homework and other assignments in a timely fashion; and

helping others to do their work where appropriate.

= =4 4

Interventions, Rather Than Sanctions

The school climate at Everest Value School is rooted ifiideore values underpinning all

Value Schools. Inculcating those values in the students and staff leads to a climate that
NBEAYFT2NOSEa (GKS AYLERZNIIYyOS 2F aOKz22f |GdSyRIyO
self and others, maintaining a safe amarturing school community, and being of service to the
GARSNI O2YYdzyAGédd 9@SNBAaG =+ fdzS {OK22fQa 32! f
scholars, able tinteract successfully with people having world views, beliefs and preferences

different from their own. Because the vast majority of EVS students internalize these values

from an early age, many potential disciplinary issues are averted or resolved without need for

formal action.

Given research supporting alternatives to suspension and expulsieresEWalue School

employs a Restorative Justice model to implement its discipline policy. EVS believes that
everyone deserves multiple opportunities for growth and developmdestorative Justice

allows those who have been harmed the opportunity to leafd, have input into resolution

and have access to support. It also holds accountable those who caused the harm and gives
them a role in making amends. Using Restorative Justice in the context of the core values, most
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problems are resolved with respectfuionblaming communication and a problesolving
approach.

1. Interventions by Classroom Teachers

1 Meet with students between classes or after school to discuss underlying cause of
inappropriate behavior, and understand effects of behavior on others.

Model appropriate behavior for specific situations.

Generate alternative behavioral strategies.

Formulate classroompecific behavior plan.

Discover common areas of interest with staff or other students.

Seek motivational and inspirational influences.

Help studenftfind and carry out restitution for wrongdoing.

Contact parent to meet with student and teacher.

= =4 =4 48 -4 -4 -9

2. Interventions by Administrators

All of the above interventions are also used by administrators. In addition,
administrators may:

Formulate a schoolwide behaviplan.

Identify additional staff members for mentoring or support.
Convene SST meeting to explore unmet learning or social needs.
Recommend and arrange counseling.

For attendanceelated issues, follow up with approved protocol.

= =4 -4 -4 2

3. Interventions by Counsets

1 Explore root causes of inappropriate behaviors.

1 Screen for common mental health problems (trauma, depression, bullying, gender
confusion or sexual orientation issues, eating disorders, anger, drug use, etc.).

91 Set up individual or group sessions to¢hacoping skills.

1 Refer student to other mental health professional if needed.

4. Interventions by Parents

1 Meet with teachers and administration to discuss behaviors.
1 Reinforce positive changes at home.

1 Coordinate behavior plans with school and home.

1 Arrangefor outside support, if needed.

Sanctions Other Than Suspension and Expulsion
1. Opportunity for makeup work, with support if necessary
2. Making restitution for offense, under the principles of Restorative Justice
3. Loss of privileges, such as freedress dnf®- @ & 2NJ St AFAO0Af AG& F2NJ
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Suspension and ExpulsianOverview

Consistent with its preference for intervention over sanctions, EVS implements a discipline
structure that, when student behavior requires removal from the classroom, fakierkeast
severe sanction necessary to maintain school safety and maximize student learning. Except
where suspension and recommended expulsion are mandatory, as described below, the
principalmay authorize an wschool or outof-school suspension followgnthe process
described.

Because the goal of the discipline policy is to address infractions with as little disruption to the
learning process as possible, EVS prefeslol to outof-school suspensions when safety
permits. Students assigned to-sthool suspension are removed from their regular class and
placed in another learning environment. In addition to the regular classwork, they are provided
an opportunity to reflect on the actions leading to their suspension and how those actions
contravene tle core values. They are given an opportunity and assistance to develop a plan to
make amends and restore the good order of the community.

As California law requires, Everest Value shall not involuntarily disenroll, dismiss, transfer or
terminate a studenfor any reasomlzy’ f Saa (KS addzRSydQa LI NByid 2NJ
written notice of intent to remove the student. That notice must:

1 Be provided no less than five schooldays before the effective date of the action;

T .S 6NARGOSY Ay OyK3dzlaFiSdzReSNY Gickal Gy 1 20FA AISK & a G dzR Sy
AT GKS &adGddzZRSyid A& | F2aGSNJ OKAEtR 2NJ &2dzi K
educational rights holder, and

1 Inform the recipient(s) of the right to initiate certain notice and hearing procedures
(described below) before the action is taken.

If the parent, guardian, or educational rights holder initiates those procedures, the student shall
remain enrolled and shall not be removed until Everest Value issues a final decision. Note that
this provisian does not apply to certain suspensions as described in Cal. Ed. Code
847605(b)(5)(J).

Grounds for Expulsion or Suspension

Except in cases involving grounds for mandatory expulsion, any of the behaviors or offenses
listed below may be grounds for-sthool or outof-school suspension, or expulsion, depending
on the severity of the offense and taking into account the safethefrest of the school
community.

1. Grounds for Expulsion (Mandated)
The following offenses are those which mandate immediate suspension and recommendation
for expulsion if committed at school or at a school activity off school grounds:

a. Possessing, selling, or furnishing a firearm.
b. Brandishing a knife at another person.

. _________________________________________________________________________________________________|
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c. Unlawfully selling a controlled substance.

d. Committing or attempting to commit a sexual assault or committing a sexual
battery.

e. Possession of an explosive.

Note:Pursbt y i G2 9@/ & {SOGA2Y nydmp 630 alyATFTSE Y
a fixed sharpened blade fitted primarily for stabbing; a weapon with a blade fitted primarily for
stabbing; a weapon with a blade longer than 3% inches; a folding knlieavidtade that locks

into place; or a razor with an unguarded blade.

2. Grounds for Expulsion (Limited Discretion)
The following offenses are subject to Limited Principal Discretiomptineipalshall make a
recommendation to expel a student if it is deteined that the student committed one or more
of the following acts at school or at a school activity off school grounds unlegsitiogpalalso
determines that expulsion is inappropriate, in which casepghecipalmay initiate suspension
procedures:

a. Causing serious physical injury to another person, except irdedéinse.
b. Possession of a knife or other dangerous object of no reasonable use to the pupil.
c. Unlawful possession of any controlled substance, except for either of the following:
I. The first dfense for the possession of not more than one ounce of
marijuana, other than concentrated cannabis.

ii. The possession of owtne-counter medication for use by the student for
medical purposes or medication prescribed for the student by a physician.
d. Robbery or extortion.
e. Assault or battery upon any school employee.

b20SY ! ASNA2dza LIKeaAOlf Aya2dz2NE AyOf dzRS&ax o6 dzi
concussion, bone fracture, protracted loss or impairment of function of any bodily member or

orgar> $2dzy R NBIdZANAY3I SEGSYaArgdS &dzidzNAy3IZ | yR &
Section 243)

In determining whether an offense warrants expulsion or a lesser sanctiopyrimepal
considers:

a. Whether other means of correction are not feasiblehave repeatedly failed to bring
about proper conduct, and

b. Whether due to the nature of the violation, the presence of the pupil causes a
continuing danger to the physical safety of the pupil or others.

3. Grounds for Suspension or Expulsion (Broad discnefio
Theprincipalhas maximum discretion whether or not to recommend expulsion when he or she
determines that a student has committed any of the following offenses at any time, including
but not limited to while on the premises of a Value Schools campuie whing to or coming
from school; during the lunch period whether on or off campus; and during, or while going to or
coming from, a schoedponsored activity:
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a. Caused, attempted to cause, or threatened to cause physical injury to another
person.

b. Willfully used force or violence upon the person of another, except indegéinse.

c. Possessed not more than one ounce of marijuana (applicable to the first offense
only) or possessed alcohol.

d. Offered, arranged, or negotiated to sell any controlled substanicehalic

beverage, or an intoxicant of any kind, and then either sold, delivered, or otherwise

furnished to any person another liquid, substance, or material represented as a

controlled substance, alcoholic beverage, or intoxicant.

Caused or attempted toause damage to school or private property.

Stole or attempted to steal school property or private property.

Possessed or used tobacco or any tobacco products.

Committed an obscene act or engaged in habitual profanity or vulgarity.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug

paraphernalia.

J.  Knowingly received stolen school or private property.

k. t2aa4SaaSR Iy AYAGFdA2Yy FANBFINYO® GLYAGIF GA2
is so substanally similar in physical properties to an existing firearm as to lead a
reasonable person to conclude it is a firearm.

I. Harassed, threatened, or intimidated a pupil who is a complaining witness or witness
in a school disciplinary proceeding.

m. Committed se&ual harassment (applicable to grades 4 through 12 only).

Caused, attempted to cause, threatened to cause, or participated in an act of hate

violence (applicable to grades 4 through 12 only).

0. Intentionally engaged in harassment, threats, or intimidatamainst school district

personnel or pupils (applicable to grades 4 through 12 only).

Made terroristic threats against school officials or school property, or both.

Offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

Engaegd in, or attempted to engage in, hazing.

Engaged in an act of bullying, including, but not limited to, bullying committed by

means of an electronic act.

S ™o
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In determining whether an offense warrants expulsion or a lesser sanctiopyrifepal
considers:

a. Whether other means of correction are not feasible or have repeatedly failed to
bring about proper conduct, and

b. Whether due to the nature of the violation, the presence of the pupil causes a
continuing danger to the physical safety of the pupil or others
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Suspension/Expulsion Process
General

Theprincipalhas the authority to suspend and to recommend expulsion, subject to the due
process rights of students and parents/guardians. The maximum consecutive number of school
days for a suspension for a single incident is five. The maximum number of days frssasp
during the school year is twenty unless it is necessary to extend a suspension pending
resolution of an expulsion hearing or appeal. The maximum number of suspension days for
students with disabilities is ten. At all steps during the suspensiore&pdlsion process,

necessary translation or interpretation services are provided to ensure parents/guardians are
able to understand and participate in the process. Reasonable accommodations are made to
ensure parents/guardians who wish to attend a confererr hearing are able to do so.

Suspension Procedures
Notice to Parents/Guardians; Pseispension Conference

Suspension in emergency situatighs ! Y G SYSNHBSy O& aAddzZ G§A2yE Ay@?
safety or health of students or school personnel.aftiheprincipalor theprincipaQd RS aA 3y S S
determines that a student must be removed to ameliorate an emergency situation, the student

may be suspended without a conference.

In the case of an emergency suspension without a conference, both the parerdignand

0KS a0GdzRSYyd FINB AYYSRAIFGSte y20AFASR 2F G(GKS 3
next school day, for purposes of a conference withghiecipalor theprincipaQa RS&aA 3y SSo
notice includes the anticipated length and conalits of the emergency suspension, the specific

reasons for it, and an invitation to attend the conference with or without counsel or other

advisor. Parents/guardians are assured that reasonable accommodations and language support

will be available. They aralso informed that a conference with the student is required for the

student to return to school, but that they are not required to attend the conference and that no
penalty will be imposed on the student if they do not attend. If information presentdtea

conference proves the suspension was in error, the suspension shall be removed from the
aGdzRSyiQa NBO2NROD

Suspension in neemergency situationdn all noremergency situations that appear to

warrant suspension, a school administrator (typically diean) will attempt to contact, by

0SSt SLIK2yS 2NJ AY LISNBER2YZX (GKS addzZRSyidiQa LI NBydGx
the situation and to schedule a psaspension conference within two school days. A written

notice is also sent that explaitise behavior or events that appear to warrant the suspension,

whether it will be an irschool or outof-school suspension, and the length of the anticipated
suspension. The notice either confirms the conference details scheduled orally or, if no contact

has been made, details the right to a pgaspension conference and the time and place it will

be held. Whenever practical, the conference will include the teacher, supervisor or other school
employee who referred the student for disciplinary action. Untégsstudent waives the right

G2 I O2yFSNBYyOS 2NJ Aa LKeaAOrtte dzyloftS G2 I
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guardians and educational rights holders are encouraged but not required to attend. No
penalty, including nomeinstatement, may b imposed on the student for the failure of a
parent or guardian to attend the conference.

In the event a suspension is imposed, whether agrspension conference is held or waived,
written notice is given to the student and to the person responsibléhfor or her to indicate

the reason suspension was imposed and the date and time the student may return to school
(or, for inschool suspensions, return to the regular classroom).

Activities During Suspension

During a period of suspension the student 8§y I aaA3yyYSyida yR K2YSg2
teacher(s) to minimize the loss of schooling. Upon return to school, the student is given an
opportunity to make up any missed tests. The assignments are listed on PowerSchool, which

the student and parent havaccess to at home or in school. This gives the student and

parent(s) the knowledge of all classroom and homework assignments that are assigned during

the days of suspensions. Thencipalor designee meet with the suspended student upon

return to ensure that assignments have been completed.

Appeal of a Suspension

An appeal from the decision to suspend shall be made in writing to the Chief Executive Officer

of Value Schools within five esldar days after the decision of tipgincipalor designee. The

written appeal must specify the grounds for the appeal; that is, what provision of law, Everest

+ £ dzZSQa OKIFNILISNI 2NJ GKS tIFNByGk{GdzRSyid |} yRo2?2
the suspension process. Within five calendar days of receipt of the written appeal the Chief
Executive Officer of Value Schools shall notify the parent of the following:

1 When and where the informal hearing will be held; however the informal hearing shall
be conducted no later than fourteen calendar days after the appeal has been received;
1 Who will conduct the hearingthe hearing office will be the Chief Executive Officer of
Value Schools or, in the event of a conflict, an administrator from a Value Schools
campus other than Everest Value School, who is not familiar with the events at issue;
1 Who may attend the informal hearing, including at least the parent/guardian, counsel or
non-attorney advisor, and student;
Options for reasonable accommodations andgaage support if needed
What types of evidence or testimony will be considered, i.e., documentary or
testimonial evidence that proper procedures were not followed at the school level;
1 What the possible outcomes of the hearing may be, i.e., upholding thiside,
reversing the decision, or returning it to tipeincipalfor further action if it is
determined that proper procedures were not followed at the school level;
1 When a final decision will be made; however the decision shall not be made later than
three (3) calendar days after the hearing.

= =
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All timelines may be extended by mutual agreement. The decision is given in writing. The
decision of theprincipalshall not be reversed arbitrarily or capriciously. The decision of the
hearing officer (typically the Value Schools CEO) is final.

Expulsion Procedures
Recommendation for Expulsion

If the action for which a student has been suspended is one that reqoiiresmy warrant

expulsion, and th@rincipaldecides to recommend expulsion, tpencipalappoints a

Reviewing Officer familiar with the circumstances surrounding the suspension. The Reviewing
hFFAOSNY 6mM0O RSGSNIN¥AYSaA ¢ Kdbdoeé éextemkbdipénbingan dzZRSy G Qa
expulsion hearing; and (2) contacts the Value Schools CEO to request that a Discipline Review
Committee be appointed to conduct the expulsion hearing. Both steps are explained below.

Suspension Pending Expulsion Hearing

A studentwho is suspended for an offense likely to lead to expulsion may only return to school
if the Reviewing Officer determines that the suspension should not be continued pending the
expulsion hearing. The student and/or parent will be given an opportunityetbdard as part
of this determination. The suspension and, if necessary, interim placement, will be continued
until the expulsion hearing if:
T ¢KS adddzZRSydiQa LINSaASyOS gAaff tA1Ste& 0S RAA&N.
1 The student poses a threat danger to others.
The total number of days for which a pupil may be suspended from Charter School shall not
exceed 20 school days in any school year, unless a pupil enrolls in or is transferred to another
regular school, an opportunity school or clagsa continuation education school or class, in
which case the total number of schooldays for which the pupil may be suspended shall not
exceed 30 days in any school year. Everest Value will offer a suitable interim placement, such as
at a gradeappropriae opportunity school or class, continuation school, orsit¢ supervised
suspension classroom where the student will have meaningful access to education during the
term of the suspension pending the outcome of the expulsion process.

For suspensionperigd y 20 NBIJdZANAY3I Yy AYGIGSNRY LI I OSYSyi
homeroom teacher continues to provide the student with classroom material and current

assignments to be completed at home during the length of the suspension. Written notification
listingallrdf dzZA NBR | AaA3yYSyida Aa aSyd G2 GKS aiddzRSy
provided for pickup in the EVS main office. The assignments are also listed on PowerSchool, to

which the student and parents have access.

Completed student work sentord@iSNBER (2 (GKS / KIFINISNI { OK22f Qa
timely manner by the teacher of each subject, and returned to student on a regular basis, either

Fd GKS / KFENISNI {OK22tQa YIAY 2FFAOS 2NJ o6& YIA
givencredit toward trimester grades. When completion of regular assignments would
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otherwise depend on classroom attendance or participation (e.g., group projects), alternative,
comparably challenging assignments are accepted.

Expulsion Hearing

The Value Schéoa / 9h | LIJR2Ayda | S5Aa0ALXAYS wS@OASs [ 2
members and up to four members in total (certificated and/or classified) uninvolved with the

incident. The DRC may not include fincipal any2 ¥ 0 KS &dGdzRSy i1 Qa OdzNNBYy i
coaches, the Reviewing Officer, or the Chief Executive Officer of Value Schools. At least one

member will be an administrator from another Value Schools campus.

¢tKS 5w/ Qa4 NRtS A& (2 O2yRdz0G +y SELJMzZ aA2y KSI
mearnngful opportunity to be heard and to present evidence, and to write a report of its

findings of fact and conclusions. The DR&Y interview and call hearing witnesses on its own

initiative. Unless postponed for good cause by the chair of the DRC at gloeseof the

student and/or parent, the hearing is held within 30 days after the date the student was

suspended. At all steps during the suspension and expulsion process, whether written or oral,
necessary translation or interpretation services are proditteensure parents/guardians are

able to understand and participate in the process. Hearings are held at a time and in a setting

that reasonably accommodates physical and scheduling constraints of necessary parties,

including parents/guardians.

Writtennol A OS 2F GKS KSFENAY3I Aa IAPSYy G2 GKS addzRS
days of the expulsion recommendation and at least 10 business days before the date of the
hearing. Parents are notified of:

1 The date, time and place of the hearing, andiops for obtaining a reasonable

postponement to prepare for it
1 A statement of the specific facts, charges and offense(s) upon which the proposed
expulsion is based
A copy of the disciplinary rules that relate to the alleged violation
The opportunity fori KS a2 G dzRSy G 2NJ 0KS addzRSydQa LI NBy
hearing
1 The opportunity for the student to be represented by counsel or a-atborney
advocate
Options for reasonable accommodations and language support if needed
The right to examine and acquire copies of all documents to be used at the hearing
The opportunity to crosgxamine all witnesses that testify at the hearing
The opportunity to present evidence and witnesses on behalf of the student
TheintentiontohdR G KS KSI NAy3 Ay | Of 2aSR aSa
parent/guardian makes a written request, at least ten (10) business days prior to the
hearing, that the hearing be held in an open session.

= =
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Record of Hearing

A reasonably accurate and complete recofdhe hearing shall be made and may be

maintained by any means, including electronic recording or minutes taken of the proceeding. If
electronic recording is used, it must permit a reasonably accurate and complete transcription of
the proceedings. Minutg or transcripts are provided to parents/guardians as soon as possible.

Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted
and used as proof only if it is the kind of evidence on whéasonable persons can rely in the
conduct of serious affairs. A decision to expel must be supported by substantial evidence that
the student committed an expellable offense. Findings of fact shall be based solely on the
evidence at the hearing. While hesaty evidence is admissible, no decision to expel shall be
based solely on hearsay. Sworn declarations may be admitted as testimony from unidentified
witnesses to the alleged offense, if the Discipline Review Committee determines that disclosure
of their identity or testimony at the hearing may subject them to an unreasonable risk of
physical or psychological harm.

Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses

In the event of an expulsion hearing involving a sextfehse, the DRC will consult with a

YSYyGlrf KSIFIfGK LINRPFSaairzylf 2N gAOGAYaAaQ NARIKOA
of any witness, including a complaining witness, to permit a full examination of the facts while
protecting the rights of afpersons involved. In such cases, the complaining witness in any

sexual assault or battery case will be provided with a copy of the applicable disciplinary rules

YR FT'ROAAGSR 2F KAAKKSNI NARIKG G2 6F0 NBOSAGBS 7
have up to two (2) adult support persons of his/her choosing present in the hearing at the time
he/she testifies, which may include a parent, guardian, or legal counsel, and (c) elect to have

the hearing closed while testifying. The Charter Schookigitl provide the complaining witness

a room separate from the hearing room for use prior to and during breaks in testimony.

In preparing for and conducting the hearing, the DRC will make efforts to minimize the
discomfort and potential intimidation of angomplaining witness, including such measures as
norn-threatening seating arrangements, permitting periods of relief from examination and
crossexamination during which he or she may leave the hearing room, and limiting the time for
taking the testimony ofhe complaining witness to the hours he/she is normally in school,
unless good cause is shown that such accommodations would prejudice the rights of the
student whose alleged infraction is under consideration.

Evidence of specific instances of acomplgiii 6 A Gy Sa48Q LINA2NJ aSEdz f O2
inadmissible and shall not be heard absent a determination by the DRC that extraordinary
circumstances exist requiring the evidence be heard. Before such a determination regarding
extraordinary circumstance cdre made, the witness shall be provided notice and an
opportunity to present opposition to the introduction of the evidence. In the hearing on the
admissibility of the evidence, the complaining witness shall be entitled to be represented by a
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parent, legakounsel, or other support person. Reputation or opinion evidence regarding the
sexual behavior of the complaining witness is not admissible for any purpose.

Discipline Review Committee Decision

Based on its investigation and considering all the evidertcedaced by the student,
parent/guardian, and counsel or advisor, the DRC decides whether there is enough evidence to
support the assertion that the student committed an infraction warranting expulsion. Within
three calendar days after the hearing and Helation, the DRC prepares a written summary of

its findings of fact and its conclusions concerning expulsion ofexpulsion.

Notice of Decision

After the DRC delivers its findings of fact and conclusions tprineipal the principalor

designee attenpts to notify the parents/guardians by telephone or in person of the decision.

Whether or not such oral notice is accomplished, if a decision to expel is made, Everest Value

sends the parents/guardians, within two calendar days, written notice of thesaexiincluding

the findings and conclusions. This notice also includes the following: notice of the specific
2FTFSyasS O2YYAUGUUGSR o0& GKS a0dRSydT y20A0S 27F
inform any new district in which the student seeks3o/ N2 f f 2F (KS addzRSyidQa
Charter School; notice of any appeal options; and information about alternative placement

options, such as Community Day Schools, Opportunity Schools or Independent Study School,

other charter schools, and placemamtuggested by the District.

Appeal of an Expulsion

An appeal of an expulsion decision must be made in writing to the Chief Executive Officer of

+ fdzS {OK22fa gAGKAY GSy odzaaySaa RFEea | FG4SNJI
parents/guardians. The wtén appeal must specify the grounds for the appeal. Upon receipt of

the appeal, the CEO notifies the Value Schools Board that an appeal has been filed.

Within ten (10) calendar days of receipt of the written appeal the Chief Executive Officer of
Value Scbols provides the parents/guardians with notice of the following:

1 When and where the hearing will be held, which shall be no later than fourteen
calendar days after the CEO receives the appeal; if appellant requests an extension, a
hearing date will be sewithin 30 business days of the appeal notice;
Who will conduct the appeal hearing, i.e., the Value Schools Board;
Who may attend the hearing, including at least the parent/guardian, counsel r non
attorney advisor, and student;
Options for reasonablaccommodations and language support
What types of evidence or testimony will be considered, i.e., documentary or
testimonial evidence concerning the event under discussion and/or the original hearing;
1 What the possible outcomes of the hearing may be, upholding the decision,

reversing the decision, or returning it to tipeincipalfor further action if it is

determined that proper procedures were not followed at the school level;

= =
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1 When a final decision will be made; however the decision shall not be nadelr than
three calendar days after the hearing.

All timelines may be shortened or extended by mutual agreement, and agreement is not to be
unreasonably withheld by the Charter School. Upon request of the student and/or parents, the
Board may decide #hmatter based on the written appeal and record submitted, without a
hearing. Whether decided on the record or after a hearing, the appellate decision is given in
writing not later than three days after the conclusion of the submission of all materials and
conclusion of any oral presentations. The decision of the DRC shall not be reversed arbitrarily or
capriciously.

Everest Value School is responsible for ensuring that any records of the expulsion proceedings
are maintained, and makes available to studéparents the written findings, minutes and, if
any, audio records of the proceedings.

EVS also provides peskpulsion support to expelled students and their families to facilitate

continued access to education. In the event a student must be expelledCharter School will

work cooperatively with the parents, public school district of residence, and others to assist

with the educational placement of a student who is being expelled. The Charter School will

notify the school or district in which an exjead student will next be enrolled of any and all

incidents of violence or of behavior that was threatening to the swelhg of any person.

Charter School shall be responsible for the appropriate interim placement of students during

and pending thecomplat2 y 2 F / KIF NI SNJ { OK22f Q&4 adGdzRSyid SEL
the postexpulsion placement of expelled students.

Reinstatement and Readmission

Upon expulsion, students expelled from Everest Value School are given a rehabilitation plan
developed by the Value Schools Board with the assistance qrtheipalor his or her

designee, and a written notice of the procedures for seeking readmissierehiabilitation

plan includes the elements that the Value Schools Board will consider if the student seeks
readmission. While tailored to the individual situation, such elements typically include evidence
of improved behavior, attendance and academic parfance in the alternative placement
setting. The plan may also set out a schedule for periodic review to ensure the student is
complying with the rehabilitation plan, as well as a description of assessments to be made at
the time of review for readmissiomhe rehabilitation plan includes that date on which the
student may apply for readmission to EVS, which will be no later than one (1) year from the
date of expulsion.

When the term of expulsion has expired and the student is presented for reinstatethent,
principalreviews compliance with the conditions of the rehabilitation plan and recommends to
the Value Schools Board that the student be reinstated, or explains why he or she does not find
reinstatement to be warranted. The Value Schools Board dewitiether to authorize
reinstatement.
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Element 11¢ Employee Retirement Systems

KS YIFIYYSNI 68 6KAOK adGFTF¥ YSYOSNR 2F (GKS OKIFNISN a0Kz
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Charter School shall comply in a timely manner with all applicable federal and state laws and
regulations, as they may change from time to time, including but not limited to Internal Revenue

Code section 414(d) andfreds § SR NB 3Idzf I GA2yas I28SNYyAy3I / KI NI
O2@SNY3IS 2F AGa adlr¥F YSYOSNER o0&z GKS {dGlrdasS ¢
9YLX 285SaQ wSGANBYSyld {eadadSY o/ Fttow{ 0> | yRK?2
If Charter Schoolarticipates in, or otherwise covers its staff members by enrolling or continuing
GKSANI SYNRtftYSYyd Ay> | a32FSNYYSGaPERSY, tpgre 32O
dissolution or final liquidation of Charter Schaad/or its nonprofit public benetf corporation,
notwithstanding any provision in Elemenb fo the contrary, Charter School shall distribute its

ySi aasSia Ay I OO02NRIYOS gAGK aSOGA2Yy nmMnoRU:
requirements.

If Charter School participates in IS&RS and/or CalPERS, Charter School shall continue such

LI NOHAOALI GA2Yy F2NJ GKS RdzNF GA2Yy 2F [ KF NI SN {
mandated byapplicable legal and retirement plan requirements.

Responsible staff

Everest Value School vhive two categories of employeesertificated and classified. At the
time of initial employment, each employee will meet with the Human Resources Manager for
Value Schools and receive information about the applicable retirement programs. The Human
Resouces Manager and CFO will work with the Los Angeles County Office of Education to
ensure that each employee is properly enrolled in the appropriate program.

Coverage offered

Certificated s$aff. All eligible credentialed employees will be covered by thef@ala State
Teachers Retirement System (CalSTRS) subject to the terms of that system. Those employees
covered by CalSTRS patrticipate in the Medicare portion of the federal social security system,
but are not eligible for the OASDI portion. Everest Vatho8 acknowledges that it must

continue such participation for the duration of its existence under the same CDS code.

Classified &ff. All eligible norcredentialed employees will be covered by the California Public
Employees Retirement System (CalPERS). Employees covered by CalPERS participate in both the
Medicare and OASDI portions of the federal social security system. Everest Sfadoé S

acknowledges that it must continue such participation for the duration of its existence under

the same CDS code.

All gaff. All employees will be eligible to make voluntary contributions to a tax sheltered plan.
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Element 12¢ Public School AttendarecAlternatives

GThe public school attendance alternatives for pupils residing within the school district who choose not to attend
charter school< (Ed. Code 8 47605(I5)(D).)

Pupils of Charter School do not have or gain any right to admission in au@rschool of any
school district, or program of any school district, as a consequence of applying to or enrolling in
Charter School, except to the extent that such a right is extended by the school district.

A pupil who choossnot to attend Charter Skool may attenda public schoolvithin i K S LJdzLJA f Q
schooldistrict of residencet y | OO2 NRIyOS A 0GK | LIX AOlIo6tS 1 g
and procedures. The pupil alternatively may seek to enroll in another charter school in
accordance with ap)t A Ol 6t S Il ¢ |yR GKS GSN¥xa 2F GKS ao
school district of residence, an eligible pupil may pursueter-district transfer, if availablejn

accordance withthe admissiongnrollment, and transfer policieand procedure®f the District,

as they may change from time to time

By a notice in the Pares8tudent Handbook, Everest Value School will notify students and
parents/guardians that any pupil may choose to enroll in another school.
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Element 13 Rights of District Employees

& ke rights of an employee of the school district upon leaving the employment of the school district to work in a
charter school, and of any rights of return to the school district afery Lt 2 @ YSy G | G I(Ed.Ckde NIi SNJ & (
§47605(b)6)(M).)

Employees of the District who choose to leave the employment of the District to work at Charter
School shall have no automatic rights of return to the District after employment at Charter School
unless specifically granted by the Disttlutough a leave of absence or other agreement or policy

of the District as aligned with the collective bargaining agreements of the District. Leave and
return rights for District uniowepresented employees and former employees who accept
employment with @arter School will be administered in accordance with applicable collective
bargaining agreements and any applicable judicial rulings.
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Element 14¢ Mandatory Dispute Resolution

GThe procedures to be followed by the charter school and the entity granting charter to resolve disputes
relating to provisions of the charteé.(Ed. Code § 47605(I9)(N).)

(GENERAPROVISIONS

Any claim, controversy or dispute between the District and Charter School arising out of or
relating to this Charter, except for alaim, controversy or dispute related to the authorization
(monNByYy Sgt > NBEGAAAZ2Y | YRKk2NI NBZ20F A2y 0 2F GKA
to the terms of this Element 14.

Notwithstanding any other provision of law, each party shall et be solely responsible for

Fff 2F AGa 26y FGG2NySeaqQ ¥8Sazx Ozaida |yR SEL
limited to, any written/oral communication, meeting, Issues Conference, mediation, arbitration,
administrative and/or civil acdn (including all levels of appeal), and no party shall be ordered to
L8> 2NJ o6S ¢l NRSRX Fyeé 20KSNJ LI NIeQa | ddGd2NyS:
regardless of who may be deemed the prevailing party. Any fees, costs and expemges tlya

a mediator or arbitrator (including all associated administration fees, costs and expenses) shall

be shared equally by the parties regardless of the outcome or award. To that effect, any order or
FgFNR 2F FOG2NySeaQ TSBEARAIORANIEA I 3/Nk 2 ND SENISH 2
expenses (including any associated administration fees, costs and expenses), issued by a
mediator, arbitrator, judicial officer (including all levels of appeal) or jury in any Dispute shall be
deemed invalid as a atter of law and unenforceable by one party against the other party.

PrOPOSITIOR9DISPUTES

Any Dispute related to or arising out of Education Code 847614 and/or its implementing
regulations set forth in California Code of Regulations, title 5, secti®fdet seqp 6 at NP LJ2 & A (i
opé v AKFff 06S NBaz2t SR Ay I O0O2NRIyOS gAGK (K
1) ! ye 5AallziS akKlff o6S O02YYdzyAOFiSR Ay @NRU
Notification must identify the nature of the Dispute and all supportiacts. The Written
Notification shall be tendered to the other party by personal delivery, by facsimile or e
mail, or by certified mail. The Written Notification shall be deemed received (a) if personally
delivered, upon date of delivery to the addresstbé person to receive such notice if
delivered by 5:00 p.m., or otherwise on the business day following personal delivery; (b) if
by facsimile or anail, upon electronic confirmation of receipt; or (c) if by certified mail, two
(2) business days after degibin the U.S. Mail.

Unless directed otherwise, all Written Notifications to the District and Charter School shall
be addressed respectively as follows:

Director
Charter Schools Division
Los Angeles Unified School District



333 South Beaudry Avenue,"2Bloor
Los Angeles, California 90017

Principal

Everest Value School

c/o Value Schools

680 Wilshire Place, Ste 315

Los Angeles, CA 90005

2) 1 gNARAGGSY NBalLlRyaS 6da2NARIGGSY wSalLRyfeedse 0 aKl

(15) business days frortihe date of receipt of the Written Notification or other date as
determined by mutual agreement of the parties. The Written Response shall be tendered
to the other party by personal delivery, by facsimile email, or by certified mail. The
Written Respose shall be deemed received (a) if personally delivered, upon date of
delivery to the address of the person to receive such communication if delivered by 5:00
p.m., or otherwise on the business day following personal delivery; (b) if by facsimie or e

mail, upon electronic confirmation of receipt; or (c) if by certified mail, two (2) business
days after deposit in the U.S. Mail.

3) If the Dispute has not been resolved by mutual agreement from the Written Response, the
parties agree to schedule a conferencedscuss the Dispute identified in the Written
b2GAOS oaL&aadzsS /2yFSNBYOSé0d ¢KS LaadzsS /2y
business days from the date on which the Written Response is received by the other party
or other date as determined by muidl agreement of the parties.

4) If the Dispute has not been resolved by mutual agreement at the Issue Conference, either
party may then request that the Dispute be resolved by mediation. Within fifteen (15)
business days of the date of the request for meiator other date as determined by
mutual agreement of the parties, the parties shall mutually agree upon the selection of a
mediator. If the parties are unable to mutually agree upon the selection of a mediator, the
mediator shall be selected from a |t mediators prepared and provided by the American
Arbitration Association. Mediation proceedings shall commence within thirty (30) business
days of the date of the request for mediation or other date as determined by mutual
agreement of the partig, and onclude within forty (40) business days of the date of the
request for mediation or other date as determined by mutual agreement of the parties.
Unless the parties mutually agree otherwise, mediation proceedings shall be administered
in accordance with theeommercial mediation procedures of the American Arbitration
Association.

5) If the mediation is not successful, either party may then initiate a civil action. Venue for any
civil action between the parties shall be the Los Angeles County Superior Court.
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NON-PROPOSITIORI DISPUTES

Any Dispute not related to or arising out of Proposition 39 shall be resolved in accordance with
the procedures set forth below:

1) Any Dispute shall beommunicatedA Y NRGAY 3 06G2 NARGGSY b20AT
Notification mustidentify the nature of the Dispute and any supporting facts. The Written
Notification shall be tendered to the other party by personal delivery, by facsimile, or by
certified mail. The Written Notification shall be deemed received (a) if personally aiver
upon date of delivery to the address of the person to receive such notice if delivered by
5:00p.m., or otherwise on the business day following personal delivery; (b) if by facsimile,
upon electronic confirmation of receipt; or (c) if by mail, twol{@¥iness days after deposit
in the U.S. Mail.

Unless directed otherwisall Written Notificationsto the District and Charter Schostall
be addressedespectivelyas follows:

Director

Charter Schools Division

Los Angeles Unified School District
333 Soth Beaudry Avenue, 20Floor
Los Angeles, California 90017

Principal

Everest Value School

c/o Value Schools

680 Wilshire Place, Ste 315

Los Angeles, CA 90005

2) ! gNROGGSY NBalLRyaS 60a2NARGGSY wSalkRyaSeéo akl

(20) business days from the date of receipt of the Written Notificatanother date as
determined by mutual agreement of the partieehe WrittenResponseshall be tendered
to the other party by personal delivery, by facsimile e-mail, or by certified mail. The
Written Responseshall be deemed received (a) if personally delivered, upon date of
delivery to the address of the person to receive saommunicationif delivered by 5:00
p.m.,or otherwise on the business day following perabdelivery; (b) if by facsimiler e-

mail, upon electronic confirmation of receipt; or (c) if bgrtified mail, two (2) business
days after deposit in the U.S. Mail.

EVEREST VALUE SCHOT8 RENEWAL PEDNI 119



3) If the Dispute has not been otherwise resolved by mutual agreembatpéarties agree to
A0KSRdzS | O2yFSNBYyOS G2 RA&AOdzaa (GKS 5AaLl
| 2y FSNBYOSE¢0d ¢KS LaadzsS /2y FSNByOS akltft Gl
the datefrom the date on whictthe Written Response is received by the othparty or
other date as determined by mutual agreement of the parties.

4) If the Disputehas not beerresolved by mutual agreement at the Issue Conference, either
party may then request that the Dispute be resolved by mediatibfithin fifteen (15)
business dysof the date of the request for mediation ather date as determined by
mutual agreement of the partiegshe parties shall mutually agree upon the selection of a
mediator. If the parties are unable to mutually agree upon the selection of a medidter, t
mediatorshallbe selected fronalist of mediators preparednd providedoy the American
Arbitration Association. Mediation proceedings shall commence wittirty (30) business
daysof the date of therequest for mediationor other date as determined by mutual
agreement of the parties Unless the parties mutually agree otherwise, mediation
proceedings shall be administered in accordance with the commercial mediation
procedures of the American Arbitration Association.

5) If the mediation is not successftien the parties agree to resolve the Dispute by binding
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise,
arbitration proceedings shall be administered in accordance with the commercial
arbitration rules of the Ararican Arbitration Association. The arbitrator must be an active
member of the State Bar of California or a retired judge of the state or federal judiciary of
California.
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Element B ¢ Charter School Closurfeérocedures

& ke procedures to be used if thénarter school closes. The procedures shall ensure a final audit otcteeter
school to determine the disposition of all assets and liabilities of the charter school, including plans for disposing
of any net assets and for the maintenance and transfempofpil recordsé (Ed. Code § 47605(19)(O).)

REVOCATIO®F THEHARTER

The District may revoke the Charteursuant tothe provisions set forth in the Charter Scheol
Act of 1992 as they may be amended from time to time. The District may revoke liaete€® of
Charter Schoaf the District finds, through a showing of substantial evidence, that Charter School
did any of the following:

1 Charter Schootommitted a material violation of any of the conditions, standards, or
procedures set forth in th€harter.

1 Charter Schoofailed to meet or pursue any of the pupil outcomes identified in the
Charter.

1 Charter Schodlailed to meet generally accepted accounting principles, or engaged in
fiscal mismanagement.

1 Charter Schoaliolated any provision of law.

Prior to revocation, and in accordance witBducation Code section 47607(d) anstate
regulations, the LAUSD Board of Education will n@ifiarter Schoaih writing of the specific
violation, and giveCharter Schooa reasonable opportunity to cure the Vabion, unless the
LAUSD Board of Education determines, in writing, that the violation constitutes a severe and
imminent threat to the health or safety of the pupils. Revocation proceedings are not subject to
the dispute resolutiorprovisionsset forth inthis Charter.

Pursuant to AB 97, charter schools may be identified for assistance based on state evaluation
rubrics and be subject to revocation pursuant to Education Code section 47607.3.

(Q_OSURACTION

The decision to clos€harter Schoolpy the governingboard of Charter Schoomust be
documented in &Closure Actio& A Closure Action shall be deemed to have been automatically
taken when any of the following occuthe Charter is revoked (subject to the provisions of
Education Code seotn 47607(i)) or nomenewed by the LAUSD Board of Education and Charter
School has exhausted its revocation or frenewal administrative appeal rights pursuant to
Education Code sections 47605(j)(1) and 47607(f), or its administrative appeal rightsgsad |

or the charter school voluntarily closes at any stage of the administrative appeal pratess;
governingboardof Charter Schoolotes to close Charter School; or the Charter lapses.



(O_OSURPROCEDURES

The procedures for charter school closget forth beloware guded byEducationCodesections
47604.32, 47605, and 47607 as wellCadifornia Code of Regulatigisle 5, sections 11962 and
11962.1 andl NB o6l aSR 2y &/ KFNISNJ { OK22f / f 2adz2NB
OwSZAaSR naedomte Ceiiforhia Ddpaitment of Education websh# references to

G/ KI NI SNJ {10 Kkager SchoblLiicliding its nonprofit corporation agaverning

board.

Designation of Responsibleerson(s) and Funding of Closure

Prior to or at the time of the taking of a Closure Action by either the governing board of Charter
School or the LAUSD Board of Education, the governing board of Charter Schatdsshalte

a person or persons responsible foonducing and overseeing Iaclosurerelated procedures
andactivities andallocate sufficient funding for, or otherwise determihew Charter School will
fund, these activities

Notification of Closure Action
Upon the taking of a Closure Actidiharter Schoolshallsendwritten notice of its closure to:

1. The LAUSD Charter Schools Division (CSD). Charter School shall provide the CSD with
written notice of (1) the person(s) designated to be responsible for conducting and
overseeing all closure activities, and (2) the soutgeation, and management of the
funding for such activities. If the Closure Action is an act of Charter School, Charter School
shall provide the CSD with a copy of the governing board resolution or minutes that
documents its Closure Action.

2. Parentgguardans of all studentsand all majority age and emancipated minor students,
currently enrolled irCharter Schoakithin 72 hoursof the Closure Action. Charter School
shall simultaneously provideapy of the writtenparentnotificationto the CSD.

3. Los Angles ©@unty Office of Education (LACOE)Charter School shall sendritten
notification of the Closure Actiono LACOBy registered mail within 72 hours of the
Closure Action. Charter School shsathultaneouslyprovide a copy of thigotification to
the CSD.

4. The ecial Education Local Plan Area (SELPAIn which Charter School participates.
Charter School shall senditten notification of the Closure Actioto the SELPA in which
Charter School participates by registered mail within 72 hours efGlosure Action.
Charter School shaimultaneouslyprovide a copy of tis notificationto the CSD.

5. The retirement systems in whicharter ® K 2 2 f Q& S Y L) 2WitGrSéurteedt NI A OA
(14) cdendar days othe Qosure Action, Charter School shaibtify, as applicablethe
State Teachers Retirement System (STR8Mic EmployeesRetirement System (PERS),



the Social Security Administratioandthe Los Angele€ountyOffice of Educatiorof the
Closure Actionand follow their respective proceduresfor dissolving contracts and
reporting. Charter School shall provide a copy afsbnotifications andcorrespondence
to the CSD.

6. The @lifornia Department of Education DE). Charter School shall sendritten
notification of the Closure Actioto the CDEby registered mail within 72 hours of the
Closure Action. Charter School shall provide a copy ohtiicationto the CSD.

7. Any school district that may be responsible for providing education services to the former
students ofCharter School Charter Swool shall send written notification of the Closure
Actionwithin 72 hours of the Closure Actiohhis noticanustinclude a list opotentially
returning students and their home schodiased on student residenc€harter School
shall provide a copy @hesenotifications, if anyfo the CSD.

8. All Charter School employees and vendaithin 72 hoursof the Closure Action. Charter
School shall simultaneously provide a coply the written employee and vendor
notification, with any attachmentsto the CSD.

Notification of all the parties abovavith the exception of employees and vendarsyst include
but is not limited tothe followinginformation:

1. The effective date of the closurf Charter School

2. The name(s) and contact information for the person(s)di@g inquiries regarding the
closure

3. ¢KS addzRRSyiaqQ aokz22f RAAUGNAROGA 2F NBaARSyYyO

4. How parentdguardians of all studentsand all majority age and emancipated minor
students, may obtain copies of student recordsnd transcripts including specific
information on completed courses and credits that meet graduation requirements

In addition to the four requid items above, notification adhe CDEshallalso include:

1. A description of the circumstances of the closure

2. The location of student and personnel records

In addition to the four requed items above, notification gfarentd guardians of all students
and all majority age and emancipated minor students, sidat) include:

1. Information on how teenroll ortransfer the student to an appropriate school
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2. A certified packet of student information thaincludes closure notice, a copy of the
studentQa O dzY dzf landotdes redoddpausidy) but not limited tagrade reports,
discipline records, immunization rea®, completed coursework, credits that meet
graduation requirements, a transcript, asthte testing results

3. Information on student completion of college entrance requiremefas all high school
students affected by the closure

Notification of employeeand vendors shall include

1. The effective date of the closurf Charter School

2. The name(s) and contact information for the person(s) handling inquiries regarding the
closure

3. The date and manner, which shall be no later than 30 days from the effectieeotithe
closure of Charter School, by which Charter School shall provide employees with written
verification of employment

Within 30 calendar days of the effective date of closure, Charter School shall provide all
employees with written verification ofraployment. Charter School shall send copies of all such
employee verification letters to the CSD.

Records Retention and Transfer

Charter Schodhallcomply with all applicable laws as well as District policies and procedures, as
they may change from time time, regardinghe transfer and maintenance @harter $hool
records, includingtudent records These requirements include:

1. Charter Schooshdl provide the District withall original student cumulative files and
behavior recordgpursuant to District policy and applicalidestricthandbook(s) regarding
cumulative records for secondary and elementary schdolsall students both active
and inactive of Charter School. Transfer of the complete and organized original student
records to the District in accordance with District procedures applicable at the time of
closure,shdl occur within sever(7) calendar days of the effective date of closure.

2. | KI NI S Nprgces& fararansfeérringopies ofstudent records to receivingchools
shall be in accordance withpplicable law and AUSD procedures for students moving
from one school to another.

3. Charter Schodadhallprepareand providean electronic master list of all students to the
Charter Schools Divisiamaccordance withite District procedures applicable at the time
of closure. This list shall includeK S &G dzRSy 1 Qa ARSYUGATFTAOI GA2Y



Identifier (SSID), birthdate, grade, full name, address, home dgskbobl district
enrollment date, exit code, exdate, parent/guardian name(s), and phone number(s). If
the Charter School closure occurs before the end of the school year, the listhalbo
indicate the name of the schodd which each student is transferring, if known. This
electronic master lisshdl be deliveredto the CSDn the form of a Cr otherwise in
accordance with District procedures

4. Charter School must organizket original cumulative files for delivery to the District in
two categories: active students and inactive studeiisarter 8hoolwill coordinate with
the CSDOor the delivery and/or pickup of student records.

5. Charter School must update all student records in the California Longitudinal Pupil
Achievement Data System (CALPADS) prior to closing.

6. Charter Schoainust provideto the CSD a copy of student attendance records, teacher
gradebooks, and Title | records (if applicable).

7. Charter $hool must provideo the CSDhe name, title, andcontact information of the
persondesignated tomaintain allCharter Schoopersomel records after the closure.
Personnel record be transferred to and maintained by the designmaast include any
and all employee records, including but not limited to, records related to performance
and grievanceCharter School mugirovide to the CSBnd the designealist ofall active
and inactive employees antheir periods of serviceBoth Charter School and the
designee, individually and separately, shall inform the CSD immediately upon the transfer
2T | KI NI énployeedrécardsd tite dlesignee.

8. Charter School shall ensure that all records are boxed and clearly labeled by classification
of documents and the required duration of storage in accordance with District
procedures.

9. Charter School shall provide to the responsible person(s) designated by the governing
board of Charter School to conduct all closueated activities a list of students in each
grade level and, for each student, a list of classes completed and the stuldén R A & i NR& O
residence.

Financial CloseOut

After receiving notification of closure, th@alifornia Department of Educatio@DE will notify
Charter SShool and the authorizing entity of any liabiliti€earter School owes the statewhich

may include overpayment of apportionments, unpaid revolving fund loans or greanis/or
similar liabilities. The CDE may ask the county office of education to conduct an audit of the




charter school if it has reason to believe that the school received state fufalirvghich it was
not eligible.

Charter Schoahall ensure completion of an independent final audit within six months after the
closure ofCharter $hool that includes:

1. An accounting of all financiaksets. These may include cash and accounts receiaatlle
an inventory of property, equipment, and other items of material value.

2. An accounting of all liabilities. These may include accounts payable or reduction in
apportionments due to loans, unpaid staff compensation, audit findings, or other
investigatiors.

3. An assessment of the disposition of any restricted funds received by or ddearter
Shool.

This audit may serve @harter ® K2 2 f Q&  lifyityhdeltsfall of tdeReqiirements of the
annual audit.

Charter School shall pay fdre financiakloseout audit of Charter Schodlhis audit will be
conducted by a neutral, independent licensed CPA who will employ generally accepted
accounting principles. Any liability or debt incurred@iyarter Schookill be the responsibility

of Charter Schoadnd not LAUSECharter Schoalnderstands and acknowledges th@harter
Schoolill cover the outstanding debts or liabilities Gharter SchoolAny unused monies at

the time of the audit will be returned to the appropriate funding sourCéarter School
understands and acknowledges that only unrestricted funds will be used to pay creditors. Any
unused AB 602 funds will be returned to the District SELPA or the SELPA iGkdrien School
participates, and other categorical funds will be returned to sloairce of funds.

Charter Schooshall ensure the completion and filing of any annual reports requireéséh
reportsincludebut are not necessarily limited to

Preliminary budgets

Interim financial reports
Second interim financial reports
Final unauded reports

PN PE

These reports must be submitted to the CDE and the authorizing entity in the form required.
These reports should be submitted as soon as possible aftglidisereAction, but no later than
the required deadline for reporting for the fiscgar.



For apportionment of categorical programs, the CDE will count the prior year average daily
attendance (ADA) or enrollment data of the clos€darter School with the data of the
authorizing entity. This practice will occur in the first year afterdlosure and will continue until

CDE data collection processes reflect ADA or enrollment adjustments for all affected LEAs due to
the charter closure.

Disposition of Liabilities and Assets

The closeout audit mustientify the disposition of all liabilities diharter School. Charter School

closure procedures must also ensure appropriate disposal, in accordance with the District
Required Language provisions in Element 11 of this Charter, Sldarfe OK2 2 f Qa4 32 OSNY
bylaws, fiscal procedures, and any other applicable laws and regulatbren)y net assets

remaining after all liabilities ofharter School have been paid or otherwise addressed. Such
disposal includes, but is not limited to:

1. Charter School, at its cost amapense, shall return to the District any and all property,
furniture, equipment, supplies, and other assets provided to Charter School by or on
behalf of the District. The District discloses that the California Education Code sets forth
therequirementsF 2 NJ 6§ KS RAaLIR2aAldAzy 2F (GKS 5Aa0NAROG
shall bear responsibility and liability for any disposition in violation of statutory
requirements.

2. The return of any donated materials and propemnyaccordance withany terms and
conditions set when the donations were accepted.

3. The return of any grant and restricted categorical funds to their s@aceording to the
terms of the grant or state and federal law.

4. The submission of final expenditure reports for any emntitéat grants and the filing of
Final Expenditure Reports and Final Performance Reports, as appropriate.

If Charter School is operateas orby a nonprofit corporation, and if the corporation does not
have any function®ther than operation of Charter Schiahe corporationshallbe dissolved
according to its bylaws.

Charter School shall retagufficient staff as deemed appmpriate by the Charter
Schooloverning boardo completeall necessary tasks and procedures requiedlose the
school and tragsfer records in accordance with these closure procedures.

/ KI NI SNJ { OK dcartl shall adbgt @ SadJorwihdd of Charter $hool and, if
necessary, the corporation, in accordance with the requirements of the Corporations Code.



Charter Sleool shall provide LAUSD wittifourteen (14)cdendar days ofthe GosureAction with
written notice ofany outstanding paymentdueto staff andthe time frame andnethodby which
Chartershool willmake thepayments

Prior to final closeout, CharterSchod shal complete all actions required by applicable law,
including but not limited to the following:

a. File all findfederal state, andocd employer payrdl tax returnsandissue finaW-2s
and Form 1099s by the statutory deadlines

b. Make finalfederal tax payments (employee taxes, etc.)

c. Complete and submit all required federal and state filings and notices to the State of
California, the Internal Revenue Service, and the Department of the Treasury,
including but not limited to final tax returnand forms (e.g.Form 990 andelated
Scheduls).

This Element&shall survive the revocation, expiration, termination, cancellation ofGhater,

or any other act or event that would er@harter Scho6) authorizationto operate as aharter
school a causeCharter Schodb cease operationCharter Schoagrees that, due to the nature

of the property and activities that are the subject of ti@barter the District and public shall
suffer irreparable harm should Charter School breach any obligatider this Elementd. The
District thereforereserveghe right to seek equitable relief to enforce any right arising under this
Element 5 or any provision of this Elemenbbr to prevent or cure any breach of any obligation
undertaken, without in any ay prejudicing any other legal remedy available to the District. Such
legal relief shall include, without limitation, the seeking of a temporary or permanent injunction,
restraining order, or order for specific performance, and may be sought in any ajgtepourt.

Closure Agents

In the event that Everest Value School closes, the Chief Executive Officer and Chief Financial
Officer of Value Schools will serve as closure agents.
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Additional Provisions

FACILITIES

Charter School shall comply with all geographic and site limitations and related requirements set
forth in Education Code sections 47605.1, 47602(a), and 47605(a).

District-Owned Facilities

If Charter School is usiiystrictfacilities as of the datef the submssionof this charter petition

or takes occupancy district facilities prior to the approval of this charter petition, Charter
School shall execute an agreement providedhsyDistrictfor the use of theDistrictfacilitiesas

a condition othe approval of the charter petitiarif at any time after the approval of this charter
petition Charter School will occupy and use anstrictfacilities, Charter School shall execute an
agreement provided byhe Districtfor the use ofthe Districtfadlities prior to occupancy and
commencing useCharter School shall implement and otherwise comply with the terms of any
and all applicable facilities use agreements between Charter School and the District.

¢KS OANDdzvaidl yoSa 27T {/DitticNdciBiésImpy@liagge over imeSeio dzLIJ y
as, but not limited to, enrollment, programs, and the conditions of facilities,thadistricthas
a vested interest in having an agreement that is appropriate for the situation.

Fora Sole Occupant Agregent or any other use agreement that is noPeoposition 39 Single
Year Cdocation Use Agreement orlaase issued through the Notice of Intent and bid process,
the term maybe coterminous with theapproved @arter, as permitted by lawCharter School

and the District shall negotiate any modifications of the agreement with the goal of such
amendment or new agreement being consideredthg LAUSD Board of Education with the
renewal of the charter petition. If Charter School ahd Districtcannot executean agreement

in time for such to be considered by the Board of Education with the renewal of the charter
petition, the approval of the renewal of the charter petition shall be conditioned upon Charter
School andthe District executing an amendment to the existing use agreement or a new
agreementno laterthanMay'2 NJ 6 A G KAY YAYS o0 Y2yidKa 2F (KS
approval of the renewal of the charter petition. During such time period Charter School shall b
permitted to remain in occupancy of thaistrictfacilities under the terms and conditions of the
immediately preceding, executed use agreement; provided, that if Charter SchotvieaBastrict
cannot agree upon and execute an amendment or new use aggaeby said deadline, Charter
School shall vacate tHaistrictfacilities on or before June 8®f said school year.

Charter Schoahcknowledges andgrees that occupancy and uselftrictfacilities shall be in
compliance with applicable laws aridistict policies for the operation and maintenance of

District facilities and furnishings and equipmer@harter School shall comply with all District

health, safety, and emergencyqumedures and requirements and shhe subject to inspection

by the DistricQ&d CIF OAf AGAS& { SNBWAOS& 5AQPAaAz2y> hol{z
as other LAUSD campusddl District facilities (i.e, schools) will remain subject to those laws
applicable to public schoals



In the event of an emergency, district facilities (i.e., schools) are available for use by the
American Red Cross and public agencies as emergency locattoos may disrupt or prevent
Charter School from conducting its educational programs. If Charter School will share the use of
Districtfacilities with otherDistrictuser groups, Charter School agreleat it will participate in

and observe aDistrictsafety policiesd.g, emergency chain of informaticand participation in

safety drills).

The use agreements provided hige District for District facilities shall contain terms and
conditions addressing issues such as, but not limited to, the following:

1 Use Charter School will be restricted to using tbéstrict facilities for the operation of a
public school providing educational ingtition to public school students consistent with the
terms of the Charter and incidental related useSeparate and apart from its right as
authorizer to observe and inspect any part of the charter school at any time pursuant to
Education Code 47607(a)(1he Districtshall haveand reserveshe right to inspecDistrict
facilities upon reasonable notice to Charter School.

1 FEurnishings and Equipmen®he District shall retain ownership of any furnishings and
SljdzZA LIYSy (2 Ay Of dzRA y 3 pravifed 1 LCRafte?2 ScBobl foouseCGhariery i K |
School, at its sole cost and expense, shall provide maintenance and other services for the
good and safe operation of the F&E.

1 Leasing; LicensingJse of the District facilities by any person or entity othearttCharter
School shall be administered by the District. The parties may agree to an alternative
arrangement in the use agreement.

1 Programs, Services, and Activities Outside Instructional Program; Third Party Vendors

(i) Anyprogram, service, or activifgrovided outside the instructional program shall
be subject to theerms and provisions of the use agreement, and, additionally,
may require dicense permit,or additionalagreementissued by théistrict The
GSNY aGAyadNHzOG A 2 y I Edutdtioh Addé s¥dction A7812BE T A Y SR
CCR section 11960, as those required educational activities that generate funding
0FaSR 2y 4Gl @SN 3S RIAft& FGGSYyRFIyOSé | yR
services, and/or activities that students are requiredptarticipate in and do not
require the payment of any consideration or fee.

(i) Any program, service, or activity requiring the payment of any consideration or
fee or provided by a third party vendor (defined as any person or entity other than
Charter Schoollwhether paid or volunteer and regardless of whether such may
be within the instructional program, shall be subject to tkems and provisions
of the use agreement and such third party vendor shall be required to obtain a
license permit,or additionalagreementfrom the District




T Minimum Payments or Charges to be PaidistrictArising From the Facilities
(i) Pro Rata ShareThe Districtshall collect and Charter School shall pay a Pro Rata
Share for facilities costs as provided in the Charter Sehaalof 1992 and its
regulations. The parties may agree to an alternative arrangement regarding
facilities costs in the use agreement; and

(i) Taxes; AssessmentSenerally, Charter School shall pay any assessment or fee
imposed upon or levied on the LAUSD faed that it is occupying or Charter
{OK22ft Qa tS3rf 2N SldzAdlofS AyiSNBad

1 Maintenance & Operations Servicés the eventthe Districtagrees to allow Charter School
to perform any of the operation and maintenance servit¢hs,Districtshall have the right to
inspect theDistrictfacilities and the costs incurred in such inspection shall be paid by Charter
School.

(i) Colocation If Charter School is docating or sharing th®istrict facilities with
another userthe Districtshall provide the operations and maintenance services
for the District facilities and Charter School shall pay the Pro Rata Share. The
parties may agree to an alternative arrangement regarding performance of the
operations and maintenance servicasd payment for such in the use agreement.

(i) Sole Occupantf Charter School is a sole occupanbDidtrictfacilities,the District
shall allow Charter School, at its sole cost and expense, to provide some
operations and maintenance services for thistbct facilities in accordance with
FLILJX AOFotfS fFga YR [!'!{5Qa LRfAOASA
facilities and F&E. NOTWHSTANDING THE FOREGOING, the Bisitigirovide
all services for regulatory inspections which as the ownénefeal propertyit is
required to submit, and deferred maintenancand Charter School shall pay
LAUSD for the cost and expense of providing those services. The parties may agree
to an alternative arrangement regarding performance of the operations and
maintenance services and payment for such services in the use agreemen

1 Real Property Insuranc®rior to occupancy, Charter School shall satisfy requirements to
LI NGAOALI GS Ay [!!'{5Q&a LINRPLISNI& AyadzNI yOS
facilities, obtain and maintain separate property insurance for ltiA&JSD facilities. Charter
School shalhot have the option of obtaining and maintaining separate property insurance
for the LAUSD facility IF Charter School #ocating or sharing the LAUSD facility with
another user.
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Non-DistrictOwned Facilities

Ocaupancyand Useof the Site:Prior to occupancy or use of any school site or facility, Charter
Schoolshall provide theCSDwith a current Certificate ofOccupancy or equivalent document
issued by the applicable permitting ageribgt allows Charter Schodb use and occupy the site
as a charter schooCharter Schodhall not exceed the operating capacity of the site and shall
operate within any limitations or requirements provided by the Certificate of Occupancy and any
applicable permit. Charter Schoolay not openor operate without providing a copy ofn
appropriateCertificate of Occupandp the CSDIf Charter Schoahtends tomove or expand to
another facility during the term of thi€harter, Charter School shaltlhere to any and all District
policies and procedures regarding charter material revision andmaterial amendment. Prior

to occupancy or use of any such additional or changed school site, Charter Schoaiostdd

an appropriate Certificate of Occupancy to th€SDfor such facility. Notwithstanding any
language to the contrary in th@arter, the interpretation, application, and enforcement of this
provision are not subject to the Dispute Resolution Process outlined in Element 14.

Facility Compliance Prior to occupancy or use of any n@astrictowned school site and/or
facility, Charter School shall ensure thaetsite and/or facility compies with all applicable
building codes, standards and regulations adopted by the city and/or county agerspesisihle

for building and safety standards for the city in whigtarter School is to be locatedederal and
state accessibility requirements (includitige Americans with Disabilities Act (AD¥Rd Section
504), and all other applicable fire, health,dastructural safety and access requirementbis
requirement shall also apply to the construction, reconstruction, alteration of or addition to the
facility. Charter School shaésolve in a timely manneanyand allcorrective actions, orders to
comply,andnotices issued bgnyauthorized building and safety agency. Charter School cannot
exempt itself from applicable building and zoning codes, ordinances, andSAEidn 504
requirements. Charte&hool shall maintain on file readily accessible recotldat document
facilities compliance and shall promptly provide such documentation to the CSD upon request.

Pest ManagementCharter $hool shallcomply with the Healthy Schooksct, Education Code
section 17608, which details pest management requiremeatssthools.

Asbestos ManagementCharter School shdl comply with the asbestos requiremeascited in
the Asbestos Hazard Emergency Response Act (AHERZ.Ripart 763. AHERA requires that
any building leased or acquired that is to be used as adamoadministrative building shall
maintain an asbestos management plan.

INSURANCE

Insurance Requirements

b2 O2@SNY3IS aKlff 6S LINPOGARSR (G2 / KINIGSN { OK2
insured programs or commercial insurance polici@&sarter School shall secure and maintain, at

a minimum, insurance as set forth below with insurance compaaigceptable to the District

[A.M. Best A VIl or better]or the equivalent provided through a California Joint Powers
Authority selfinsurance prograno protect Charter School from claims which may arise from its




operations Each Charter School locatioshall meet the below insurance requirements
individually.

LG akKlrftf 0SS / KFENISN {OK22f Qa NBalLRyaAroAftAGe:s
partners and/or sponsors for compliance with the insurance requirements.

The following ingrance policies are required:

1. Commercial General Liability, including Fire Legal Liability, coverage of $5,000,000 per
Occurrence and in the Aggregate. The policy shall be endorsed to name the Los Angeles
Unified School District and the Board of Eduaatis the City of Los Angeles as named
additional insuredand shall provide specifically that any insurance carried by the District
which may be applicable to any claims or loss shall be deemed excess and Charter School's
insurance shall be primary despigay conflicting provisions in Charter School's policy.
Coverage shall be maintained with no Seured Retention above $15,000 without the
prior written approval of theDivisionof Risk Managemerand Insurance Servicésr the
LAUSD.

2. Workers' Compeng®sn Insurance in accordance with provisions of the California Labor
Code adequate to protect Charter School from claims that may arise from its operations
LJdzNB dzl yi G2 GKS 22N]JSNBRU /2YLISyalidizy !0
Compensation Insuranceoverage must also include Employers Liability coverage with
limits of $1,000,000/$1,000,000/$1,000,000.

3. Commercial Auto Liability, including Owned, Leased, Hired, andoiNaed, coverage
with limits of $1,000,000 Combined Single Limit per OccurrenChaiter School does
not operate a student transportation service. If Charter School provides student
transportation services, the required coverage limit is $5,000,000 Combined Single Limit
per Occurrence.

4. Crime Insurance or Fidelity Bond coverage sleathhintained by Charter School to cover
all Charter School employees who handle, process or otherwise have responsibility for
Charter School funds, supplies, equipmamtother assets. Minimum amount of coverage
shall be 4,000,000 per occurren¢&l,000,000 aggregate, withdeductible that is
acceptable to the Los Angeles Unified School District

5. Cyber Liability insurance coverage with minimum limit$%30,000per occurrenceand
$500,000 general aggregate.

6. Professional Educators Errors and Omissiorslitia coverage with minimum limits of
$5,000,000 per occurrence and$00,000 general aggregate.



7. Sexual Molestation and Abuse coverage with minimum limits $0d,000 per
occurrence and $000,000 general aggregate. Coverage may be held as a sepaliate
or included by endorsement in the Commercial General Liability or the Errors and
Omissions Policy.

8. Employment Practices Legal Liability coverage with limitdf0H,000 per occurrence
and $,000,000 general aggregate.

9. ExcesdmbrellaLiabilityinsurance with limits of not less than $10,000,000 is required of
all high schools and any other school that participates in competitive interscholastic or
intramural sports programs.

Coverages and limits of insurance may be accomplished throutividual primary policies or
through a combination of primary and excess poli@es alternative methods of coverage as
approved by the DistricfThe policy shall be endorsed to name the Los Angeles Unified School
District ard ItsBoard of Education asamed additional insureds and shall provide specifically that
any insurance carried by the District which may be applicable to any claims or loss shall be deemed
excess and Charter School's insurance shall be primary despite any conflicting provisions in
Charter School's policy.

Evidence of Insurance
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located at 333 S. Beaudry Ave™Bloor, Los Angeles CA 9004ithin 30 calendardays of all

new policies inceptions, renewals or changes, certificates such insurance signed by
authorized representatives of the insurance carrier. Certificates shall be endorsed as follows:

ACharter school shall be required to provide LAUSD with 30 days prior written noyice b
certified mail, return receipt requested the insurance afforded by this policy shall be
suspended, cancelled, reduced in coverage limits orranewed

Facsimile or reproduced signatures may be acceptable upon review bPithsionof Risk
Management and Insurance Services. However, the District reserves the right to require certified
copies of any required insurance policies.

Should Charter School deem it prudent and/or desirable to have insurance coverage for damage
or theft to Charter hool, employee or student property, for student accident, or any other type

of insurance coverage not listed above, such insurance shall not be provided by the District and
its purchase shall be the responsibility of Charter School.



Hold Harmlessihdemnification Provision

To the fullest extent permitted by law, Charter School does hereby agree, at its own expense, to
indemnify, defend and hold harmless the LAUSD and the Board of Education and their members,
officers, directors, agents, representatis, employees and volunteers from and against any and
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any person or entity whatsoever, arising out of, or relatingthas Charter agreementCharter
Schoolfurther agrees to the fullest extent permitted by lawat its own expense, to indemnijfy

defend, and hold harmless the LAUSD and the Board of Education and their members, officers,
directors, agents, representatives, employees and vaard from and agast any and all claims,
damages, losses and expenses including but not liniited | G G2 Ny S@aQ FSSaz oNP
or entity whatsoever for claims, damages, losses and expenses arising from or relating to acts or
omission of acts committed by Chart&chool antbr its officers, directors, employees or
volunteers Moreover, Charter School agrees to indempifgfendand holdharmlessi lie LAUSD

and the Board of Education and their members, officers, directors, agents, representatives,
employees and vahteers for any contractual liability resulting from third party contracts with

/ Kl NJi S NJefdor§ gotfadibis, partners or sponsors.

HSCAIMATTERS

District Oversight Costs

The District may charge for the actual costs of oversight of Charter School not to exceed 1% of
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School not to exceed 3% if Charter School is able to obtéistamtially rent free facilities from

the District. Notwithstanding the foregoing, the District may charge the maximum oversight fee
allowed under the law as it may change from time to tifhbe oversight fee provided herein is

separate and distinct fromhie charges arising under charter school facilities use agreements.

Cash Reserves

Charter School acknowledges that the recommended cash reserve is 5% of expenditures, as
provided insection 15450title 5 of the California Code of Regulations.

Third Paty Contracts

Charter School shall ensure that all third party contracts, whether oral or written, for supplies,
equipment, goods and/or services, for the direct or indirect benefit of, or otherwise related to
the operation of, Charter School, require compkce with and otherwise conform to all
applicable local, state, and federal policies, regulations, laws, and guidelines, including but not
limited to licensing and permit requirements as well as requirements related to protection of
health and safety.




Speial Education Revenue Adjustment/Payment for Services

In the event that Charter School owes funds to the District for the provision of agreed upon or
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of gpecial education revenues from Charter School, Charter School authorizes the District to
deduct any and all of the in lieu property taxes that Charter School otherwise would be eligible

to receive under section 47635 of tHeducationCode to cover such owleamounts. Charter

School further understands and agrees that the District shall make appropriate deductions from

the in lieu property tax amounts otherwise owed to Charter Sch&blould this revenue stream

be insufficient in any fiscal year to cover asiych costs, Charter School agrees that it will
reimburse the District for the additional costs within foffiye (45) business days of being

notified of the amounts owed.

Student Body Funds

Charter Schodthall supervise and manage any and all student body funds in a manner consistent
with the provisions of Education Code sections 4888938. Charter School shall include and
address student body funds in its financial reports, and ensure that suchreumidualed and
addressed i n athbakudit as a staBdatoheatend 0 s

Audit and Inspection of Records

Charter School agrees to observe and abide by the following terms and conditions as a
requirement for receiving and maintaininig charter authorization:

1 Charter School is subject to District oversight.
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Charter and requires thahe District,among other things, monitors the fiscal condition
of Charter School.

1 The District is authorized to revoke this Charter for, among other reasons, the failure of
Charter School to meet generally accepted accounting principles @nafter School
engages in fiscal mismanagement.

Accordingly, the District heby reserves the right, pursuant to its oversight responsibility, to
audit Charter School books, records, data, processes and procedures through the District Office
of the Inspector General or other means. The audit may include, but is not limited to, the
following areas:

1 Compliance with terms and conditions prescribed in the Charter agreement,
1 Internal controls, both financial and operational in nature,
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Governance policies, procedures and history,

The recording and reporting of attendance data,
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Compliance with safety plans and procedures, and

Compliance with applicable grant requirements.
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Charter Schoddhall cooperate fully with such audits and shall make available any and all records
necessary for the performance of the audit upon 30 days notice to Charter School. When 30 days
notice may defeat the purpose of the audit, the District may conduct thataymbn 24hours

notice.

Fiscal Policies and Procedures

Charter Schooshdl establish,maintain and implementsound fiscal policies and procedures,
including but not limited tointernal controk governing all financiabnd businesselated
activities.

Apportionment Eligibilityfor Sudents Over 19 Years of de

Charter School acknowledges that, in order for a poydr nineteen (19) years of age remain
eligible for generating charter school apportionment, the pghiall be continuously enrolled
public school andnake satisfactory progress towaraward of ahigh school diplomaEd. Code
8§ 47612(b).)

Local Control and Accountability Plan

In accordance with California Education Cegetions47604.33 and 47606.5, Charter School
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implementing the specific actions included in the charter as a result of the reviews and
assessment required by paaNJ LJK section&d7605.5(a). These expenditures shall be
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§ 47606.5(h)
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